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(57)Abstract: 

PROBLEM TO BE SOLVED: To prepare a talent bring-up course suitable for an 
organization to be grown up toward a concept in future. 

SOLUTION: An ability required for an organization at present and in the future is 
found by inputting information on the present mission and future vision of the 
organization, and ability data for each of talent are found by inputting information on 
the present ability and future image of each of talent in the organization. Further, 
concerning the ability required for the organization at present and in the future, an 
ability quantity for each of talent is accumulated for each kind of ability. After an ability 
quantity as an organization is found, this ability quantity as an organization is 
compared with the ability quantity required for the organization so that the state of too 
much or too little ability in the organization can be extracted. Further, the individual 
growing direction of each of talent is set on the basis of a relation between 
skill/non-skill data provided from the ability data and the state of too much or too little 
talent in the organization. 
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CLAIMS 



[Claim(s)] 

[Claim 1] It is the approach of setting up the growth direction of talented people 
required to draw up the training plan of the talented people of an in-house. After 
receiving the information about the duty of an organization, the capacity to use the 
information and for said organization to need it is searched for. After receiving the 
information about the capacity of the everybody material of said in-house, the 
capacity which uses the information and an organization holds is searched for. The 
setting approach of the growth direction of the talented people who set up the growth 
direction of everybody material according to an individual from the information about 
the capacity of said everybody material based on this extract result after extracting 
the excess-and-deficiency condition of the capacity in an organization for every class 
of capacity which said organization needs as compared with the amount of capacity in 



which an organization holds the initial complement of that capacity. 
[Claim 2] It is the approach of setting up the growth direction of talented people 
required to draw up the training plan of the talented people of an in-house. After 
receiving the information about the duty which may be given to the current duty and 
current organization of an organization in the future After searching for the capacity 
which the organization of current and the future needs using the information and 
receiving the information about the capacity and the future image of everybody 
material of said in-house The capacity which an organization holds using the 
information, and an organization search for the capacity which may be held in the 
future. After the amount of capacity and organization for which an organization holds 
the initial complement of the capacity extract the excess-and-deficiency condition of 
the capacity in an organization for every class of capacity which said present and 
future organization need as compared with the amount of capacity which may be held 
in the future The setting approach of the growth direction of the talented people who 
set up the growth direction of everybody material according to an individual from the 
information about the capacity and the future image of said everybody material based 
on this extract result. 

[Claim 3] In the approach of choosing the capacity with which an organization is 
supplemented, after receiving the information about the duty of an organization After 
searching for the capacity which said organization needs using the information and 
receiving the information about the capacity of the everybody material of said 
in-house For every class of capacity which searches for the capacity which an 
organization holds using the information, and said organization needs As compared 
with the amount of capacity in which an organization holds the initial complement of 
the capacity, the excess-and-deficiency condition of the capacity in an organization is 
extracted, the supplement which has predetermined capacity - a factotum - the 



selection approach of the supplement capacity to extract the data according to the 
insufficient condition of the capacity in said organization from the database with which 
the operating service performed according to material or its capacity was registered. 
[Claim 4] After receiving the information about the duty which may be given to the 
current duty and current organization of an organization in the future in the approach 
of choosing the capacity with which an organization is supplemented After searching 
for the capacity which the organization of current and the future needs using the 
information and receiving the information about the capacity and the future image of 
everybody material of said in-house The capacity and the organization where an 
organization does current possession using the information search for the capacity 
which may be held in the future. After the amount of capacity and organization for 
which an organization holds the initial complement of the capacity extract the 
excess-and-deficiency condition of the capacity in an organization for every class of 
capacity which said present and future organization need as compared with the 
amount of capacity which may be held in the future While drawing up the training plan 
to include the information which sets up the growth direction of everybody material 
according to an individual from the capacity about said everybody material, and the 
information about a future image, and shows the growth direction of said everybody 
material, based on this extract result and outputting the supplement which has 
predetermined capacity - a factotum - from the database with which the operating 
service performed according to material or its capacity was registered The selection 
approach of the supplement capacity to extract the data about the capacity which will 
be insufficient by the time the capacity according to the insufficient condition of the 
capacity in said present organization and the everybody material of an in-house grow 
along said set-up growth direction, respectively. 

[Claim 5] The selection approach of the supplement capacity to determine the amount 



of **** for which sets to the selection approach of the supplement capacity indicated 
by claim 4, and extracts the elongation degree of the capacity which an organization 
holds after predetermined period progress using the information about the capacity of 
the everybody material at that time from the output of said personnel training plan, 
and an organization is asked according to the elongation degree of this capacity. 
[Claim 6] It is the approach of choosing from other organizations the talented people 
who supplement an organization. About two or more organizations After receiving the 
information about the duty of the organization, respectively, the capacity to use the 
information and for said organization to need it is searched for. After receiving the 
information about the talented person's capacity about the everybody material which 
belongs to said each organization, respectively Search for the capacity which each 
organization holds using the information, and it compares with the amount of capacity 
in which an organization holds the initial complement of the capacity for every class of 
capacity which the organization needs about each organization, respectively. The 
selection approach of the supplement talented people who extract the talented people 
who have said capacity in the latter organization as supplement talented people to the 
former organization when the capacity distinguished when the excess-and-deficiency 
condition of the capacity in each organization was distinguished and it ran short in the 
organization of arbitration became superfluous in other organizations and it is 
distinguished. 

[Claim 7] It is the approach of choosing from other organizations the talented people 
who supplement an organization. About two or more organizations After receiving the 
information about the duty which may be given to the current duty and current 
organization of the organization in the future, respectively About the everybody 
material which searches for the capacity which the organization of current and the 
future needs using the information, and belongs to said each organization After 



receiving the information about the talented person's capacity and future image, 
respectively The capacity in which each organization does current possession using 
the information, and each organization search for the capacity which may be held in 
the future. It compares with the amount of capacity which the amount of capacity and 
organization for which an organization holds the initial complement of the capacity 
about each organization for every class of capacity which the organization needs for 
the present and the future, respectively may hold in the future. When the capacity 
distinguished when the excess-and-deficiency condition of the capacity in each 
organization was distinguished and it ran short in the organization of arbitration 
current or in the future became current or superfluous in the future in other 
organizations and it is distinguished, The selection approach of the supplement 
talented people who extract the talented people who may have the talented person 
who has said capacity in the latter organization, or its capacity as supplement talented 
people to the former organization. 

[Claim 8] Are the approach of creating the assessment information which evaluates 
the talented people of an in-house, and the information about the duty of an 
organization is received. After receiving the information about the capacity of the 
everybody material which searches for the capacity which an organization needs for 
the duty, and belongs to said organization Search for the capacity which an 
organization holds using the information, and the excess-and-deficiency condition of 
the capacity in an organization is distinguished as compared with the amount of 
capacity in which an organization holds the initial complement of the capacity for 
every class of capacity which said organization needs. The talented-people 
evaluation approach which creates the assessment information on everybody 
material based on this information and the excess-and-deficiency condition of the 
capacity in said organization after receiving the information showing the operating 



track record of everybody material. 

[Claim 9] An information input means to receive the information about the capacity of 
the everybody material which is the system which draws up the personnel training 
plan of the talented people of an in-house, and belongs to the information about the 
duty of an organization, and its organization, The need [ of searching for the capacity 
which said organization needs using the input about the duty of said organization for 
these duties ] capacity acquisition means, An individual capacity acquisition means to 
search for the capacity which everybody material holds using the input about said 
everybody material, An amount-of-capacity accumulating-totais means to total the 
amount of capacity which everybody material holds about the capacity which said 
organization needs for every class of capacity, It compares with the initial complement 
of the capacity for said organization to need the accumulating-totais result of the 
amount of capacity acquired with said amount-of-capacity accumulating-totais means. 
A growth direction setting means to set up the growth direction of everybody material 
from the acquisition information by the individual capacity acquisition means based 
on the excess-and-deficiency condition of the capacity extracted by extract means to 
extract the excess-and-deficiency condition of the capacity in an organization, and 
said extract means, The personnel training plan creation system which possesses a 
plan creation means to draw up the training plan which shows the growth direction set 
up by said growth direction setting means, and changes about everybody material. 
[Claim 10] The information about the duty which is the system which draws up the 
personnel training plan of the talented people of an in-house, and may be given to the 
current duty and current organization of an organization in the future, And an 
information input means to receive the information about the capacity and the future 
image of the everybody material which belongs to an organization, The need [ of 
searching for the capacity which the organization of current and the future needs 



using the input about the duty of current / of said organization / and the future for 
these duties ] capacity acquisition means, An individual capacity acquisition means to 
search for the capacity which may be held the capacity in which everybody material 
carries out current possession using the input about said everybody material, and in 
the future, An amount-of-capacity accumulating-totals means to total the amount of 
capacity which may be held about the capacity which said present and future 
organization need the amount of capacity which everybody material holds now, and in 
the future for every class of capacity, It compares with the initial complement of the 
capacity for said organization of current and the future to need the 
accumulating-totals result of the amount of capacity of current and the future acquired 
with said amount-of-capacity accumulating-totals means. A growth direction setting 
means to set up the growth direction of everybody material from the acquisition 
information by the individual capacity acquisition means based on the 
excess-and-deficiency condition of the capacity extracted by extract means to extract 
the excess-and-deficiency condition of the capacity in an organization, and said 
extract means, The personnel training plan creation system which possesses a plan 
creation means to draw up the training plan which shows the growth direction set up 
by said growth direction setting means, and changes about everybody material. 
[Claim 11] The personnel training plan creation system which possesses an 
information output means to output outside the training plan drawn up by said plan 
creation means in the personnel training plan creation system indicated by claims 9 or 
10, and changes, 

[Claim 12] An information input means to receive the information about the capacity of 
the everybody material which is the system which chooses the talented people who 
supplement an organization, and belongs to the information about the duty of an 
organization, and its organization, The need [ of searching for the capacity which said 



organization needs using the input about the duty of said organization for these 
duties ] capacity acquisition means, An individual capacity acquisition means to 
search for the capacity which everybody material holds using the input about said 
everybody material, An amount-of-capacity accumulating-totals means to total the 
amount of capacity which everybody material holds about the capacity which is 
needed for said organization for every class of capacity, It compares with the initial 
complement of the capacity for said organization to need the accumulating-totals 
result of the amount of capacity acquired with said amount-of-capacity 
accumulating-totals means, an extract means to extract the excess-and-deficiency 
condition of the capacity in an organization, and the supplement of a predetermined 
number - a factotum - with the database with which material was registered The 
talented-people supplement system which possesses a talented-people extract 
means to extract the talented people who have the capacity according to the 
insufficient condition of said capacity from said database based on the extract result 
by said extract means, and changes. 

[Claim 13] The information about the duty which is the system which chooses the 
talented people who supplement an organization, and may be given to the current 
duty and current organization of an organization in the future, And an information 
input means to receive the information about the capacity and the future image of the 
everybody material which belongs to said organization, The need [ of searching for 
the capacity which the organization of current and the future needs using the input 
about the duty of current / of said organization /, and the future for these duties ] 
capacity acquisition means, An individual capacity acquisition means to search for the 
capacity which may be held the capacity in which everybody material carries out 
current possession using the input about said everybody material, and in the future, 
An amount-of-capacity accumulating-totals means to total the amount of capacity 



which may be held about the capacity which is needed for said present and future 
organization the amount of capacity which everybody material holds now, and in the 
future for every class of capacity, It compares with the initial complement of the 
capacity for said organization of current and the future to need the 
accumulating-totals result of the amount of capacity of current and the future acquired 
with said amount-of-capacity accumulating-totals means. A growth direction setting 
means to set up the growth direction of everybody material from the acquisition 
information by the individual capacity acquisition means based on the 
excess-and-deficiency condition of the capacity extracted by extract means to extract 
the excess-and-deficiency condition of the capacity in an organization, and said 
extract means, An information output means to output this personnel training plan 
outside after drawing up the personnel training plan which shows the growth direction 
set up by said growth direction decision means about everybody material, It is based 
on the database with which the talented people for a supplement of a predetermined 
number were registered, and the extract result of said extract means. The 
talented-people supplement system which possesses a talented-people extract 
means to extract the talented people who have the capacity which is insufficient while 
growing up along the growth direction where the talented people who have the 
capacity according to the insufficient condition of the capacity in a current 
organization, and the everybody material of said in-house were set up from said 
database, and changes. 

[Claim 14] An accumulating-totals amount-of-capacity maintenance means to save in 
memory the accumulating-totals result of the current amount of capacity acquired with 
said amount-of-capacity accumulating-totals means in the talented-people 
supplement system indicated by claim 13, A new capacity acquisition means to use 
said information input means and an individual capacity acquisition means, and to 



search for the capacity of the everybody material in the time after predetermined 
period progress after outputting said talented person's training plan, While totaling the 
amount of capacity shown in the new capacity of the everybody material obtained 
with said new capacity acquisition means for every class of capacity The 
talented-people supplement system which possesses an amount decision means of 
**** to determine the amount of **** to an organization according to that comparison 
result, and changes as compared with the accumulating-totals result saved in 
memory by said accumulating-totals amount-of-capacity maintenance means in this 
accumulating-totals result. 

[Claim 15] An information input means to receive the information about the capacity of 
the everybody material which is a system for choosing from other organizations the 
talented people who supplement an organization, and belongs to the information 
about the duty of the organization, and its organization about two or more 
organizations, respectively, The need [ of searching for the capacity which each 
organization needs using the input about said duty for a duty ] capacity acquisition 
means, An individual capacity acquisition means to search for the capacity which 
everybody material holds using the input about said everybody material, An 
amount-of-capacity accumulating-totals means to total the amount of capacity which 
the talented people of the in-house hold, respectively for every class of capacity about 
the capacity which each organization needs, It compares with the initial complement 
of the capacity for each organization to need the accumulating-totals result of the 
amount of capacity acquired about each organization with said amount-of-capacity 
accumulating-totals means. The talented-people supplement system which 
possesses a talented-people extract means to extract the talented people who have 
the capacity distinguished when it ran short in the organization of arbitration with a 
distinction means to distinguish the excess-and-deficiency condition of the capacity in 



each organization, and said distinction means from other organizations distinguished 
as this capacity is superfluous, and changes. 

[Claim 16] It is a system for choosing from other organizations the talented people 
who supplement an organization. An information input means to receive the 
information about the capacity and the future image of the information about the duty 
which may be given to the current duty and current organization of the organization in 
the future, respectively, and the everybody material which belongs to each 
organization about two or more organizations, The need [ of searching for the 
capacity which the organization of current and the future needs about each 
organization using the input about said duty of current and the future for these duties ] 
capacity acquisition means, An individual capacity acquisition means to search for the 
capacity which may be held the capacity in which everybody material carries out 
current possession using the input about said everybody material, and in the future, 
An amount-of-capacity accumulating-totals means to total the amount of capacity 
which may be held the amount of capacity which talented people hold in each 
organization now about the capacity which each organization needs for the present 
and the future, and in the future for every class of capacity, It compares with the initial 
complement of the capacity for each organization to need the accumulating-totals 
result of the amount of capacity of current and the future acquired about each 
organization with said amount-of-capacity accumulating-totals means for current and 
the future. The talented people who have the capacity distinguished when it ran short 
in the organization of arbitration current or in the future with a distinction means to 
distinguish the excess-and-deficiency condition of the capacity in each organization, 
and said distinction means The talented-people supplement system which possesses 
a talented-people extract means distinguished when this capacity became current or 
superfluous in the future to extract from other organizations, and changes. 



[Claim 17] The talented-people supplement system which possesses an information 
output means to create the report information which introduces the talented people 
extracted by said talented-people extract means in the talented-people supplement 
system indicated by claims 15 or 16 to the organization for which said capacity is 
insufficient, and to output the report information outside, and changes. 
[Claim 1 8] An information input means to be the system which assesses the operating 
track record of the talented people of an in-house, and to receive the information 
about the duty of an organization, the information about the capacity of the everybody 
material which belongs to said organization, and the information about the operating 
track record of everybody material, The need [ of searching for the capacity which an 
organization needs using the input about the duty of said organization for the duty ] 
capacity acquisition means, An individual capacity acquisition means to search for the 
capacity which everybody material holds using the input about said everybody 
material, An amount-of -capacity accumulating-totals means to total the amount of 
capacity which everybody material holds about the capacity which said organization 
needs for every class of capacity, An extract means to extract the 
excess-and-deficiency condition of the capacity in an organization as compared with 
the initial complement of the capacity for an organization to need the 
accumulating-totals result obtained with said amount-of-capacity accumulating-totals 
means, The operating track record assessment system which possesses an 
information creation means for assessment to create the information for assessment 
for evaluating the talented person, and consists of the acquisition information about 
said operating track record of everybody material based on the 
excess-and-deficiency condition of the capacity in said organization. 
[Claim 19] The operating track record assessment system which possesses an 
information output means to create the report information which shows the 



information for assessment on said everybody material in the operating track record 
assessment system indicated by claim 18, and to output the report information 
outside, and changes. 

[Claim 20] Are the medium for signal transduction by which the information for either 
[ at least ] an organization or the everybody material of the in-house was written in by 
the computer system, and it sets to said computer system. The medium for signal 
transduction which writes in the personnel training plan which set up the growth 
direction of everybody material from the information about the capacity of everybody 
material based on this extract result, and was drawn up using the growth direction of 
everybody material after extracting the excess-and-deficiency condition of the 
capacity of an organization over capacity required for the duty of an organization, and 
changes. 

[Claim 21] Are the medium for signal transduction by which the information for an 
organization was written in by the computer system, and it sets to said computer 
system. After extracting the excess-and-deficiency condition of the capacity of an 
organization over capacity required for the duty of an organization, while setting up 
the growth direction of everybody material from the information about the capacity of 
everybody material based on this extract result The medium for signal transduction 
which writes in the personnel training plan which extracted from the database the 
supplement talented people according to the capacity which is insufficient in an 
organization, and was drawn up using said growth direction, and the information for 
introduction of said supplement talented person, and changes. 
[Claim 22] The medium for signal transduction which is a medium for signal 
transduction by which the information for the everybody material of an organization 
was written in by the computer system, writes in the information for operating track 
record assessment created from the operating track record of everybody material 



based on said distinction result, and changes in said computer system after 
distinguishing the excess-and-deficiency condition of the capacity of an organization 
over capacity required for the duty of an organization. 



DETAILED DESCRIPTION 



[Detailed Description of the Invention] 
[0001] 

[Industrial Application] This invention relates to the evaluation of talented people in 
training, supplement, and organization of the everybody material of an in-house. 
Specifically, it relates to fields, such as assessment of the operating track record of a 
personnel management, personnel education, organization management, temporary 
staffing, talented-people introduction, and everybody material. 
[0002] 

[Description of the Prior Art] In an organization like the "section" in a company, and a 
"section", the business generally performed by the in-house by "the missions (the 
duty, mission)" given to the organization is determined. Missions are determined 
based on business planning of an organization in a predetermined period, and the 
achievement target of the class (two or more sorts of business is usually set up.) of 
business or each business which an organization should make in a part of its period 
within said period is set up. Each business is assigned to the everybody material of 
an in-house as "business in its duty", respectively, and a target and a technical 
problem when performing the business in their duty are given to everybody material 
based on said missions. 

[0003] In an organization, whenever [ achievement / of the business of the everybody 



material of an in-house in its duty ] etc. is usually assessed periodically, a this 
assessment generally corresponding to business assessment-item - talented people 
he and a superior official check and it is carried out by taking out the evaluating 
point according to that result. Moreover, the administrations, such as an organization 
or the Personnel Department, perform the education about the current business in 
their duty if needed, and also recognize talented people's hope and **** using the 
interview with talented people, said assessment result, etc., and are made to 
determine a future training plan. 

[0004] By the way, in order to carry out the missions to which the organization was 
given, the talented people who have the capacity that it can take charge of the 
business, respectively, about each business concerning the missions fully need to be 
secured. In other words, when there are not talented people who can take charge of 
the business about predetermined business, or when the number of talented people 
is insufficient for performing business as a target, it is impossible to carry out missions 
by the current capacity of the organization. In such a case, in order to carry out 
missions, an organization needs to recruit new talented people or needs to take 
correspondence of entrusting a part of business outside. 

[0005] When recruiting talented people, there are an approach of having talented 
people more nearly required than the talented-people introduction firm other than the 
approach an organization or the organizations (Personnel Department gate etc.) of 
the high order perform a direct placement recommended, and a method of receiving 
dispatch of talented people from an employment agency. 

[0006] If the business is the high business of an expert when entrusting business 
outside, the individual or special firm which has the expertise which specialized in the 
business will be chosen. On the other hand, if business is the auxiliary business 
asked for the productivity of processing and general-affairs business of a cut-form, 



the method of applying for required operating service to the support firm which offers 
such business as package service will be chosen. Drawing 54 shows the example of 
the work breakdown of outsourcing according the example of the work breakdown of 
a subcontract firm in which drawing 53 contracts the high business of an expert, to the 
special firm of a support, respectively. 
[0007] 

[Problem(s) to be Solved by the Invention] The operating assessment and personnel 
training in the conventional organization are set for the purpose of whether the 
operating target for each talented people to have been given to the last has been 
attained, it was a problem to take into consideration the role which talented people 
played in order to attain business unskillful for an organization, if it is an able manager 
and a personnel person in charge, or to be until now only able to face each talented 
person, to be [ come out, ], although it is possible for the efforts target of the 
everybody material for growing up the whole organization to be shown, and to have 
not faced each other as each talented person in an organization. The know-how for 
such assessment or personnel training has a large place depending on experience of 
an individual or intuition, and it seems moreover, to be unable to carry out 
[ manual ]-izing. Therefore, it is put on the condition by which it is not fully shown 
whether it is necessary whether what kind of role he should bear in order to 
compensate the capacity which in many cases the everybody material of an in-house 
is evaluated based on capacity and an old operating track record at present, and it is 
incapable in the ability of the business in its duty to be assigned, and is insufficient for 
an organization or to realize the growth plan of an organization, or what kind of 
capacity to develop from now on for growth of an organization. For this reason, it is 
buried in daily business, work loses **, and a possibility that the performance of 
business may fall produces talented people. 



[0008] It is very difficult to recruit the talented people who lead in the direction which 
compensates the capacity which importance was attached only to carrying out the 
missions given at present when an organization furthermore uses temporary staffing 
and the system of outsourcing conventionally, it has stopped at compensating 
insufficient talented people and capacity extemporaneously, analyzes the possession 
condition of the capacity in an organization in a detail, and runs short of them, or 
grows an organization. For example, although the conventional employment agency 
is bisected by the department store mold which had in stock talented people with 
various kinds of capacity, and the specialization mold which assembled the talented 
people familiar with a specific special field of study as shown in drawing 55 It will not 
have resulted, by the time it performs processing which chooses the talented people 
who can fully compensate the capacity which any gestalt only dispatches the talented 
people according to a request of the organization which is only a client, and is 
insufficient for it for an organization, and the optimal dispatch talented people for an 
organization attaining a future target. 

[0009] This invention sets it as the 1st purpose to draw a personnel training plan 
which develops capacity required for an organization to carry out a duty about the 
everybody material of an in-house among the capacity which that talented person has, 
respectively ** [ according to / experience of an individual or intuition ]. Moreover, this 
invention sets it as the 2nd purpose to draw the personnel training plan suitable for 
growing up in the direction in which an organization realizes a future design ** 
[ according to / experience of an individual or intuition ]. 

[0010] Moreover, in case this invention supplements an organization with talented 
people, it extracts the capacity which is insufficient when carrying out the duty for that 
organization to have been given, and sets it as the 3rd purpose to choose the optimal 
supplement talented people for canceling the insufficient condition of that capacity, 



and operating service. Furthermore, this invention sets it as the 4th purpose to 
choose supplement talented people required of the process in which an organization 
and talented people grow, and operating service, showing the training plan of the 
talented people for it not only compensating the deficiency in performance in a current 
organization, but growing up the whole organization in accordance with a future 
design to an organization. 

[0011] Moreover, this invention is the supplement talented person who can hold 
capacity required to carry out the given duty to an organization, and it sets it as the 
5th purpose to perform talented people's transfer and the support of change of 
occupation during an organization so that it may be arranged in the organization in 
which that talented person was moreover suitable for self capacity. It is the 
supplement talented person optimal while this invention furthermore carries out the 
current duty of that organization to an organization, when realizing a future design, 
and sets it as the 6th purpose to perform the support of the transfer by which that 
talented person is stationed in the organization suitable for self capacity and future 
image, and it can moreover grow up in the direction of an ideal with an organization, 
or change of occupation. 

[0012] In addition, this invention sets it as the 7th purpose to offer the system by 
which the role which everybody material played when an organization performed 
business can be evaluated justly by performing assessment which considered the 
excess-and-deficiency condition of the capacity as an organization, when creating the 
assessment information on the operating track record of the talented people of an 
in-house. 
[0013] 

[Means for Solving the Problem] The "organization" as used in the field of this 
invention means the society which works in order for two or more persons' talented 



people to belong and to achieve a common duty. For example, in a firm, the 
organization of various units, such as an operation division, the section, a section, 
charge, a small group, or the whole firm, exists. In many cases, among these 
organizations, the hierarchical relationship that a high order organization includes two 
or more low-ranking organizations is set up, and the duty of a low order organization 
is determined based on the duty in a high order organization. In addition, a duty 
(missions) shows the role which an organization should play within the predetermined 
periods for one year etc. for one month half a year, and information, such as an 
achievement target within the class of business which an organization should perform, 
and the period of each business, is included. 

[0014] The "capacity" said by this invention is expressed by the combination of the 
information (amount of capacity) which shows the degree of the high level of the 
information (for example, reading ability, document preparation force, linguistic force, 
etc.) showing the class or the contents of capacity, and the capacity of those. An 
amount of capacity is shown by the text (A ranks, B ranks, C rank, etc.) which shows 
the high level of the evaluating points (100 points, 80 points, 60 etc. points, etc.) 
based on a predetermined criterion for the high level of the capacity of for example, 
everybody material, or capacity as level. 

[0015] The step which searches for the capacity which uses the information and an 
organization needs after invention of claim 1 receives the information about the duty 
of an organization, The step which searches for the capacity which uses the 
information and an organization holds after receiving the information about the 
capacity of the everybody material of said in-house, The step which extracts the 
excess-and-deficiency condition of the capacity in an organization for every class of 
capacity which said organization needs as compared with the amount of capacity in 
which an organization holds the initial complement of the capacity, Each step of step 



** which sets up the growth direction of everybody material according to an individual 
from the information about the capacity of said everybody material based on said 
extract result is performed. 

[0016] As described above as "the duty of an organization", the business and its 
achievement target of the organization within a predetermined period are shown, and 
it is usually expressed as a set of the information concerning two or more sorts of 
business. That is, "the information about the duty of an organization" becomes 
possible [ the thing which an organization performs and which is patternized as 
combination of the class of the business, and an operating target for every business ]. 
In addition, "the information about the duty of an organization" said by this claim 1 
may point out the information which shows the duty which may be given to a future 
organization, if the information which shows the duty given to the current organization 
may be pointed out. Moreover, both the information that shows the duty of current and 
the future may be included in this information. This is because the information in 
connection with the future duty of that organization is also included in addition to the 
information about the duty given to the current organization, when this business 
planning is formed under long-term business planning in the middle, even if the 
information received temporarily is the information based on short-term business 
planning. This is the same also about following claims 3, 6, 9, 12, 15, 20, 21, and 22. 
[0017] "The capacity which an organization needs" means capacity required to 
perform each business included in the duty of an organization according to the 
achievement target. Usually, two or more sorts of capacity is needed for performing 
one business, and the same capacity as two or more business may be required in 
common. "The capacity which an organization needs" is the concept which unified the 
conditions for every business contained in the duty of an organization, and it can 
express as the aggregate of capacity information (the combination of the above 



mentioned class of capacity and the above mentioned amount of capacity is said.) 
required for the business which an organization should perform. 
[0018] "The information about the capacity of the everybody material of an in-house" 
is the capacity information about the capacity which each talented people hold, and it 
is possible to draw from the result of the result of the questionnaire to the talented 
people itself, a superior official, etc., the aptitude test to talented people, or a fitness 
test. In addition, the capacity which everybody material may hold in the future may be 
indicated to be the case where the capacity in which everybody material carries out 
current possession is shown also about this capacity information. Moreover, the 
information on the present and future both may be included. (This definition is the 
same also about following claims 3, 6, 9, 12, 15, 20, 21, and 22.) 
[0019] "(an organization needs) the initial complement of capacity" means the amount 
of capacity demanded about the various capacity needed when an organization 
carries out a duty. Combination with the numerical information which shows whether 
the capacity needed when an organization performs a duty is fully held, and 
specifically shows the degree of the class and the excess and deficiency of an 
amount of capacity of the capacity which an organization needs can show "the 
excess-and-deficiency condition of the capacity in an organization" of being extracted 
by the comparison with "the initial complement of the capacity which an organization 
needs", and "the amount of capacity which an organization holds." However, 
numerical information is not necessarily required and an excess or the class of 
capacity running short may only be shown. Or the information which shows the 
degree of the excess and deficiency of an amount of capacity in two or more steps is 
set up, and you may make it choose the corresponding information like "lack of large", 
"running short a little", "with no excess and deficiency", "it being an excess a little", 
and large [ "overlarge" ]. 



[0020] In addition, "the amount of capacity which an organization holds" can be 
calculated by totaling the amount of capacity which everybody material holds for 
every class of capacity about the capacity which is needed for a duty. Moreover, "the 
growth direction of everybody material" is information which shows the target of an 
everybody material proper, and it is shown by the numerical information which shows 
the elongation degree of the class of capacity which talented people should develop, 
or its amount of capacity. 

[0021] After receiving the information about the duty which may be given to the 
current duty and current organization of an organization in the future in invention of 
claim 2 The step which searches for the capacity which the organization of current 
and the future needs using the information, After receiving the information about the 
capacity and the future image of everybody material of said in-house The step which 
the capacity and the organization where an organization does current possession 
using the information ask for the capacity which may be held in the future, The step 
from which the amount of capacity and organization for which an organization holds 
the initial complement of the capacity extract the excess-and-deficiency condition of 
the capacity in an organization for every class of capacity which said present and 
future organization need as compared with the amount of capacity which may be held 
in the future, Based on said extract result, each step of step ** which sets up the 
growth direction of everybody material according to an individual is performed from 
the information about the capacity and the future image of said everybody material. 
[0022] The thing of the capacity which needs "the capacity which the organization of 
current and the future needs" to perform each business included in the duty of current 
[ of said organization ] and the future according to the achievement target is said, and 
it can express as the aggregate of capacity information (the combination of the above 
mentioned class of capacity and the above mentioned amount of capacity is said.) 



required for the business which the organization of current and the future should 
perform. "The information about a future image" on everybody material is the 
information based on talented people's own efforts target, hope, surrounding 
expectation, etc., and the capacity information (that is, put together as the class and 
amount of capacity of capacity) about the capacity which the talented person may 
hold can express in the future. "The amount of capacity which an organization may 
hold in the future" can be calculated by totaling the amount of capacity which 
everybody material may hold in the future for every class of capacity. In addition, the 
definition about the above-mentioned "information about a future image" and "the 
amount of capacity which an organization may hold in the future" is applied also to 
claims 4, 7, 10, 13, and 16 which carry out a postscript. 

[0023] In invention of claims 1 and 2, the following combination can be considered for 
comparison processing for extracting the excess-and-deficiency condition of capacity. 
By first measuring "the initial complement of the capacity which a current organization 
needs", and "the amount of capacity in which an organization does current 
possession", the excess-and-deficiency condition of the capacity in current [ of an 
organization ] is extracted. Moreover, by measuring "the initial complement of the 
capacity which a future organization needs", and "the amount of capacity which an 
organization may hold in the future", the excess-and-deficiency condition of the 
capacity in the future of an organization is extracted. By furthermore measuring "the 
initial complement of the capacity which a future organization needs", and "the 
amount of capacity which an organization holds now", the excess-and-deficiency 
condition of the capacity in this time to the future duty of an organization can be 
extracted. 

[0024] The personnel training plan creation system concerning invention of claim 9 An 
information input means to receive the information about the capacity of the 



everybody material which belongs to the information about the duty of an organization, 
and its organization as a means for performing invention of claim 1 , The need [ of 
searching for the capacity which said organization needs using the input about the 
duty of an organization for these duties ] capacity acquisition means, An individual 
capacity acquisition means to search for the capacity which everybody material holds 
using the input about everybody material, It compares with the initial complement of 
the capacity for said organization to need the accumulating-totals result of the amount 
of capacity acquired with an amount-of-capacity accumulating-totals means to total 
the capacity which everybody material holds about the capacity which an organization 
needs for every class of capacity, and the amount-of-capacity accumulating-totals 
means. It is based on the excess-and-deficiency condition of an extract means to 
extract the excess-and-deficiency condition of the capacity in an organization, and 
said extracted capacity. Each means of plan creation means ** to draw up the training 
plan which shows the growth direction set up about a growth direction setting means 
to set up the growth direction of everybody material from the acquisition information 
by the individual capacity acquisition means, and everybody material is provided. 
[0025] The personnel training plan creation system concerning invention of claim 10 
The information about the duty which may be given to the current duty and current 
organization of an organization as a means for performing invention of claim 2 in the 
future, And an information input means to receive the information about the capacity 
and the future image of the everybody material which belongs to an organization, The 
need [ of searching for the capacity which the organization of current and the future 
needs using the input about the duty of current / of said organization / and the future 
for these duties ] capacity acquisition means, An individual capacity acquisition 
means to search for the capacity which may be held the capacity in which everybody 
material carries out current possession using the input about everybody material, and 



in the future, An amount-of-capacity accumulating-totals means to total the amount of 
capacity which may be held about the capacity which said present and future 
organization need the amount of capacity which everybody material holds now, and in 
the future for every class of capacity, It compares with the initial complement of the 
capacity for said organization of current and the future to need the 
accumulating-totals result of the amount of capacity of current and the future acquired 
with said amount-of-capacity accumulating-totals means. It is based on the 
excess-and-def iciency condition of the capacity extracted by extract means to extract 
the excess-and-deficiency condition of the capacity in an organization, and said 
extract means. Each means of plan creation means ** to draw up the training plan 
which shows the growth direction of the everybody material set up about a growth 
direction setting means to set up the growth direction of everybody material from the 
acquisition information by the individual capacity acquisition means, and everybody 
material is provided. 

[0026] In above-mentioned claims 9 and 10, an information input means is a means 
to input the reply pattern to a questionnaire, a test, etc. about the information about 
the duty of an organization, or the information about the capacity and the future image 
of everybody material. This information input means is constituted by the drive 
equipment only for those media when inputting the data which were constituted by the 
keyboard when the manual entry of the data was carried out, and were recorded on 
the predetermined record medium. Moreover, when inputting data through a network 
circuit from the computer by the side of an organization, said information input means 
will be constituted by a network circuit, the data receiving circuit, etc. 
[0027] The data which said information input means receives may be made the direct 
input of the capacity information which described above the information by the 
combination of the class of business and the operating achievement target which 



were described above about the information not only about the above mentioned 
reply pattern but a duty about the capacity and the future image of everybody material, 
i.e., the information which consists of the combination of the class of capacity and the 
height degree of an amount of capacity, carrying out. On the other hand, you may 
make it extract a reply pattern from the information which inputted the information on 
the arbitration which can draw a reply pattern, and was inputted within the computer. 
When the information such before being patternized is inputted especially, "a current 
duty" and "a future duty" may be inputted into coincidence. The duty with this 
short-term is because the information about a future duty is included in the 
information which is set up based on a long-term plan in many cases, and was 
inputted as information about a current duty in the middle. In addition, when an 
organization side performs a direct data entry using a keyboard or a network circuit, it 
is also possible to perform a data input by the approach of a display, voice, etc. 
showing an organization side a predetermined question, and replying to each 
question serially. Moreover, the definition of the above-mentioned information input 
means is applied also about each invention of claims 15, 16, 18, and 19. 
[0028] In addition to one configuration of claims 9 or 10, the personnel training plan 
creation system of invention of claim 11 possesses an information output means to 
output outside the training plan drawn up by the plan creation means. This 
information output means is realizable by the printer which prints a training plan to a 
paper medium for the purpose of showing addressing to an organization, the 
everybody material of an organization, or both the drawn-up training plan, the drive 
equipment written in a predetermined record medium, the network circuit (the circuit 
for data transmission is included.) which outputs the electronic data of a training plan 
to the computer by the side of an organization. 

[0029] After searching for the capacity which an organization needs, and the capacity 



which an organization holds like claim 1 , respectively from the information about the 
duty of an organization, and the information about the capacity of the everybody 
material of an in-house, in invention of claim 3, the excess-and-deficiency condition of 
the capacity in an organization extracts for every class of capacity which an 
organization needs as compared with the amount of capacity in which an organization 
holds the initial complement of the capacity, and the supplement which has 
predetermined capacity based on this extract result - a factotum the data according 
to the insufficient condition of the capacity in an organization are extracted from the 
database with which the operating service performed according to material or its 
capacity was registered. 

[0030] Moreover, in invention of claim 4, after performing the same step as claim 2 
and setting up the extract of the excess-and-deficiency condition of the capacity in an 
organization, and the growth direction of everybody material, the training plan to 
include the information which shows the growth direction of said everybody material 
is drawn up and outputted, the supplement which has further predetermined capacity 
a factotum the step which extracts the data about the capacity which will be 
insufficient by the time the capacity according to the insufficient condition of the 
capacity over said present duty and the everybody material of an in-house grow along 
said set-up growth direction, respectively from the database with which the operating 
service performed according to material or its capacity was registered performs. 
[0031] The talented-people supplement system concerning invention of claim 12 It is 
the system which chooses supplement talented people by the approach of claim 3. 
The same information input means as claim 9, and also it provides a need capacity 
acquisition means, an individual capacity acquisition means, an amount-of-capacity 
accumulating-totals means, and an extract means - the supplement of a 
predetermined number ~ a factotum - with the database with which material was 



registered Based on the extract result by said extract means, a talented-people 
extract means to extract the talented people who have the capacity according to the 
insufficient condition of the capacity of an organization from said database is provided. 
[0032] Moreover, the talented-people supplement system concerning invention of 
claim 13 It is the system which chooses supplement talented people by the approach 
of claim 4. The same information input means as claim 10, A need capacity 
acquisition means, an individual capacity acquisition means, an amount-of-capacity 
accumulating-totals means, an extract means, After drawing up the personnel training 
plan which shows the growth direction of everybody material in addition to the growth 
direction setting means the supplement of an information output means to output this 
personnel training plan outside, and a predetermined number - a factotum - the 
database, with which material was registered - Each means of a talented-people 
extract means to extract the talented people who have the capacity which is 
insufficient while growing up along the growth direction where the talented people 
who have the capacity according to the insufficient condition of the capacity in a 
current organization, and the everybody material of said in-house were set up from 
said database is provided. 

[0033] The talented-people supplement system of above-mentioned claims 12 and 13 
is the Personnel Department gate of a company etc., and can be used for the purpose 
of stationing a new employee and a temporary worker (a part-timer, part-timer) as a 
supplement staff to an organization. Moreover, it can also set up as a system for 
temporary staffing service used in an employment agency. In addition, although it is 
desirable to show an organization a training plan as for the information output means 
in invention of claim 13, you may make it also show everybody material the plan of a 
proper if needed. In addition, for an information output means, the same various 
modes as claim 11 can be considered. 



[0034] In the configuration of claim 13, the "insufficient condition of the capacity in a 
current organization" become the 1st talented person's requirements for an extract 
among the supplement talented people whom said talented-people extract means 
extracts is set up by comparing "the initial complement of the capacity which a current 
organization needs" with "the accumulating-totals result of an amount of capacity in 
which everybody material carries out current possession" with said extract means. 
Moreover, "the capacity which is insufficient while growing up along the growth 
direction where the everybody material of an in-house was set up" it is incapable to 
the 2nd talented person's requirements for an extract can be set up by measuring "the 
initial complement of the capacity which a future organization needs" with "the 
accumulating-totals result of the amount of capacity which everybody material holds 
now", and "the accumulating-totals result of an amount of capacity which everybody 
material may hold in the future." In addition, the target of two or more steps is set up if 
needed between the above "the capacity which a current organization needs", and 
"the capacity which a future organization needs", and this 2nd talented person's 
requirements for an extract can also be set up according to the excess-and-deficiency 
condition of the amount of capacity of an organization over the capacity according to 
that target. 

[0035] In addition, when especially the system of above-mentioned claims 12 and 13 
is used for temporary staffing service, it is desirable to constitute so that talented 
people's supplement plan may be drawn up from said supplement talented person's 
extract result and it may output to an organization. 

[0036] In invention of claim 5, it adds to each step of claim 4, the elongation degree of 
the capacity which an organization holds after predetermined period progress using 
the information about the capacity of the everybody material at that time is extracted 
from the output of said personnel training plan, and the step which determines the 



amount of **** for which an organization is asked according to the elongation degree 
of this capacity is performed. In addition, the above "the elongation degree of 
capacity" means the elongation degree of the amount of capacity for every class of 
capacity which an organization holds. The numerical information which shows an 
increment or reduction of an amount of capacity can express the elongation degree of 
an amount of capacity. Or the information which shows the increment in an amount of 
capacity and the degree of reduction in two or more steps in a format, such as "sharp 
reduction", "decreasing a little", "with no change", "increasing a little", and "a steep 
increment", as well as the excess-and-deficiency condition of the above mentioned 
capacity is set up, and you may make it choose the corresponding information. 
[0037] An accumulating-totals amount-of-capacity maintenance means to save in 
memory the accumulating-totals result of the current amount of capacity acquired with 
the amount-of-capacity accumulating-totals means in addition to the configuration of 
claim 13 in order that invention of claim 14 may enforce the above-mentioned 
approach, A new capacity acquisition means to use said information input means and 
an individual capacity acquisition means, and to search for the capacity of the 
everybody material in the time after predetermined period progress after outputting 
talented people's training plan, While totaling the amount of capacity shown in the 
new capacity of the everybody material obtained with the new capacity acquisition 
means for every class of capacity As compared with the accumulating-totals result 
saved in memory by said accumulating-totals amount-of-capacity maintenance 
means in this accumulating-totals result, an amount decision means of **** to 
determine the amount of **** to an organization according to that comparison result is 
provided. In addition, the system of the above-mentioned configuration is applied 
mainly to temporary staffing service. 

[0038] In order to choose from other organizations the talented people who supply an 



organization with invention of claim 6 After receiving the information about the duty of 
the organization about two or more organizations, respectively It compares with the 
amount of capacity in which an organization holds the initial complement of the 
capacity for every class of capacity which the organization needs, respectively about 
the step and each organization which search for the capacity which said organization 
needs using the information. When the capacity distinguished when it ran short in the 
organization of the step which distinguishes the excess-and-deficiency condition of 
the capacity in each organization, and arbitration became superfluous in other 
organizations and it is distinguished, Each step of step ** which extracts the talented 
people who have said capacity in the latter organization as supplement talented 
people to the former organization is performed. 

[0039] After receiving the information about the duty which may be given to the 
current duty and current organization of the organization in the future, respectively 
about two or more organizations in invention of claim 7 The step which searches for 
the capacity which the organization of current and the future needs using the 
information, About the everybody material which belongs to said each organization, 
after receiving the information about the talented person's capacity and future image, 
respectively The step which the capacity in which each organization does current 
possession using the information, and each organization ask for the capacity which 
may be held in the future, It compares with the amount of capacity which the amount 
of capacity and organization for which an organization holds the initial complement of 
the capacity about each organization for every class of capacity which the 
organization needs for the present and the future, respectively may hold in the future. 
When the capacity distinguished when it ran short current or in the future in the 
organization of the step which distinguishes the excess-and-deficiency condition of 
the capacity in each organization, and arbitration became current or superfluous in 



the future in other organizations and it is distinguished, Each step of the step which 
extracts the talented people who may have the talented person who has said capacity 
in the latter organization, or its capacity as supplement talented people to the former 
organization is performed. 

[0040] In order to enforce the approach of claim 6, the talented-people supplement 
system concerning invention of claim 15 processes two or more organizations 
according to an individual with an information input means, a need capacity 
acquisition means, an individual capacity acquisition means, and an 
amount-of-capacity accumulating-totals means, and calculates the cumulative value 
of the amount of capacity which everybody material holds about the capacity which 
the organization needs, the capacity which the everybody material of an in-house 
holds, and the capacity which an organization needs for every organization. A 
talented-people extract means extract the talented people who have the capacity 
distinguished when it ran short in the organization of arbitration with a distinction 
means distinguish the excess-and-deficiency condition of the capacity in each 
organization, and this distinction means from other organizations distinguished as this 
capacity is superfluous provides as compared with the initial complement of the 
capacity for each organization to need the accumulating-totals result of the amount of 
capacity which furthermore obtained this system about each organization. 
[0041] The talented-people supplement system concerning invention of claim 16 In 
order to realize the approach of claim 7, an information input means, a need capacity 
acquisition means, Two or more organizations are processed according to an 
individual with an individual capacity acquisition means and an amount-of-capacity 
accumulating-totals means. The cumulative value of the amount of capacity which 
may be held the capacity which may be held the capacity which the present and a 
future organization need, the capacity which the everybody material of an in-house 



holds now, and in the future, the amount of capacity which everybody material holds 
now, and in the future, and these amounts of capacity is calculated for every 
organization. A distinction means to distinguish the excess-and-deficiency condition 
of the capacity in each organization furthermore as compared with the initial 
complement of the capacity, as for this system, for each organization to need the 
accumulating-totals result of the amount of capacity of current and the future acquired 
about each organization for current and the future, A talented-people extract means to 
extract the talented people who have the capacity distinguished when it ran short in 
the organization of arbitration current or in the future with this distinction means from 
other organizations distinguished when this capacity became current or superfluous 
in the future is provided. 

[0042] In case the Personnel Department gate of a firm etc. forms a staff 
reassignment plan, it is used, and also the talented-people supplement system 
concerning above-mentioned claim 15 or invention of 16 can also be used in order for 
an external talented-people introduction firm to introduce the talented people of other 
organizations to an organization. 

[0043] In addition to one configuration of claims 15 or 16, the talented-people 
introduction system concerning invention of claim 17 creates the report information 
which introduces the talented people extracted by said talented-people extract means 
to the organization for which said capacity is insufficient, and possesses an 
information output means to output the report information outside. Various modes, 
such as a printer, drive equipment for predetermined record media, and a network 
circuit, are contained in this information output means like invention of claims 11 and 
13. 

[0044] In order to create the assessment information which evaluates the talented 
people of an in-house by invention of claim 8 The step which searches for the 



capacity which receives the information about the duty of an organization and an 
organization needs for the duty, The step which searches for the capacity which uses 
the information and an organization holds after receiving the information about the 
capacity of the everybody material which belongs to said organization, The step 
which distinguishes the excess-and-deficiency condition of the capacity in an 
organization as compared with the amount of capacity in which an organization holds 
the initial complement of the capacity for every class of capacity which said 
organization needs, After receiving the information showing the operating track record 
of everybody material, based on this information and the excess-and-deficiency 
condition of the capacity in said organization, the step which creates the assessment 
information on everybody material is performed. 

[0045] The operating track record assessment system concerning invention of claim 
18 The information concerning the duty of an organization in order to enforce the 
above-mentioned approach, the information about the capacity of the everybody 
material which belongs to said organization, And an information input means to 
receive the information about the operating track record of everybody material, the 
need [ of searching for the capacity which an organization needs using the input 
about the duty of said organization for the duty ] capacity acquisition means, An 
individual capacity acquisition means to search for the capacity in which everybody 
material carries out current possession using the input about said everybody material, 
An amount-of-capacity accumulating-totals means to total the amount of capacity 
which everybody material holds about the capacity which said organization needs for 
every class of capacity, An extract means to extract the excess-and-deficiency 
condition of the capacity in an organization as compared with the initial complement 
of the capacity for an organization to need the accumulating-totals result obtained 
with said amount-of-capacity accumulating-totals means, Based on the 



excess-and-deficiency condition of the capacity in said organization, each means of 
information creation means ** for assessment which creates the information for 
assessment for evaluating the talented person from the acquisition information about 
said operating track record of everybody material is provided. 
[0046] The information about the duty already ended if needed besides the 
information about the present duty of an organization is included in "the information 
about the duty of an organization" in invention of above-mentioned claims 8 and 18 
(the combination of the class of business and an operating achievement target can 
express the information about the duty of this past as well as the present or future 
information.), "the information about an operating track record" on everybody material 
is the information showing the result as which he and a superior official estimated the 
operation condition of the business of everybody material in their duty, and whether 
everybody materiaPs having attained the target set up about the business in its duty, 
its achievement degree, etc. are shown. Also about this information, the information 
by which predetermined was patternized can be drawn with the reply pattern to the 
assessment item of a predetermined number etc. In addition, the information inputted 
may be any of the information before patternizing, and the information after 
patternizing. 

[0047] Furthermore, the operating track record assessment system of claim 19 
possesses an information output means to create the report information which shows 
the information for assessment on said everybody material, and to output outside. In 
addition, in this output, although the information for assessment on everybody 
material may be collectively outputted to an organization, it is also possible to output 
the information for assessment on a proper for every everybody material. This 
information output means contains various modes like the information output means 
in said claims 11,13, and 17. 



[0048] Invention of claim 20 relates to the medium for signal transduction which wrote 
in the information to which the computer system carried out the object of either [ at 
least ] an organization or the everybody material of the in-house. After extracting the 
excess-and-deficiency condition of the capacity of an organization over the capacity 
which needs said computer system for the duty of an organization, based on this 
extract result, the growth direction of everybody material is set up from the 
information about the capacity of everybody material, and the personnel training plan 
drawn up using the growth direction of everybody material is written in said medium. 
[0049] Invention of claim 21 relates to the medium for signal transduction by which 
the computer system wrote in the information for an organization. After extracting the 
excess-and-deficiency condition of the capacity of an organization over capacity 
required for the duty of an organization, while said computer system sets up the 
growth direction of everybody material from the information about the capacity of 
everybody material based on this extract result The supplement talented people 
according to the capacity which is insufficient in an organization are extracted from 
the database, and the personnel training plan drawn up using said growth direction 
and the information for introduction of said supplement talented person are written in 
said medium. 

[0050] Invention of claim 22 relates to the medium for signal transduction by which 
the computer system wrote in the information for the everybody material of an 
organization. Said computer system has distinguished the excess-and-deficiency 
condition of the capacity of an organization over capacity required for the duty of an 
organization, and writes the information for operating track record assessment 
created from the operating track record of everybody material based on said 
distinction result in said medium. 

[0051] Each medium for signal transduction of claims 20-22 also contains the record 



media (a floppy (trademark) disk, compact disk, etc.) which can electronize and write 

in various information besides a paper medium. 

[0052] 

[Function] According to invention of claim 1 and claim 9, the excess-and-deficiency 
condition of the amount of capacity in an organization is drawn from the initial 
complement of the capacity needed in order that an organization may carry out a duty, 
and the amount of capacity held as an organization obtained by the everybody 
material of an in-house. Since the growth direction of everybody material is set up 
from the excess-and-deficiency condition of the capacity as this organization, and the 
capacity of everybody material, it is setting up the growth direction in the direction 
which develops the capacity which is especially insufficient for an organization among 
the capacity which everybody material's has, and becomes possible [ drawing up the 
personnel training plan according to the duty of an organization ]. In addition, when 
the information used is limited to the information about a short duty, said personnel 
training plan stops at setting up the efforts target of the everybody material within the 
period of said duty. On the other hand, when processing which considered the 
capacity for the duty of a future organization and the future of everybody material to 
be expected is performed, it becomes possible to draw up the personnel training plan 
under which an organization will draw everybody material in the need and the 
direction which gives the capacity which can change in the future. 
[0053] The initial complement of the capacity which according to invention of claims 2 
and 1 0 is needed in order that the organization of current and the future may carry out 
a duty, From the amount of capacity which may be held the amount of capacity held 
as an organization obtained by the everybody material of an in-house, or in the future 
The capacity which must be filled up when the capacity which is insufficient for a 
future organization besides the capacity which is insufficient when an organization 



carries out the present duty, and the present organization perform a future duty is 
drawn. It becomes possible to set up the growth direction which attached importance 
to capacity required as an organization, and the capacity which are especially 
insufficient among the capacity which everybody material, such as urging the 
self-reliance for developing capacity to the high talented people of possibility develop 
the capacity, or the talented people who have a high interest in said business, may 
develop in the future when it follows, for example, the current amounts of capacity in 
an organization are insufficient about business required for the future duty of an 
organization. Furthermore, by invention of claim 11 , this training plan is outputted as a 
report and at least one side of an organization and each talented person is shown it. 
[0054] According to invention of claims 3 and 12, after asking an organization for the 
capacity which an organization needs, or the capacity which an organization holds 
from the information about the duty, or the information about the capacity of the 
talented people of an in-house, the capacity which is insufficient when an organization 
carries out a duty by comparing these is extracted. And based on the extract result, 
the talented people who compensate the capacity which is insufficient for an 
organization, and operating service are chosen. In addition, when the information 
used is limited to a short duty or current talented people's capacity, the talented 
people as a person who can step in and be effective immediately and service will be 
chosen. On the other hand, when it uses to future information, it is possible to choose 
the talented people according to the design for a future organization and service. 
[0055] After extracting the amount of capacity which the organization of current and 
the future runs short of according to invention of claims 4 and 13, the growth direction 
of talented people who develop the insufficient capacity is set up, and the plan 
addressed to the organization which shows the growth direction is drawn up. The 
talented people who compensate the capacity which is insufficient when an 



organization furthermore carries out the present duty to an organization or operating 
service, and the talented people who compensate the capacity which will be 
insufficient by the time it grows up along the growth direction where the everybody 
material of an in-house was set up or operating service is chosen. 
[0056] According to invention of claims 5 and 14, after showing a personnel training 
plan, according to the elongation degree of the capacity of the talented people of the 
in-house after a predetermined period, the amount of **** for which an organization is 
asked is determined. Therefore, if the contents of the plan to an organization are 
suitable, the elongation degree of the capacity of everybody material also becomes 
large, and the high amount of **** will be set up. 

[0057] According to invention of claims 6 and 15, it becomes possible to set up the 
talented people unsuitable for the duty of an organization as supplement talented 
people of other organizations which need the capacity. Moreover, according to 
invention of claims 7 and 16, even if it is a talented person unsuitable for the current 
duty and the future current design for an organization, it becomes possible to set up 
the talented person as supplement talented people of other organizations according 
to capacity or a future image. Furthermore by invention of claim 17, the report which 
introduces said talented person to the organization which becomes this supplement 
talented person's supplement place is outputted. 

[0058] Since the assessment information using the excess-and-deficiency degree of 
the capacity as each operating track record and organization of talented people is 
created according to invention of claims 8 and 18 For example, although the capacity 
in an organization is remarkably low, when the track record in the business using the 
capacity improves, it becomes possible [ attaching a high evaluating point etc. ] to 
perform assessment reflecting the contribution of the everybody material to growth of 
an organization. Furthermore by invention of claim 19, the information which 



constitutes the report addressed to an organization, the notice of the assessment 
result addressed to everybody material, etc. is outputted by the assessment 
information created about everybody material. 

[0059] At invention of claim 20, the outputted medium for signal transduction is 
offered [ information / for introduction of a personnel training plan and supplement 
talented people by invention of claim 21 / information / for operating track record 
assessment by invention of claim 22 ] in a predetermined format by computer in a 
personnel training plan, respectively. 
[0060] 

[Embodiment of the Invention] Drawing 1 shows the missions of an organization, and 
the concept of conditions required to carry out the missions. If it thinks in a firm, the 
"organization" which says here is an organization of various units, such as an 
operation division, the section, a section, charge, and a small group, and may regard 
the whole firm as one organization. Generally the missions of these organizations are 
defined by what kind of the role and significance of existence the organization has in 
the in-house of a high order from the organization, and can be considered to be 
accompanied by the information which specifically shows the contents and its 
operating achievement target of the business which should be performed, the amount 
of business [ elements, such as the amount of business, an achievement period, and 
the quality of work, are contained in the operating achievement target (only 
henceforth an "operating target"), and ] within a predetermined period inevitably from 
these elements - ******** ~ things are made. 

[0061] The amount of business within a period is shown by the approach of changing 
with contents of business, such as which phase of a development schedule to make 
complete, if it is for example, a operating section, it is the sales amount of money 
within a period, the contract number of cases, and a manufacturing department and it 



is the desired value of the number of manufacture, and a development section. 
However, since the talented people who have the predetermined capacity according 
to a work breakdown are [ predetermined number ] necessary also about which 
business in order to perform the business, the amount of business in said period can 
be transposed to the number of talented people with the capacity to perform the 
business, and can be shown. 

[0062] Generally, in order to perform one business, it is required to demonstrate two 
or more sorts of capacity. Such capacity is bisected by the high capacity (for example, 
the know how about specific technical fields, such as electrical and electric equipment, 
a machine, and optics, linguistic force, capacity that constitutes and expresses logic) 
of an expert peculiar to the business, and the high capacity (capacity which he 
understands in response to explanation, capacity of businesslike processing, etc.) of 
possibility that it is common to any business (refer to drawing 2 ). 
[0063] In the following explanation, the talented people who have "need capacity" and 
its need capacity for the thing of capacity required for activation of business are called 
"need talented people." Need capacity shows the concept synthesizing two or more 
capacity required for execution of business. For example, when a certain talented 
person gets the predetermined passing mark, respectively about two or more sorts of 
capacity according to a certain business, if the talented person possesses the need 
[ of performing business ] capacity, he can recognize. Moreover, since which capacity 
is also considered that that talented person has high capacity so that a score is high, 
the grand total of the score for every capacity etc. can show the degree of the high 
level of the need [ that talented people have ] capacity, for example (the degree of the 
high level of the capacity which each talented person of this has below is called 
"amount of capacity".). Therefore, "need capacity", it will be expressed by the 
combination of the class and amount of capacity of the capacity needed for business. 



[0064] If the level to which the amount of capacity of the need talented people about 
business reached the passing mark of criteria now comes out uniformly and is 
assumed to be a certain thing, it can indicate "How many persons' need talented 
people are required for the conditions for attaining the target of this business, or be 
alike. 11 

[0065] Drawing 3 shows the required amount of need talented people typically, when 
an organization carries out missions. The business for carrying out the missions of an 
organization is directly bisected by the core business (for example, business which 
proposes new goods, business which designs a product and a system) accompanied 
by the processing in connection with the contents of the missions, and the support 
business (document arrangement, a document and the fair copy of a drawing, 
general-affairs business, etc.) for performing core business smoothly. Core business 
and support business include two or more sorts of business, and these business is 
estimated by contribution, difficulty, etc. to missions of the business. 
[0066] The example of illustration shows the capacity to perform "core capacity" and 
support business for the capacity to perform core business, as "circumference 
capacity." Core capacity and circumference capacity are matched with the business 
performed according to the capacity, and are evaluated. The conditions for attaining 
the target of each business will be expressed by the combination of the need capacity 
for that business, and the number of need talented people (it is indicated as "the 
number of need staffs" among drawing.), and the aggregate of this combination 
pattern will express the conditions for carrying out missions as the whole organization. 
[0067] The information by the set (it corresponds to the part of the rectangle frame of 
drawing 3 (1)) of the combination of the various need capacity and the number of 
need staffs in an organization is defined as "the amount of need talented people" here. 
In addition, when it is thought that the result to which each need talented person 



demonstrated need capacity is business, the amount of need talented people can be 
changed into the set (here, it is called "the amount of need business".) of the 
combination of each business performed in an organization, and its number of need 
staffs by the view of the total amount equivalent of the amount of talented people, and 
the amount of business required as an organization, as shown in drawing 3 (2). 
[0068] Moreover, even if it is the talented person as whom the same need capacity 
was usually recognized, the difference should arise in the amount of capacity, and the 
number of need talented people can be lessened, so that talented people with a high 
amount of capacity are contained, therefore, the core capacity of A ranks - O point 
and the core capacity of B ranks x point ... as - it is also possible for the conditions 
for carrying out the missions of an organization by the set of the combination of each 
need capacity and its amount of capacity to be shown. (The information by the set of 
this amount of capacity is hereafter called "need amount of capacity".) 
[0069] Drawing 4 shows the outline of the processing for calculating the amount of 
need talented people in a computer system. The information which starts two or more 
items like illustration is included in the information which shows said work breakdown 
and an operating achievement target. In order to acquire the information for every 
items of these from an organization, the questionnaire survey which set up the 
question for every item is conducted to an organization, and the reply to each 
question is inputted into a computer system. 

[0070] While the translation table (missions vision judging table which carries out a 
postscript) for deducing the contents of business and the amount of business around 
a predetermined period from the reply pattern to each question beforehand is set to a 
computer system About various business, it is the pattern (this combination pattern is 
called "operating pattern" below.) of the combination of the contents of business, and 
the amount of business around a period, every the table (it is indicated as an 



"operating pattern translation table" among drawing.) which set up the number of the 
need [ of suiting the conditions which the pattern shows, respectively ] talented 
people It is set up. The control section of a computer system calculates the amount of 
need talented people in an organization by applying this operating pattern to an 
operating pattern translation table, after specifying the operating pattern performed in 
an organization by [ said ] applying the reply of each inputted question to said 
translation table. 

[0071] Drawing 5 shows the field to which this invention is applied. This invention can 
be first used for the decision of the training plan of the everybody material (henceforth 
"currently possessed talented people") which belongs to an organization (the system 
for determining this personnel training plan is hereafter called "personnel training plan 
creation system".). This system is used at its post like the personnel and education 
department gate of a company, and also it can be used by specific talented people of 
an in-house, such as a manager, an educational person in charge, etc. of an 
organization. Moreover, the external engine which supports organization 
management may use it in order to propose the training plan of everybody material in 
an organization. 

[0072] Next, this invention is applicable to selection of the supplement talented 
people at the time of supplementing an organization with new talented people (the 
system for this supplement talented-people selection is hereafter named a 
"talented-people supplement system" generically.). This talented-people supplement 
system is used at the Personnel Department gate of a firm for the purpose, such as 
adoption of a new employee or a temporary worker (a part-timer, part-timer), decision 
of an affiliation place, or plan **** of staff reassignment. Moreover, it is also applicable 
to the system (henceforth a "temporary staffing system") which chooses dispatch 
talented people in an employment agency, and the system (henceforth a 



"talented-people introduction system") which uses the talented people to whom a 
talented-people introduction firm belongs to a predetermined organization for the 
service which belongs to other organizations like the following examples. 
[0073] Furthermore, this invention is applicable also to the system for assessing the 
operating track record of the everybody material in an organization (this system is 
hereafter called "operating track record assessment system".). In addition, four kinds 
of not only above-mentioned systems but this invention can be used in order for the 
provider of the organization using operating service of for example, the 
aforementioned exterior or these operating service to build the service use plan 
optimal for an organization. 

[0074] The system feature generated when the invention in this application is 
hereafter applied to four kinds of above-mentioned systems is explained making it 
contrast with the conventional system. 

[0075] ** The personnel training plan creation system chart 6 shows the conventional 
example of a personnel training plan creation system. This system extracts talented 
people's speciality and a non-speciality using the information which shows talented 
people's capacity acquired by currently possessed talented people by carrying out a 
predetermined aptitude test (currently possessed talented-people diagnosis). 
Furthermore, from this extract result, as an efforts target of a talented-people proper, 
the data in which the desired value of the class of capacity made into a speciality and 
the amount of elongation of that capacity etc. is shown are set up, and it is outputted 
in the form of predetermined (training plan proposal). 

[0076] In the above-mentioned system, since each talented person's speciality and 
the training plan under which it is based unskillful are only shown, when it is the 
capacity which the capacity shown to talented people as an efforts target, for example 
fully holds for an organization, the aforementioned training plan does not contribute to 



duty execution of an organization at all. When in agreement with the capacity for 
which the capacity shown to talented people is insufficient for an organization on the 
contrary, that talented people attain the efforts target comes to contribute to an 
organization carrying out a duty greatly. In the personnel training plan creation system 
concerning the invention in this application, both an organization and talented people 
are grown up by showing an efforts target like the latter in everybody material. 
[0077] Drawing 7 shows the outline of the personnel training plan creation system 
which applied this invention. While this system acquires from an organization the 
information about current missions and a future current vision (the contents of the 
missions which may be given to the role which that organization should bear, and the 
significance of existence, i.e., an organization, in the future will be pointed out in the 
future.) Everybody material which carries out current affiliation at an in-house (it is 
called "currently possessed talented people" below.) The information about current 
capacity and a current future image is acquired, and the capacity which may be held 
the capacity which carries out current possession as an organization, and in the 
future is distinguished. And the capacity which is insufficient for an organization, and 
its ullage distinguish, the training plan that whose each currently-possessed talented 
person learns this insufficient capacity, and makes it grow up toward the vision of the 
future [ organization ] within a predetermined period it becomes possible sets up, and 
it proposes to an organization or each currently-possessed talented person by 
measuring the amount of capacity which needs when the amount of capacity and 
each organization as this organization acquire missions and a vision. 
[0078] Drawing 8 shows the outline of the processing which said personnel training 
plan creation system performs. This personnel training plan creation system sets up 
each growth direction (henceforth the "individual growth direction") of each currently 
possessed talented person using the information about the information about the 



missions of an organization, and a vision, currently possessed talented people's 
current capacity, or a future image. Furthermore, a system draws up the personnel 
training plan addressed to an organization (proposal which shows the training plan of 
everybody material), and the individual plan addressed to everybody material 
(proposal which showed the growth direction of everybody material according to the 
individual) using the individual growth direction of everybody material. 
[0079] The information about said missions and vision is drawn from the information 
acquired by the questionnaire and hearing to a manager etc. of an organization, and 
is given to a system in the format of the reply to the question concerning two or more 
sorts of items as shown in said drawing 4 . 

[0080] Information about currently possessed talented people's capacity is performed 
by showing everybody material or the manager of an organization various kinds of 
capacity items. 1- plurality setup is carried out for every class of capacity, and said 
capacity item takes the data configuration which matched a question, a criterion, etc. 
for measuring an amount of capacity with the "header" which shows the class or the 
contents of capacity. Therefore, currently possessed talented people's capacity 
assessment presents the question for every capacity item, attaches an evaluating 
point to the reply, and when an evaluating point authorizes the capacity over the item 
which reached the predetermined passing mark as talented people's capacity, it is 
performed. The information which a system finally processes is set up as information 
which combined the information which evaluated the class (contents) and amount of 
capacity of the capacity for talented people to possess. (In the following explanation, 
this information is called "the assessment information on an amount of capacity".) 
[0081] An image will be the information about currently possessed talented people's 
future hope, interest, the capacity expected from talented people as an organization, 
the capacity which may be extended in the future in the future, and the information 



which shows the class and amount of capacity of capacity which everybody material 
may hold in the future like assessment information based on the reply result of a 
talented people and a manager of two or more sorts of questions will be set up. 
[0082] After this personnel training plan creation system asks for the operating pattern 
described above from the acquisition information about present missions and the 
present vision of an organization based on the principle of said drawing 4 , it applies 
the future present and operating pattern 3 to said operating pattern are recording 
database, respectively, and calculates the amount 4 of future present and need 
talented people. Furthermore, this amount 4 of need talented people is transposed to 
the need amount of capacity 5. In addition, it is also possible to draw the direct need 
amount of capacity 5 from the operating pattern 3, and it is also possible to transpose 
the need amount of capacity 5 to the amount 4 of need talented people, and it to be 
shown if needed. 

[0083] Moreover, about the assessment information 6 on the capacity (it is indicated 
as the "present capacity" among drawing.) in currently possessed talented people's 
this time, or the information 7 which shows a future image, the information 
(specifically the class and its amount of capacity of capacity) which shows the 
capacity in which everybody material carries out current possession, respectively, and 
the capacity which everybody material may hold in the future is acquired. Using each 
currently possessed talented person's assessment information 6, a system totals 
each currently possessed talented person's amount of capacity for every kind of 
capacity, and acquires the amount of capacity 8 (this is hereafter called 
"accumulating-totals amount-of-capacity 8a".) held as an organization now. Moreover, 
after a system acquires the amount of capacity expected in the future [ of each 
currently possessed talented person ] using the acquisition information 7 about each 
currently possessed talented person's future image, it totals the amount of capacity 



expected about each currently possessed talented person for every kind of capacity, 
and acquires the amount of capacity 8 (this is called below "anticipation 
accumulating-totals amount-of-capacity 8b".) which may be held as an organization in 
the future. 

[0084] Furthermore, a system compares said accumulating-totals amount-of-capacity 
8a and anticipation accumulating-totals amount-of-capacity 8b with the need amounts 
of capacity 5a and 5b of current and the future, respectively. And based on the 
comparison result 9, each currently possessed talented person's individual growth 
direction 10 and plan 11 are drawn up. 

[0085] Each currently possessed talented person's individual growth direction is set 
up based on the excess-and-deficiency condition of capacity when an organization 
carries out missions and a vision, and each capacity and future image of currently 
possessed talented people. For example, when there are talented people who can 
expect elongation with an amount of capacity high about insufficient capacity for an 
organization, the information which shows the class of the capacity, the target 
elongation degree of an amount of capacity, etc. is set up as a growth direction. 
Moreover, a personnel training plan and an individual plan are drawn up by applying 
the various information used for drawing the individual growth direction and this 
individual growth direction of everybody material to a predetermined template etc., 
although a postscript is carried out for details. 

[0086] In addition, in above-mentioned drawing 7 and the system of 8, the information 
about the future vision of an organization and each currently possessed talented 
person's future image can draw up a personnel training plan only with the information 
effective when an organization carries out a duty which does not say that it must 
receive and shows the present condition. However, when processing by using future 
information, it can depend in consideration of the figure which an organization aims at, 



and a good plan can be drawn up. 

[0087] ** The temporary staffing system chart 9 shows the conventional example of a 
temporary staffing system. This temporary staffing system possesses the database 
section 85 into which the various capacity items for assessing dispatch talented 
people's capacity, the profile of two or more talented people who become a candidate 
for dispatch, etc. were registered. Said capacity item takes the same data 
configuration as what was used for currently possessed talented people's capacity 
assessment in said personnel training plan creation system. To the external talented 
people who wish to register, a system presents each capacity item, distinguishes the 
class of capacity which said talented person holds, and its amount of capacity from a 
reply of the talented people to each question, and registers this into the database 
section 85. 

[0088] The organization which is a client presents the conditions of the hope about 
dispatch talented people's capacity, a dispatch period, etc. to an employment agency. 
A temporary staffing system extracts the talented people according to the demand by 
the side of this organization from the database section 85, and shows an organization 
side that registered capacity. Moreover, when the number of the dispatch talented 
people shown is [ two or more ], an organization chooses desired talented people out 
of the shown talented people, and receives dispatch of the talented person. 
[0089] in the above-mentioned system, the talented people according to the 
conditions shown from the organization side to the last are only chosen, and it is not 
taken into consideration whether the talented person turns into really required 
talented people for duty achievement of an organization and whether the talented 
person can contribute to future growth of an organization. 

[0090] Drawing 10 shows the outline of service by the temporary staffing system 
which applied this invention. The employment agency which manages this temporary 



staffing system diagnoses currently possessed talented people's capacity and proper 
** of the organization which is a client, and dispatches the talented people who 
compensate the capacity which is insufficient when an organization carries out 
current missions. Moreover, while setting up each currently possessed talented 
person's training plan and proposing in an organization so that an organization can 
grow toward a future vision, the talented people suitable for each currently possessed 
talented person doing self-reliance along with a training plan are dispatched. 
[0091] The proposal of said personnel training plan is performed by showing an 
organization a personnel training plan, after diagnosing each currently possessed 
talented person's capacity, fitness, hope, etc. Moreover, an employment agency 
forms the plan of the talented people dispatched to an organization, and shows an 
organization the dispatch plan of the talented people who show these contents of a 
plan with said personnel training plan. 

[0092] The talented people dispatched to an organization are positioned for currently 
possessed talented people to the amount of need talented people as an organization 
as talented people for compensating the amount of capacity running short, as shown 
in drawing 11 . While choosing the talented people for compensating with the 
temporary-staffing plan of said drawing 10 the capacity which is insufficient for the 
amount of need [ of being based on the present missions as dispatch talented people 
immediately after service initiation ] talented people, it chooses based on the amount 
of need talented people which extracted the dispatch talented people after 
predetermined period progress from service initiation according to the intermediate 
objective for progressing to a future vision or its vision, and each dispatch talented 
person in a time proposes in an organization. In addition, especially the timing that 
changes dispatch talented people is not specified, but you may make it change the 
dispatch talented people's contents at two or more steps during the training period of 



the currently possessed talented people of an organization. Moreover, when it is 
thought that the amount of need talented people runs short of in addition also by the 
capacity of the currently possessed talented people in the time of a training period 
expiring, the dispatch talented people for compensating the amount of capacity 
running short are proposed. 

[0093] It returns to drawing 10 , and further, when the training period of the talented 
people who proposed passes, an employment agency sets up the "output" according 
to the elongation of each currently possessed talented person's capacity, and asks an 
organization for this. Moreover, to dispatch talented people, the "output" according to 
the elongation of currently possessed talented people's capacity in a dispatch period 
besides the charge of a general contract of a predetermined frame is paid. However, 
this "output" does not necessarily need to be set up. 

[0094] Drawing 12 shows the role which service of the employment agency by the 
above-mentioned system gives to an organization. The growth direction which each 
currently possessed talented person is shown is created as information containing 
each currently possessed talented person's current property degree (when 
performing business of an organization, the degree of the class of a speciality and 
capacity it is incapable to it being unskillful, or the excess and deficiency of the 
amount of capacity is said.) based on capacity and current anticipation evaluation 
degree (the elongation degree of the class of capacity for elongation to be expected 
in the future, or its amount of capacity is said.). 

[0095] An organization sets up each currently possessed talented person's training 
plan according to the personnel training plan and temporary staffing plan which were 
proposed from the employment agency, and raises everybody material along with the 
plan. Moreover, correcting an image in the future according to the growth direction 
shown separately, each currently possessed talented person performs self-reliance 



so that he may develop capacity towards the shown growth direction. By developing 
capacity in the direction in which everybody material was shown, the amount of 
capacity of the whole organization approaches the need amount of capacity for 
managing the operating pattern shown in said vision. 

[0096] It is an employment agency at the initiation time of service, and it dispatches 
the talented people for compensating the deficiency in performance in the initial state 
of an organization, and also it changes to the dispatch talented people who extracted 
by the long range perspective of compensating the deficiency in performance in the 
process in which each currently possessed talented person grows this dispatch 
talented person suitably. Moreover, when there is capacity which is insufficient when 
each currently possessed talented person grows according to the growth direction 
and the vision of still the future is attained, the talented people for compensating the 
deficiency in performance are dispatched. Therefore, an organization can grow up 
currently possessed talented people according to the target as the whole organization, 
receiving dispatch of talented people required for growth of an organization, and can 
grow in the direction which realizes a future vision as the whole organization. 
[0097] In addition, also in this temporary staffing system, it may not say that the 
information about the future image of the vision of a future organization or currently 
possessed talented people must be searched for, and you may stop to the processing 
using the present missions and the assessment information on each currently 
possessed talented person's present capacity. In this case, a system extracts the 
capacity which is insufficient when an organization performs the present business 
from the comparison with the need amount of capacity in the present organization, 
and the present accumulating-totals amount of capacity acquired by the 
currently-possessed talented people of an organization, will extract the dispatch 
talented people for compensating that deficiency in performance, and can convert to 

i 

i 



the temporary-staffing service which can respond appropriately to the 
excess-and-deficiency condition of the capacity of temporary-staffing service to the 
organization according to a request of an organization like before. Moreover, it is 
possible for the talented person's capacity and efforts target to which it responded 
proper to be shown also to currently possessed talented people, when carrying out 
missions. However, an efforts target does not necessarily need to be shown in this 
case. 

[0098] Drawing 13 shows the relation of the employment agency and organization 
which use said temporary staffing system. Said temporary staffing system contains a 
processing means 1 to receive the information from an organization and its currently 
possessed talented person, and to draw up various plans, and the database section 2. 
The processing means 1 chooses dispatch talented people while realizing by giving a 
program to CPU of a computer, and it acquiring the information about current 
missions and the current vision of an organization, the assessment information over 
each currently possessed talented person's current capacity, and the information 
about currently possessed talented people's future image and drawing up said 
personnel training plan and a temporary staffing plan. 

[0099] Said processing means 1 sets up each currently possessed talented person's 
individual growth direction using the acquired various information by the same 
approach as the above mentioned personnel training plan creation system. In 
addition, this growth direction can be adjusted whenever it assesses capacity, in order 
to check the elongation of each currently possessed talented person's capacity. 
[0100] Furthermore, the processing means 1 draws up the personnel training plan 
and temporary staffing plan for organizations using each currently possessed talented 
person's individual growth direction. A personnel training plan summarizes the 
individual growth direction set up about each currently possessed talented person like 



the thing in said personnel training plan creation system. A temporary staffing plan 
proposes dispatch talented people required in order to perform a personnel training 
plan. When recognized by the organization, it comes into effect, and these plans are 
saved in a database. Furthermore, the processing means 1 draws up the individual 
plan which shows each individual growth direction to each currently possessed 
talented person. 

[0101] The capacity item for said registration talented people's besides the 
recognized plan assessment, the registration information of the dispatch talented 
people of a predetermined number, the information about the plan which the 
organization was permitted, etc. are stored in the database section 2. 
[0102] Drawing 14 shows the outline of the processing which said temporary staffing 
system performs. This system also acquires the operating pattern 3 showing current 
missions and the future current vision of an organization, and calculates the amount 4 
of need talented people of current and the future, and the need amount of capacity 5 
from that acquisition information. [ as well as said personnel training plan creation 
system ] Moreover, about the currently possessed talented people of each in-house, 
after acquiring the assessment information 6 on each capacity, and the information 7 
about a future image, it asks for accumulating-totals amount-of-capacity 8a and 
anticipation accumulating-totals amount-of-capacity 8b, and these 
accumulating-totals amounts of capacity 8a and 8b and need amounts of capacity 5a 
and 5b of an organization are measured. 

[0103] Furthermore, a system draws up the plan 11 proposed in an organization while 
setting up each currently possessed talented person's individual growth direction 
using the aforementioned comparison result 9. Moreover, a system searches said 
database section 2 based on a comparison result 9, and extracts the talented people 
for compensating the capacity which will be insufficient in an organization current or in 



the future. In addition, although not illustrated here, the temporary staffing plan based 
on dispatch talented people's extract result 80 is also contained in said plan 11, and 
when an organization recognizes this plan, the talented people P based on said 
dispatch talented person's extract result will be dispatched to an organization as 
supplement talented people. 

[0104] Drawing 15 shows the outline of processing of asking for the output charged to 
an organization, in the above-mentioned temporary staffing system. In said drawing 
14 , information, such as the need amount of capacity 5 acquired at the time of 
initiation of service, accumulating-totals amount-of-capacity 8a, and anticipation 
accumulating-totals amount-of-capacity 8b, is stored in the database section 2. When 
a personnel training period passes, a system acquires the new assessment 
information 12 on currently possessed talented people's capacity again, and totals 
these for every class of capacity. And as compared with the accumulating-totals 
amount of capacity 14 before storing this new accumulating-totals amount of capacity 
13 in the database section 2, an output 16 is determined according to that comparison 
result 15. In addition, the comparison result 15 of the newly acquired 
accumulating-totals amount of capacity 13 and an old and new accumulating-totals 
amount of capacity, the determined output 16 are saved in the database section 2. 
[0105] As shown in drawing 16 , the output according to the degree to which the 
various plans and dispatch talented people who proposed by said system besides 
according to the degree to which dispatch talented people attained the business in 
their duty an output contributed to the tendency to heighten the added value of an 
organization is contained in the output set up by the above-mentioned processing. In 
addition, the tendency to heighten the added value of an organization points out that 
the capacity in the whole organization improved mainly by improvement in currently 
possessed talented people's capacity. 



[0106] In addition, the above-mentioned temporary staffing structure of a system is 
applicable also to the operating offer service as a subcontract. In this case, it will 
replace with dispatch talented people, the business according to the capacity which is 
insufficient in an organization will be extracted, and it will propose in an organization. 
[0107] ** The talented-people introduction system chart 17 shows the example of the 
conventional talented-people introduction system. The talented-people introduction 
system of the example of illustration asks for the talented people who have the 
capacity according to said conditions out of the talented people of a different in-house 
from the organization, and introduces them as supplement talented people to said 
organization while it acquires the conditions about talented people which the 
organization needs from the organization of arbitration. Like illustration, the case 
where affiliation talented people are replaced between two organizations depending 
on the case is also generated. Moreover, when the talented people according to the 
conditions of choice of an organization are not found, external new talented people 
are employed. In addition, new talented people are talented people set as the 
supplementary object, when it belongs to neither of the organizations and supplement 
talented people are not securable among organizations. As this new talented person, 
the registration talented people and part-timer of said employment agency, a new 
employee, etc. can be raised, for example. 

[0108] The above-mentioned talented-people introduction system as well as the 
temporary staffing system of the conventional type shown in said drawing 9 chooses 
supplement talented people according to the demand by the side of an organization. 
Moreover, since change of the maintenance capacity about the near organization 
which offered supplement talented people is not taken into consideration in many 
cases, big trouble may arise in management of the organization after talented people 
fall out. 



[0109] Drawing 18 shows the example of the talented-people introduction system 
which applied this invention. In this system, the excess-and-deficiency condition of 
the capacity of two or more organizations is distinguished, and when there is capacity 
which is insufficient when performing missions and the vision of an organization in a 
certain organization, the talented people for supplementing the former organization 
are extracted from the organization which does not need that capacity, or the 
organization which is superfluous as for that capacity. 

[0110] Drawing 19 shows the relation of said talented-people introduction system and 
organization. The processing means 1 as said temporary staffing system by which 
this system is also the same, and the database section 2 are provided, and a profile 
including that capacity or the information about a future image is registered into the 
database section 2 about the currently possessed talented people of each 
organization, respectively. The processing means 1 draws up the same personnel 
training plan and same individual plan as two systems described above using the 
information about current missions and the current vision of an organization, and the 
information about the capacity and the future image of everybody material, and 
shows an organization and everybody material these. Moreover, the processing 
means 1 distinguishes the excess-and-deficiency condition of the capacity in each 
organization from the acquisition information about each organization, and extracts 
supplement talented people from the organization which is superfluous as for the 
insufficient capacity to the organization for which capacity is insufficient. And the 
proposal (henceforth a "talented-people supplement plan") about said supplement 
talented person is drawn up and shown to the organization of the both sides of 
supplement place and supplement origin. 

[0111] Drawing 20 shows the outline of the processing in said talented-people 
introduction system. This system also acquires the operating pattern 3 which 

i 



expresses present missions and the future present vision of that organization for 
every organization, and calculates the amount 4 of future present and need talented 
people, and the need amount of capacity 5 from that acquisition information. [ as well 
as said personnel training plan creation system or temporary staffing system ] 
Moreover, about the currently possessed talented people of each in-house, after 
acquiring the assessment information 6 on each capacity, and the information 7 about 
a future image, it asks for accumulating-totals amount-of-capacity 8a and anticipation 
accumulating-totals amount-of-capacity 8b, and these accumulating-totals amounts of 
capacity 8a and 8b and need amounts of capacity 5a and 5b of an organization are 
measured. 

[0112] Furthermore, a system extracts the introduction talented people to an 
organization from the database section 2, after distinguishing the organization which 
needs a supplement using the aforementioned comparison result 9. And the plan 17 
of a talented-people supplement of addressing to talented people of the object of 
each organization or a supplement is drawn up using said comparison result 9 and 
introduction talented people's extract result 81 . Acknowledgement of this plan assigns 
the organization of an introduction place the introduction talented people P1 based on 
said extract result 81 as supplement talented people to an organization. 
[0113] According to the above-mentioned talented-people introduction system, an 
efficient talented-people supplement can be performed by complementing the 
excess-and-deficiency condition of each capacity among organizations. Moreover, 
the business according to the organization, capacity, and interest suitable for its own 
capacity and future image can be offered also to everybody material. In addition, it 
can process, without using the information about the future image of a future vision or 
talented people also about this system. In this case, adjustment of affiliation talented 
people comes to be performed according to the excess-and-deficiency condition of 



the present capacity in each organization, and the distribution condition of capacity of 
maintaining balance when carrying out the present duty in each organization can be 
set up. 

[0114] The Personnel Department gate of not only a talented-people introduction firm 
but a firm can also use the further above-mentioned talented-people introduction 
system for the purpose, such as staff reassignment. In this case, it becomes possible 
to draw up said plan 17 as a notice of an unofficial announcement of the change to 
talented people. 

[0115] ** The operating track record assessment system chart 21 shows the 
conventional example of an operating track record assessment system. This 
operating track record assessment system assesses the operating track record of the 
currently possessed talented people of an in-house based on a predetermined 
criterion, and shows an organization and the talented people itself the evaluation 
value which shows that assessment result. In addition, assessment of an operating 
track record is performed by collating with a criterion a reply of the talented people 
itself and superior official to the question of the predetermined number set up about 
the business of for example, everybody material in its duty. 

[0116] This kind of system is used by the management of a high order besides the 
manager of an organization, or the Personnel Department gate. Moreover, it can also 
be used by the special support firm which makes subcontract business assessment 
of the operating track record of everybody material. However, in the system of 
above-mentioned drawing 21 , the achievement degree of the business in its duty 
about each talented people is thought as important, and the relation of the 
excess-and-deficiency degree of capacity and the capacity of everybody material in 
an organization is not taken into consideration. Therefore, assessment which 
changes a criterion by the case where it is taking charge of the business which can be 



carried out easily for an organization, and the case where it is taking charge of 
business very difficult for an organization is not performed. 

[011 7] Drawing 22 shows the outline of the operating track record assessment system 
which applied this invention. This operating track record assessment system asks for 
the excess-and-deficiency degree of the capacity of an organization when carrying 
out said missions from the missions of an organization, and the assessment 
information on each currently possessed talented person's capacity while assessing 
the operating track record of the currently possessed talented people of an in-house 
based on a predetermined criterion. And it is made to perform operating assessment 
reflecting the speciality as an organization, and a non-speciality by seasoning the 
assessment result of said operating track record with this excess-and-deficiency 
degree. 

[0118] Drawing 23 shows the outline of processing of an operating track record 
assessment system. In this system, like each above mentioned system, the current 
operating pattern 3 of an organization is acquired and the amount 4 of need talented 
people required for achievement of missions and the need amount of capacity 5 are 
calculated from that acquisition information about current missions. Moreover, also 
about currently possessed talented peopled capacity, after acquiring the assessment 
information 6 on the capacity which everybody material has like said each example, 
the amount of capacity of everybody material is totaled for every kind, the 
accumulating-totals amount of capacity 8 is acquired, and it compares with said need 
amount of capacity 5. 

[0119] Moreover, a system is acquired as a result as which he, a superior official, or 
both estimated the information about each currently possessed talented person's 
operating track record to the track record of the business of for example, everybody 
material in their duty. An operating track record assessment system specifies what 



seasoned the acquisition information on an operating track record with the 
comparison result 9 of said need amount of capacity 5 and accumulating-totals 
amount of capacity 8 as final assessment information 18, and shows an organization 
this. That is, the evaluation value of the operating track record is adjusted with 
whether the organization fully has capacity required for the business about each 
business, or the capacity is insufficient, as for the system. For example, while a 
criterion sweeter than the usual valuation basis estimates the business using the 
capacity which is insufficient as an organization, the capacity as an organization 
comes out enough and a criterion severer than the usual convention estimates the 
business by a certain capacity. Operating assessment in which the contribution which 
everybody material achieved when attaining especially difficult business in an 
organization was made to reflect can be performed, experience of a manager and a 
personnel person in charge and intuition can be made reliance, and such an 
assessment approach can estimate the operating track record of everybody material 
that there is nothing to fitness. 

[0120] In addition, although the excess-and-deficiency degree of the capacity of an 
organization is distinguished in the above-mentioned operating track record 
assessment system using the information which shows current missions When 
assessing not only this but the operating track record especially over a predetermined 
period The information about the business completed within the period is also used, 
the excess-and-deficiency degree of the capacity as an organization to all the 
business carried out within the period is distinguished, and you may make it make the 
distinction result reflect in the operating track record of everybody material. Moreover, 
when the user of a system is the manager and the Personnel Department gate of an 
organization, assessment information can be separately shown to not only an 
organization but everybody material. 



[0121] 

[Example] Hereafter, order is explained for the above-mentioned procedure of the 
concrete configuration about four kinds of systems, or processing later on. 
[0122] ** Example 1 : the personnel training plan creation system chart 24 shows the 
relation between an organization when the administration like the Personnel 
Department gate uses a personnel training plan creation system, and the 
administration. In said administration, while setting up the individual growth direction 
of everybody material using a personnel training plan creation system from the 
information about capacity and future image of the information about the current 
missions and the current vision of an organization, and each currently possessed 
talented person, the personnel training plan to the whole organization is drawn [ of 
each currently possessed talented person ] up from individual growth. An 
organization is shown the drawn-up personnel training plan and an organization 
determines each currently possessed talented person's training plan based on this 
plan. Moreover, each currently possessed talented person is shown from the 
administration the individual plan which shows the talented person's individual growth 
direction, respectively. 

[0123] Drawing 25 shows the hard configuration of the computer for realizing said 
personnel training plan creation system. This computer 20 makes a subject the 
arithmetic unit (CPU) 21 and memory 22 which serve as a subject of control. In 
memory 22, the memory 23 for program storing for giving the function as the 
processing section of said system to the arithmetic unit 21 besides the above 
mentioned database section 2 and the memory 24 for program executions as a 
working area when performing said program are contained. 
[0124] The means 26 (only henceforth "the input means 26") for inputting said 
missions, a vision, and the individual humanity news (capacity and future image) 



about each currently possessed talented person through an interface 25 is connected 
to said arithmetic unit 21 . Moreover, the means 28 (it is only called "the presentation 
means 28" below.) for showing an organization and everybody material said 
personnel training plan and individual plan through the driver section 27 for an 
information output It connects. A keyboard and a printer can be raised as a typical 
thing of the input means 26 and the presentation means 28, respectively. However, it 
is also possible for a mouse, an optical reader, etc. to constitute the input means 26, 
and to constitute the presentation means 28 with facsimile apparatus etc. 
[0125] Moreover, as shown in drawing 26 , when the exchange of the information 
between an organization and a system is performed using record media, such as FD, 
CD-R, and DVD, the input means 26 and the presentation means 28 can be unified 
as drive equipment for record media to be used. When an organization and the 
administration are furthermore connected by the network circuit, the input means 26 
and the presentation means 28 are one, and it will be constituted by the transceiver 
circuit of said network circuit and an I/O signal. In addition, this hard configuration is 
adapted not only for a personnel training plan creation system but each system of the 
temporary staffing system which carries out a postscript, a talented-people 
introduction system, and an operating track record assessment system. 
[0126] Drawing 27 shows the concrete configuration of said personnel training plan 
creation system. The storing fields 37-45, such as the data about missions and the 
vision of an organization, the amount data of need talented people, need 
amount-of-capacity data, each currently possessed talented person's capacity data, 
accumulating-totals amount-of-capacity data of an organization, 
excess-and-deficiency degree data of the capacity in an organization, the speciality 
and the unskillful data of the everybody material to an organization, and the individual 
growth direction data, are set to said database section 2 as information generated in 



process of input and processing. In addition, the missions vision judging table 46, the 
operating pattern translation table 47, the template 48 for a report, the data table 49 
for assessment, the amount-of-capacity judging table 50, etc. are stored in the 
database section 2 for transform processing of input, or plan creation etc. 
[0127] Among drawing, said arithmetic unit 21 which performs the program in said 
memory 23 for program storing realizes, and the processing means 1 includes means, 
such as the information acquisition means 29, the transform-processing means 30, 
the capacity acquisition means 31, the future image acquisition means 32, the 
capacity accumulating-totals means 33, the comparison means 34, the personnel 
training plan creation means 35, and the individual plan creation means 36. 
[0128] Said information acquisition means 29 receives the input of the information 
about the missions and the vision of an organization, and is for acquiring the work 
breakdown and operating target of current and the future in an organization. The 
capacity acquisition means 31 receives the input of the information which shows each 
currently possessed talented person's capacity, and calculates the class of capacity in 
which everybody material carries out current possession, and its amount of capacity. 
The image acquisition means 32 receives the input of the information about each 
currently possessed talented person's future image, and will calculate the class of 
capacity which everybody material may hold in the future, and its amount of capacity 
in the future. In addition, in the following explanation, the data of current and the 
future are collectively called "amount-of-capacity data" about the class and amount of 
capacity of capacity of each currently possessed talented person. 
[0129] Said transform-processing means 30 calculates the need amount of capacity 
of current and the future in an organization from the acquisition information about 
missions and a vision. The capacity accumulating-totals means 33 computes the 
accumulating-totals amount of capacity and anticipation accumulating-totals amount 



of capacity which were described above from currently possessed talented people's 
amount-of-capacity data. The comparison means 34 extracts the 
excess-and-deficiency degree of the capacity in an organization by measuring these 
accumulating-totals amount of capacity and an anticipation accumulating-totals 
amount of capacity for every kind of a future present and need amount of capacity 
and capacity, respectively. 

[0130] The individual plan creation means 36 creates the data in which an individual's 
speciality to the capacity which an organization needs about each currently 
possessed talented person based on the talented person's amount-of-capacity data, 
respectively, and a non-speciality are shown (this is called "a speciality and unskillful 
data" below.). Furthermore, the individual plan creation means 36 sets up the 
individual growth direction of everybody material using said speciality and unskillful 
data, and the excess-and-deficiency degree of the capacity in the organization 
extracted by said comparison means 34, and draws up each currently possessed 
talented person's individual plan based on the setting data. 

[0131] The personnel training plan creation means 35 draws up the personnel training 
plan as an organization using the individual growth direction of the processing result 
by the information acquisition means 29 or the transform-processing means 30, and 
each currently possessed talented person set up by said individual plan creation 
means 36. In addition, in the storing field 48 of the template for a report of said 
database section 2, the program for leading the data inserted in the blank part of this 
fixed form document about a personnel training plan and an individual plan from data, 
such as said individual growth direction besides the electronic data in which a fixed 
form document is shown, etc. is saved. 

[0132] Hereafter, order is explained later on about the data configuration in the detail 
of- processing by each means within the processing means 1 , and the database 



section 2 related to each means. 

[0133] The information acquisition means 29 of this example is the information based 
on the result of having held the questionnaire and an interview to the organization as 
information about missions or a vision, and inputs the information on the format of the 
reply result by the side of the organization to the question item of a predetermined 
number. About these data inputs, although the information beforehand acquired more 
from the questionnaire and hearing by the paper medium may be inputted by the 
administration side, when said input means 26 is constituted by a record medium and 
the network circuit, it is possible to carry out a direct input to an organization side. 
[0134] The missions vision judging table 46 in the database section 2 is for 
distinguishing the contents and the operating purpose of business from the reply 
pattern contained in the input about said missions and vision. For distinction of a work 
breakdown, the operating table which matched two or more sorts of business with 
code information is set up. Moreover, for distinction of an operating target, the 
translation table for drawing the amount of business for every predetermined period is 
set up from the reply pattern to the question of the predetermined number about an 
operating target for every kind of business. 

[0135] Said information acquisition means 29 distinguishes the work breakdown of 
current and the future in an organization, and an operating target from the input about 
said missions and a vision using said missions vision judging table 46. In addition, the 
combination of the distinguished work breakdown and an operating target, i.e., an 
operating pattern, is saved to the missions of the database section 2, and each data 
storage fields 37 and 38 of a vision. In addition, since missions are drawn from a 
long-term plan in the middle in many cases, the information about a vision may be 
included in the information inputted as information in connection with missions. 
[0136] Based on the concept shown in said drawing 4 , various operating patterns are 



made equivalent to said operating pattern translation table 47, and the amount of 
need talented people for realizing the operating pattern is set to it. The 
transform-processing means 30 applies said missions and the operating pattern 
obtained about the vision to the operating pattern translation table 47, and acquires 
the amount of need talented people in the organization of current and the future. 
[0137] Drawing 28 shows the procedure of said transform-processing means 30. In 
addition, although explained below supposing the case where the present amount of 
need talented people is acquired using the operating pattern of "missions", it is 
acquirable by performing same processing also with the future amount of need 
talented people using the operating pattern of a "vision." 

[0138] As described above, the missions of an organization are usually materialized 
by performing two or more business. The transform-processing means 30 is first ST1 , 
and reads the operating pattern concerning each business from the storing field 38 of 
the "missions" data of said database section 2. The sequential acquisition of the 
amount of need [ of corresponding to each operating pattern from said operating 
pattern translation table 47 in the loop formation of STs 2 and 3 after that ] talented 
people is carried out. And after creating the data which finally matched the information 
which expresses the class of the business for every business, and the amount of 
need talented people in ST4, these data aggregates are stored in the database 
section 2 as an amount of need talented people as an organization. In addition, after 
the above-mentioned processing, the transform-processing means 33 transposes 
said amount of need talented people to a need amount of capacity, and stores it in the 
database section 2 further. 

[0139] Below, acquisition of currently possessed talented people's capacity data is 
explained. In this example, the information which shows the result which the talented 
people itself or a superior official answered to the question of two or more items for 



measuring the amount of capacity of various capacity is inputted (below, it explains as 
what the talented people itself answered.). The contents of the various questions for 
measuring the capacity which the item expresses for two or more capacity items of 
every are set to said data table 49 for assessment, and the criterion for specifying an 
amount of capacity from the reply pattern to each question etc. is set to the 
amount-of-capacity judging table 50. The capacity acquisition means 31 applies the 
inputted reply pattern for every currently possessed talented person to said criterion, 
respectively, and calculates the class of capacity which each currently possessed 
talented person holds, and its amount of capacity. 

[0140] Drawing 29 shows the procedure with which said capacity acquisition means 
31 acquires the information about each currently possessed talented person's 
capacity. In addition, although premise on the example of illustration being constitute 
by the network circuit by which said input means 26 be connected to the computer by 
the side of an organization, showing currently possessed talented people a direct 
question, and carrying out the direct input of the reply about each question, a paper 
medium etc. show this question and you may make it input that reply by the 
administration side. Moreover, the record medium with which the reply was recorded 
is fed into a system, and you may make it read recording information. 
[0141] In the procedure of drawing 29 , first, the part of the "header" of each capacity 
item is read from said data table 49 for assessment, and it shows everybody material 
by the approach of displaying the contents on the monitor display of an organization 
side computer (ST5). It is the text as which the above "a header" expresses the class 
of capacity (for example, the plan force, information analysis force, negotiation 
capacity, etc.), and the information which explains the contents of capacity if needed 
is added. He is trying to make the capacity it to be thought by talented people for that 
they suit themselves choose by showing each capacity item here. 



[0142] If the capacity item of a predetermined number is chosen, it will progress to 
ST7 from ST6, and the question about each capacity item and criterion which were 
chosen, respectively will be read from the data table 49 for assessment and the 
amount-of-capacity judging table 50 of the database section 2. Furthermore, by 
following ST8, said monitor display is shown each read question, and it stands by to 
the reply input by the side of talented people. And whenever the reply to a question is 
inputted, the contents of the reply inputted by progressing to ST10 from ST9 are 
saved in said program execution memory 24 etc. temporarily. 
[0143] After the reply input to all the shown questions is completed, it shifts to ST12 
from ST11, the reply pattern for every selected capacity item is applied to said 
criterion, and a predetermined evaluation value is drawn. In this way, the acquired 
evaluation value is saved in the program execution memory 24 etc. as an amount of 
capacity in each capacity item temporarily. In following ST13, the evaluation value for 
every capacity item is checked. And if there is [ whether capacity similar to the 
capacity which the capacity item shows by ST14 is also chosen, and ] an item which 
is not checked and chosen when there is an item which acquired the evaluation value 
beyond a predetermined level value, the item will be chosen by ST16. And about the 
selected capacity item, the evaluation value which shows the amount of capacity 
about these capacity item is acquired by performing processing of said STs 7-12 
similarly. 

[0144] Thus, even the amount of capacity of a capacity item similar to the item is 
checked about the capacity item high capacity was indicated to be after checking the 
amount of capacity about the capacity item which talented people chose first. The 
judgment of ST13 specifies [ the judgment of "NO" or ST14 ] the capacity which will 
progress to ST15 if set to "YES", and requires an evaluating point for the item which 
has reached the passing mark among each capacity item as said talented person's 



capacity. And about each capacity item which reached the passing mark, the data 
which combined the amount of capacity acquired as the class and the evaluating 
point of the capacity to have been used for the "header" of the item, respectively are 
created, and this is saved to the field 41 of the database section 2 as talented 
people's capacity data. 

[0145] In addition, not only current capacity but the criterion for specifying the 
question and amount of capacity for measuring future capacity is included in said data 
table 49 for assessment, and the amount-of-capacity judging table 50. Currently 
possessed talented people's future image is inputted as a reply result of currently 
possessed talented people or a superior official of these questions, extracts the class 
of high capacity of possibility that the talented person will hold from the reply pattern 
of everybody material in the future, and its amount of capacity, with the procedure as 
said drawing 29 in which the image acquisition means 32 is the same, and will save 
the extract result in the database section 2 as talented people's future capacity data in 
the future. 

[0146] Drawing 30 shows the procedure of processing by the capacity 
accumulating-totals means 33. In addition, although it assumes that a current amount 
of capacity is totaled and here explains, the same procedure is performed also when 
totaling a future amount of capacity. First, the capacity accumulating-totals means 33 
is ST17 of drawing 30 , and reads the capacity data obtained by the procedure of said 
drawing 29 about everybody material. And by following ST18, after totaling each 
amount of capacity for every class of capacity, the data which matched the cumulative 
value of an amount of capacity for every class of capacity are created by continuing 
ST19. These data are saved in the field 42 of the database section 22 as 
accumulating-totals amount-of-capacity data in current. In addition, although not 
illustrated here, the capacity made into the object of accumulating-totals processing 



may be limited to the capacity registered as need capacity for said missions and 
vision. 

[0147] Drawing 31 shows the procedure of said comparison means 34. In addition, 
although this drawing also explains supposing the case where a current 
accumulating-totals amount of capacity is measured with the amount of need talented 
people, the comparison with a future anticipation accumulating-totals amount of 
capacity and the amount of need talented people is performed similarly. In STs 20 and 
21 of drawing 31, the comparison means 34 reads need amount-of-capacity data and 
accumulating-totals amount-of-capacity data from the database section 2, 
respectively. And an accumulating-totals amount of capacity and a need amount of 
capacity are measured for every class of each capacity which need 
amount-of-capacity data show (ST22). In following ST23, based on said comparison 
result, the information which combined the numeric data in which the 
excess-and-deficiency degree of the class of need capacity and an amount of 
capacity is shown is created, and these data are saved to the field 43 of the database 
section 2 as excess-and-deficiency degree data of the capacity in an organization. 
[0148] Drawing 32 shows procedure in case said individual plan creation means 36 
generates each currently possessed talented person's speciality and unskillful data. 
In addition, the data generation method for one person's talented people is shown, 
and it is necessary to repeat the procedure of drawing 32 for every everybody 
material of an organization here. At ST24 which is the step of the beginning of this 
processing, the class of capacity in talented people's capacity data, i.e., current, and 
the future and its amount of capacity are read, and the class of need capacity in an 
organization is further acquired from said need amount-of-capacity data etc. by 
following ST25. And the following processings are performed for every class of each 
need capacity. 



[0149] By ST26, currently possessed talented people's current amount of capacity is 
measured with a predetermined reference value about predetermined need capacity. 
When currently possessed talented people's amount of capacity exceeds said 
reference value, this talented person judges with having capacity high about said 
need capacity, and progresses to ST28. In ST28, the data in which an amount of 
capacity, an elongation degree of future capacity, etc. which talented people hold 
about the class of need capacity under view and its need capacity are shown are set 
up as talented people's "speciality data", and this is saved to the field 44 of the 
database section 2. 

[0150] On the other hand, when ST26 is "NO", it progresses to ST27, and the 
elongation degree of the capacity which measures the present amount of capacity of 
the talented people about said need capacity and a future amount of capacity, and is 
acquired is compared with a predetermined reference value. With [ each of these 
elongation degrees ] reference values [ beyond ], it judges that he is the talented 
person who may develop said need capacity, and progresses to ST29, the data in 
which the amount of capacity which talented people hold about the class of need 
capacity under view and its need capacity, the elongation degree of said capacity, etc. 
are shown are set up as talented people's "semi- speciality data", and this is saved to 
the field 44 of the database section 2. 

[0151] In addition, when the capacity data corresponding to the need [ of paying one's 
attention ] capacity do not exist, all serve as "NO" and the judgment of STs 26 and 27 
shifts to ST30. In ST30, the data which matched the null code etc. with the class of 
need capacity under this view are created, and this is saved to the field 44 of the 
database section 2 as talented people's "unskillful data." 

[0152] Thus, it confirms to a speciality, a semi- speciality, and unskillful any the need 
capacity corresponds for talented people for every class of need capacity of an 



organization, a speciality, a semi- speciality, and one of unskillful data is created, and 
it saves in the database section 2. After creation of the data about all need capacity 
and preservation are completed, ST31 serves as "YES" and generation processing of 
the speciality and unskillful data about said currently possessed talented person is 
completed. 

[0153] Drawing 33 shows a setup of the individual growth direction data based on 
said individual plan creation means 36, and the procedure concerning creation of the 
individual plan using the data. In addition, this drawing will also repeat the procedure 
of illustration for every talented person, in order to show the procedure about one 
person's currently possessed talented people and to draw up the individual plan of all 
the talented people of an organization like said drawing 32 . 
[0154] In the example of illustration, three kinds of data of important capacity data, 
leading data, and important point efforts data are set up as individual growth direction 
data. These data are obtained by collating the speciality and unskillful data for 
currently possessed talented people with the excess-and-deficiency degree of the 
capacity for an organization, and important capacity data show that currently 
possessed talented people hold the capacity which is insufficient for an organization, 
or that it may hold in the future. On the other hand, it is shown that important point 
efforts data make unskillful [ currently possessed talented people ] capacity which is 
insufficient for an organization. Moreover, leading data show that the capacity for 
currently possessed talented people to be able to become the capacity or the 
speciality made into a speciality is fully secured also for an organization. 
[0155] In ST32 which serves as the first procedure in drawing 33 , the speciality and 
unskillful data about the currently possessed talented people under view are read. 
When speciality data or semi- speciality data is contained in the read data, ST33 
serves as "YES" and creates said important capacity data and leading data by 



processing of STs 34-37. Moreover, when unskillful data are contained in the read 
data, ST38 serves as "YES" and important point efforts data are created by 
processing of STs 39-42. 

[0156] About speciality data and semi- speciality data, the following processings are 
performed in order. By ST34, it first distinguishes whether it is the capacity for which 
the need [ of corresponding to the data to which its attention is paid ] capacity is 
insufficient for an organization. This distinction is performed based on the 
excess-and-deficiency degree data of the capacity acquired by the comparison with 
said need amount of capacity and accumulating-totals amount of capacity, when the 
capacity to which its attention is paid is insufficient for an organization, progresses to 
ST35 and creates important capacity data. Moreover, the capacity to which its 
attention is paid comes out enough in an organization, in a certain case, it progresses 
to ST36, and it creates leading data. In addition, each of important capacity data and 
leading data takes the configuration which matched with the class of capacity the 
current amount of capacity of the talented people who got from the speciality data or 
semi- speciality data under view, the elongation degree of future capacity, etc., and is 
saved to the field 45 of the database section 2. 

[0157] Next, it confirms similarly whether be the capacity for which the capacity 
corresponding to the data under view is insufficient in ST39 for an organization about 
unskillful data. If it is distinguished that it is the capacity which is insufficient here, it 
will progress to ST40 from ST39, and the desired value of the elongation degree of 
the currently possessed talented people about the capacity will be set up based on 
the excess-and-deficiency degree of the capacity as an organization, the number of 
currently possessed talented people, etc. In addition, at the time of acquisition of the 
capacity data shown in said drawing 29 , if an amount of capacity is acquired also 
about unskillful capacity, the desired value according to this amount of capacity can 



be set up. 

[0158] If the desired value of the elongation degree of capacity is set up, by following 
ST41, the data which matched said desired value with the class of capacity are 
created as important point efforts data, and this is saved to the field 45 of the 
database section 2. 

[0159] Thus, creation of currently possessed talented people's growth direction data 
draws up the individual plan to said currently possessed talented person in last ST43 
by reading the template for individual plans from the storing field 48 of the template 
for a report of said database section 2, and applying said growth direction data to this 
template. The drawn-up plan is outputted to the presentation means 28 in electronic 
data format, and currently possessed talented people are shown it in the format 
according to the configuration of the presentation means 28. 
[0160] Drawing 34 shows an example of the individual plan outputted to the paper 
medium. In this example of illustration, said important capacity data are extracted and 
the graph which matched the class of capacity which these data show, and whenever 
[ that expected ], and the document data in which it is shown with what kind of 
business each capacity is concerned are shown. In addition, the dotted-line part in 
document data is a blank in a fixed form document, and the elongation degree of the 
class of capacity or capacity drawn from important capacity data is inserted in. 
[0161] Drawing 35 shows the procedure by the personnel training plan creation 
means 35. By this processing, first, by first ST44, after reading the 
excess-and-deficiency degree of capacity for every class of need capacity in an 
organization, the following processings are performed for every class of need 
capacity from said database section 2. 

[0162] In ST45, it confirms whether be the capacity for which the capacity to which its 
attention is paid is insufficient for an organization. And when it distinguishes that it is 



insufficient capacity, the talented people by whom important capacity data and 
important point efforts data were set up about said capacity are extracted with said 
data by progressing to ST46 from ST45, and searching each of said currently 
possessed talented person's growth direction data. Moreover, when said capacity 
was insufficient and it distinguishes, it progresses to ST47, a database is searched 
similarly, and the talented people by whom the leading data about the capacity were 
set up are extracted with said data. 

[0163] After the data extraction processing about all need capacity is completed, it 
progresses to ST49 from ST48, and the output form of a personnel training plan is 
chosen. In addition, receive selection from the outside in this time, and this selection 
performs it, and also can be carried out based on the select data set up beforehand. 
(Also in the following examples, it is the same.) In last ST50, each data extracted by 
said STs 45-48 is applied to the template corresponding to the selected format, the 
electronic data of a personnel training plan is created, and this is outputted to said 
presentation means 28. In addition, said not only extract data but the amount of need 
talented people, a need amount of capacity, an accumulating-totals amount of 
capacity, etc. need to use the various data stored in the database section 2 
depending on the selected format. 

[0164] Drawing 36 shows an example of the personnel training plan outputted to the 
paper medium. In addition, the dotted-line part in drawing shows the blank part in a 
fixed form document. In the example of illustration, the beginning of a plan is shown 
the graph which measured the amount of capacity required for the business, and the 
present amount of capacity of the whole organization for every business carried out in 
an organization in the future. The lower part of this graph is shown whenever 
[ identifier / of the information which shows business with insufficient capacity, and its 
ullage, and the talented people who can expect when heightening said insufficient 



capacity /, or expected ]. Furthermore, the bottom of it is shown the comment 
information which shows whether growth of everybody material can attain a future 
operating target. In addition, said graph is created based on a need amount of 
capacity and an accumulating-totals amount of capacity. Moreover, whenever 
[ talented-people / in each information / or expected ] is extracted by said important 
capacity data and important point efforts data. 

[0165] ** Example 2 : the temporary staffing system chart 37 shows the relation of the 
employment agency and organization which use a temporary staffing system. This 
employment agency acquires the information about current missions and a current 
vision, and the information about an organization's capacity and future image of 
currently possessed talented people from an organization, and it presents the 
temporary staffing plan for compensating insufficient capacity with this plan while it 
presents a personnel training plan for an organization to grow toward a vision. If these 
plans are recognized by the organization, an employment agency will present the 
individual growth direction in alignment with said personnel training plan to each 
currently possessed talented person of an organization while dispatching the talented 
people in alignment with said plan. In addition, dispatch talented people's selection is 
performed by extracting the talented people possessing the capacity and the amount 
of capacity of a class according to said temporary staffing plan out of two or more 
talented people registered into the database. 

[0166] This employment agency is made to ask an organization for a predetermined 
output by the degree of implementation of the proposed plan furthermore. This output 
acquires again the accumulating-totals amount of capacity by each currently 
possessed talented person, when predetermined periods, such as a proposed 
personnel training period, pass, as shown in drawing 38 , and it is set up by 
measuring a new accumulating-totals amount of capacity and the accumulating-totals 



amount of capacity in a plan presentation time. However, this output does not 
necessarily need to be set up. 

[0167] Drawing 39 shows the concrete configuration of said temporary staffing 
system. This system as well as the 1st example consists of a processing means 1 to 
realize by the arithmetic unit 21 and the program, and the database section 2. 
[0168] In addition to the same data storage field as the 1st example, the storing fields 
51, 52, 53, and 54, such as dispatch talented people's registration data, talented 
people's new capacity data, new accumulating-totals amount-of-capacity data of an 
organization, and a piece rate table, are set to the database section 2. Moreover, 
each means of the plan decision means 59 besides the same configuration as the 1st 
example, the piece rate setting means 55, the dispatch talented-people capacity 
acquisition means 57, and the dispatch talented-people registration means 58 is 
included in the processing means 1. Moreover, it replaces with the personnel training 
plan creation means 36 of the 1st example, and personnel training and the temporary 
staffing plan creation means 77 are set up. 

[0169] In addition, among drawing 39 , since it functions as said example similarly 
about the configuration which is common in the 1st example, and its contents of 
processing, explanation is omitted here. However, he inputs the information which 
shows currently possessed talented people's capacity again after predetermined 
period progress from service initiation, and is trying to acquire the accumulating-totals 
amount of capacity as capacity data and organization of currently possessed talented 
people after growth in this example with the capacity acquisition means 31 and the 
capacity accumulating-totals means 33. Such acquisition information is saved to the 
storing fields 52 and 53 of the new capacity data of the talented people of the 
database section 2, and the new accumulating-totals amount-of-capacity data of an 
organization, respectively. 



[0170] Said personnel training and temporary staffing plan creation means 77 draw 
up a personnel training plan like said 1st example, and also draws up the temporary 
staffing plan for proposing the dispatch talented people extracted along with the 
personnel training plan, and outputs it to said presentation means 28. In addition, the 
dispatch talented people of the first stage for compensating with this temporary 
staffing plan the capacity which is insufficient for a current organization, When 
talented people's training period expires, the future dispatch talented people for 
compensating capacity insufficient in addition are proposed, and also The talented 
people for corresponding insufficient [ the capacity in the way point of a training 
period ], the talented people who have the capacity to perform education required in 
order to grow up currently possessed talented people along with a personnel training 
plan are proposed if needed. 

[0171] The plan decision means 59 carries out definite processing of the plan 
recognized by the organization, it is for making selection processing of dispatch 
talented people start, and the function to correct a plan according to the request by 
the side of an organization also possesses it. 

[0172] The dispatch talented-people capacity acquisition means 57 creates the 
capacity data about the talented people wishing registration by the same processing 
as said drawing 29 using the data table 49 for assessment and the 
amount-of-capacity judging table 50 of the database section 2. The dispatch 
talented-people registration means 58 creates the registration data which matched 
individual humanity news, such as talented people's name, with this capacity data, 
and saves this to the field 51 of the database section 2. 

[0173] The dispatch talented-people extract means 60 can give the temporary staffing 
plan decided from said plan decision means 59, searches the field 51 of said 
database section 2, and extracts the registration talented people who have the 



capacity according to said temporary staffing plan. 

[0174] The amount-of-capacity acquisition means 61, the 2nd comparison means 62, 
the piece rate conversion means 63, the piece rate presentation means 64, etc. are 
included in said piece rate setting means 55. These means operate in the procedure 
of drawing 41 which carries out a postscript, and set up the output for which an 
organization is asked. 

[0175] Drawing 40 shows the procedure of processing by said dispatch 
talented-people extract means 60. In ST51 which is the step of the beginning of 
processing first, it is confirmed whether the excess-and-deficiency degree data of the 
capacity in an organization are read from the field 43 of the database section 2, and 
there is any insufficient capacity. When there is insufficient capacity, processing of 
STs 53-55 is repeatedly performed until ST52 serves as "YES" and distinguishes the 
dissolution with insufficient capacity by ST56 hereafter. 

[0176] By ST53, it is confirmed first whether search the field 51 of said database 
section 2, and the dispatch talented people who can offer said insufficient capacity 
are registered. If this judgment is "YES", the registration data of the talented people 
who progress to ST54 and correspond will be extracted. When ST53 is "NO", after 
assessing the capacity about non-registered talented people (two or more persons) 
on the other hand, the talented people according to said insufficient amount of 
capacity are extracted as dispatch talented people (ST55). In addition, the talented 
people extracted in STs 54 and 55 do not restrict in one person, but two or more 
persons' talented people are extracted depending on the amount of capacity running 
short. 

[0177] If dispatch talented people are extracted about all insufficient capacity, ST57 
will serve as "YES" and will choose the output form of a temporary staffing plan like 
creation of said personnel training plan by following ST58. And in continuing ST59, it 



applies to the template of a format which had said dispatch talented person's extract 
result chosen, the electronic data of a temporary staffing plan is created, and this is 
outputted to the presentation means 28. 

[0178] Drawing 41 shows the flow of processing by said piece rate setting means 55. 
In this drawing, the amount-of-capacity acquisition means 60 reads the old 
accumulating-totals amount-of-capacity data which are respectively at the initiation 
time of service and were created from the fields 42 and 53 of the database section 2, 
and the new accumulating-totals amount-of-capacity data obtained with said capacity 
accumulating-totals means 33 by ST60 which is the first processing. Next, by ST61 , 
when the 2nd comparison means 62 measures an old and new accumulating-totals 
amount of capacity for every kind of capacity, the elongation degree of each capacity 
is extracted. In continuing ST62, the piece rate conversion means 63 changes said 
elongation degree into the "output" of the specified quantity by applying the 
elongation degree of this capacity to the piece rate table 54 of the database section 2. 
Furthermore, by following ST63, the piece rate presentation means 64 creates 
electronic data for format like the bill addressed to an organization to show said 
output, and outputs the data to said presentation means 28. 
[0179] ** Example 3 : the talented-people introduction system chart 42 shows the 
relation of the talented-people introduction firm and organization which introduced the 
talented-people introduction system concerning this invention. The talented-people 
introduction firm of this example acquires the information about the capacity of the 
currently possessed talented people of each organization, and when carrying out 
missions and a vision in each organization, it extracts the excess-and-deficiency 
degree of required capacity, while it acquires the information about the missions and 
the vision of an organization from two or more organizations (the example of 
illustration shows two organizations A and B.), respectively. And it distinguishes 



whether it is possible to fill up the capacity which is insufficient in a certain 
organization from other organizations from the excess-and-deficiency degree of each 
organization. And when possible, supplement talented people are extracted from the 
latter organization, and it introduces to the former organization. Moreover, as a dotted 
line shows among drawing, it may be proposed that talented people are exchanged 
between two organizations based on the excess-and-deficiency condition of each 
capacity. 

[0180] In addition, the new talented people in drawing 42 are talented people whom 
the talented-people introduction firm registered as talented people for a supplement, 
and when the talented people for a supplement to a predetermined organization are 
not able to be found, a talented-people introduction firm introduces the registration 
talented people who have the capacity according to the talented people for the 
supplement. 

[0181] Drawing 43 shows the concrete configuration of said talented-people 
introduction system. In addition, although this system is one example of the 
talented-people supplement system shown in said drawing 12 , it takes a 
configuration with the same almost said of the system used when the Personnel 
Department gate of a firm determines the plan of staff reassignment. 
[0182] This system as well as the 1st and 2nd example consists of a processing 
means 1 to realize by the arithmetic unit 21 and the program, and the database 
section 2. New talented people's besides a data storage field registration data, the 
storing fields 65 and 66 of introduction talented people's extract result, etc. which are 
common in the two examples of precedence are set to the database section 2. About 
said information acquisition means 29, the capacity acquisition means 31, the future 
image acquisition means 32, the transform-processing means 30, the capacity 
accumulating-totals means 33, and the comparison means 34, it is the same as that 



of each example of said 1st [ the ] and 2 among each configuration of the processing 
means 1. However, each means of this example acquires the missions of that 
organization, and the operating pattern and currently possessed talented people's 
capacity data showing a vision according to an individual about two or more 
organizations, respectively, and these acquisition information and the 
excess-and-deficiency degree of the capacity in the accumulating-totals amount of 
capacity and organization which are drawn from that acquisition information are 
stored for every organization in the database section 2. 

[0183] Furthermore, the processing means 1 of this example possesses the 
excess-and-deficiency capacity extract means 67, the introduction talented-people 
extract means 68, the talented-people introduction plan creation means 69, the new 
talented-people capacity acquisition means 70, the new talented-people registration 
means 71, etc. The new talented-people capacity acquisition means 70 obtains 
external talented people's capacity data by the same approach as the capacity 
acquisition means 31 or the dispatch talented-people capacity acquisition means 57 
of said 2nd example. The new talented-people registration means 71 creates the 
registration data which matched this capacity data with talented people's individual 
humanity news, and saves this to the field 65 of the database section 2. 
[0184] The excess-and-deficiency capacity extract means 67 of this example extracts 
the capacity which is insufficient in each organization, and the capacity it is incapable 
to it being superfluous using the comparison result of the accumulating-totals amount 
of capacity and need amount of capacity by the comparison means 34. The 
introduction talented-people extract means 68 extracts the talented people whom a 
supplement of talented people introduces as a required organization and supplement 
talented people to the organization based on the extract result by the 
excess-and-deficiency capacity extract means 67. In addition, new talented people 



may be extracted as this introduction talented person. The talented-people 
introduction plan creation means 69 draws up the talented-people introduction plan to 
an organization to be supplied by said talented person using said introduction 
talented person's extract result. The plan which this plan is drawn up by applying the 
data extracted by the template like said personnel training plan and temporary staffing 
plan, and was drawn up is outputted to said presentation means 28 in electronic data 
format. 

[0185] Drawing 44 shows the procedure of the detailed processing in said 
introduction talented-people extract means 68. In ST64 which is the step of the 
beginning of processing first, from the database section 2, the excess-and-deficiency 
degree data of the capacity in the organization of arbitration are read, and the 
excess-and-deficiency degree for every class of capacity is extracted. And in 
following ST65, it is confirmed whether there is any capacity which is insufficient for 
an organization in each capacity. 

[0186] When there is insufficient capacity, ST65 serves as "YES", and in the loop 
formation of STs 66-69, processing which extracts the talented people for a 
supplement is hereafter performed until this deficiency in performance is solved. By 
ST66, it is first confirmed whether there is any organization which can offer said 
insufficient capacity based on the data of the excess-and-deficiency degree of other 
organizations. This capacity is superfluous, and when it is that by which that 
superfluous amount of capacity is moreover equivalent to the amount of capacity of 
one person or the talented people of a predetermined number, ST66 serves as "YES", 
progresses to ST67, and extracts the talented people equivalent to said superfluous 
amount of capacity as supplement talented people. 

[0187] On the other hand, when the talented people who compensate an insufficient 
amount of capacity are in neither of the organizations, it progresses to ST68 and the 



talented people according to said insufficient capacity are extracted from new talented 
people's registration data. In addition, when the talented people in this case have the 
large ullage of not only one person but capacity, two or more persons' new talented 
people are extracted. 

[0188] About all insufficient capacity, if introduction talented people or new talented 
people are extracted, ST69 serves as "YES", progresses to ST70, and saves said 
extract result to the field 66 of the database section 2. The data saved here are data 
which identify the affiliation organization of the class of the data which identify the 
organization under said view, and insufficient capacity and ullage, and introduction 
talented people, and its talented person, and when new talented people are extracted, 
new talented people's discernment data which were extracted in addition to these 
data are saved. 

[0189] Hereafter, by performing processing same in order about all organizations, the 
talented people who compensate the capacity which is insufficient for each 
organization are extracted, and when ST71 serves as "YES", processing is 
completed. 

[0190] Furthermore, when the extracted supplement talented people are assigned to 
the organization which becomes that candidate for a supplement with the 
talented-people introduction plan creation means 69, this example The organization 
to which the talented person belonged before, and the organization attached newly (it 
is hereafter called a "supplying agency organization" and a "supplement place 
organization".) The excess-and-deficiency condition of the capacity that it can set 
verifies how it changes, and he is trying to draw up a talented-people introduction 
plan also including the verification result. 

[0191] Drawing 45 shows the creation procedure of a talented-people introduction 
plan. In addition, although the procedure shown here assumes the organization of a 



processing object to two, the same approach can be used for it also when making 
talented people transfer among three or more organizations. In this drawing, the 
excess-and-deficiency degree of the current capacity of the organization is read from 
the database section 2 about each of a supplying agency organization and a 
supplement place organization by first STs 72 and 73. 

[0192] In following ST74, supplement talented people's speciality and unskillful data 
extracted by the procedure of said drawing 44 are read. And in continuing ST75, the 
increase and decrease of a degree of capacity are extracted in each of a said 
supplement former organization and a supplement place organization by asking for 
the excess-and-deficiency degree of the capacity after making said supplement 
talented person transfer, and comparing this with the data read by said STs 72 and 73. 
Furthermore by ST76, this extract result is saved to the field 66 of the database 
section 2. 

[0193] Processing of the above 74-STs 76 is performed for every everybody material, 
when two or more persons' supplement talented people are extracted. After the 
processing about all supplement talented people is completed, it progresses to ST78 
from ST77, and increase-and-decrease the data of a degree of the capacity acquired 
for every talented person are sorted. In addition, when the increase and decrease of a 
degree of said capacity are obtained for every class of capacity, the grand total value 
of the increase and decrease of a degree for every various capacity will be sorted as 
a key, or it will sort according to an individual for every class of capacity, and the sort 
result as two or more will be obtained. The result of this sorting application is saved in 
the database section 2 by following ST79. 

[0194] In this way, if data required for creation of a talented-people introduction plan 
are assembled, the format of a talented-people introduction plan will be chosen in 
following ST80. And by last ST81, by applying to the template of a format which had 



said supplement talented person's extract result, and the sort result of the 
increase-and-decrease the data of a degree of the capacity for every supplement 
talented person chosen, the electronic data of a talented-people introduction plan is 
created, and this is outputted to the presentation means 28. 
[0195] The talented-people introduction plan drawn up by the above-mentioned 
processing presents how the excess-and-deficiency condition of the capacity of each 
organization changes by making the talented person transfer among organizations 
while introducing the extracted supplement talented people to each of a supplying 
agency organization and a supplement place organization. Especially when two or 
more persons' supplement talented people are extracted, the standard which 
chooses the optimal supplement talented people when each organization performs 
the present and a future duty can be shown. 

[0196] ** Example 4 : the operating track record assessment system chart 46 shows 
the relation of the administration and the organization which use the operating track 
record assessment system concerning this invention. The administration acquires the 
information about an organization's capacity and operating track record of each 
currently possessed talented person while acquiring the information which shows 
current missions from an organization. And based on such information, finally each 
currently possessed talented person's operating track record is evaluated, and it 
notifies to an organization side. 

[0197] Drawing 47 shows the concrete configuration of said operating track record 
assessment system. This system as well as said each 1 -3rd systems possesses an 
arithmetic unit 21, and the processing means 1 and the database section 2 by the 
program. In the database section 2, the storing field 72 of talented people's operating 
track record data, the data table 73 for operating assessment, etc. are saved as data 
peculiar to this system other than the data storage field which is common in said each 



example. 

[0198] Each means of the operating track record acquisition means 74 besides the 
same information acquisition means 29 as each example, the capacity acquisition 
means 31, the transform-processing means 30, the capacity accumulating-totals 
means 33, and the comparison means 34, the operating track record assessment 
means 75, and the assessment result report creation means 76 is included in the 
processing means 1 . 

[0199] The criterion for defining an evaluation value from the reply pattern to the 
question and each question for assessing the operating track record about two or 
more sorts of business etc. is set to the data table 73 for operating assessment of 
said database section 2. The operating track record acquisition means 74 calculates 
a predetermined evaluation value from the track record for every business, 
respectively by the approach of collating the reply pattern to each question with a 
criterion, showing each question to the same technique as said capacity acquisition 
means 31, i.e., each currently possessed talented person, and its superior official 
based on this table. And the data which matched the item (operating item) which 
shows the class of business, and the evaluation value are created, and it saves to the 
field 72 of the database section 2 by making this into operating track record data. 
[0200] On the other hand, the need amount of capacity more nearly required than the 
operating pattern in which the missions of said organization are shown for execution 
of missions is calculated by the information acquisition means 29 and the 
transform-processing means 30, and the current accumulating-totals amount of 
capacity as an organization is calculated by the capacity acquisition means 31 and 
the capacity accumulating-totals means 33. The comparison means 34 extracts the 
excess-and-deficiency degree of the current capacity as an organization by 
measuring a need amount of capacity and an accumulating-totals amount of capacity. 



[0201] The operating track record assessment means 75 inputs the operating track 
record data of each currently possessed talented person who got with said operating 
track record acquisition means 74, and the excess-and-deficiency degree of the 
capacity acquired with said comparison means 34, and creates the final operating 
track record data of everybody material. The assessment result report creation 
means 76 creates the assessment result report addressed to an organization or each 
currently possessed talented person using said last operating track record data. In 
addition, the data which are created using the template for a report of the database 
section 2, and were created are outputted to said presentation means 28 like [ the 
data for this report ] the plan of each above mentioned system. 
[0202] Drawing 48 shows the procedure by said operating track record assessment 
means 75. At ST82 which is the first processing first, the operating track record data 
of everybody material are read from the field 72 of said database section 2, and the 
excess-and-deficiency degree data of the capacity in an organization are read from a 
field 43 by following ST83. 

[0203] It shall be the configuration that the evaluation value which shows here the 
operating track record value which requires said operating track record data for the 
item for two or more operating items of every was set up. Following STs 84-88 are 
performed according to an individual for every operating item. In ST84, it confirms 
whether be the business using the capacity which runs short of the business of the 
item to which its attention is paid for an organization based on the 
excess-and-deficiency degree data of said capacity. When it distinguishes that it is 
the business using the capacity which is insufficient here, the evaluation value of the 
business which progresses to ST85 from ST84, and corresponds is amended up. 
When it distinguishes that it is the business by the capacity which is not insufficient for 
an organization on the contrary, lower part amendment of the evaluation value of the 



business which progresses to ST86 from ST84, and corresponds is carried out. In 
addition, although the evaluation value after amendment is saved to the field 72 of the 
database section 2 by following ST87, it is desirable to save separately from the 
evaluation value of the original operating track record in this case. 
[0204] Thus, for an organization, to business with difficult activation, an evaluation 
value higher than the usual criterion will be set up, and an underestimation value will 
be set up rather than the usual criterion to the business which an organization can 
perform easily. Termination of the processing about all operating items performs 
predetermined selection of a format like the output of the plan in each example which 
progressed to ST89 from ST88, and was described above. And in ST90, it applies to 
the template of a format which had the amendment result of the operating track 
record data obtained by said STs 84-87 chosen, the electronic data of the report of 
operating track record assessment is created, and this is outputted to said 
presentation means 28. 

[0205] ** By preparing much fixed form documents and programs as a template for 
various plans or a report in the system shown in each above-mentioned example 
about a plan and a report, it is more intelligible for an organization or currently 
possessed talented people, and the substantial information can be shown to them. 
[0206] Drawing 49 shows each output item in the case of outputting the individual 
plan in the temporary staffing system of the 2nd example, and drawing 50 shows 
each output item at the time of summarizing the personnel training plan and 
temporary staffing plan to an organization to one proposal. Drawing 51 shows the 
output item in the case of outputting a talented-people introduction plan in the 
talented-people introduction system of the 3rd example, and drawing 52 shows the 
output item in the case of outputting the report addressed to everybody material in the 
operating track record assessment system of the 4th example. In addition, although it 



assumes that each example of illustration outputs various information to a paper 
medium, as it replaces with this and was shown in said drawing 26 , it is also possible 
to output to electronic recording media, such as FD, CD-R, and DVD. Moreover, when 
the organization and the system are connected in the network, you may make it 
transmit the electronic file of each information via a network. It can be determined by 
the hope by the side of an organization etc. whether which output form is chosen. 
[0207] 

[Effect of the Invention] Since according to invention of claims 1, 2, 9, and 10 the 
growth direction of everybody material is determined according to the 
excess-and-deficiency condition of the capacity as an organization to the capacity 
which an organization needs, and the capacity which everybody material holds when 
drawing up the training plan of the talented people of an in-house The personnel 
training plan effective when the growth direction is set up in the direction which 
develops insufficient capacity and an organization especially carries out a duty for an 
organization among the capacity which everybody material has can be drawn up. 
Especially when the capacity for the duty of a future organization and the future of 
everybody material to be expected is included in the information used, a 
personnel-training plan into which everybody material is grown up with growth of an 
organization can be drawn up by setting up the growth direction which develops the 
capacity which is insufficient about business required for the future duty of an 
organization among the capacity which may be extended about everybody material in 
the future. 

[0208] According to invention of claims 3 and 12, offer of the talented people who 
compensate the capacity which is insufficient when an organization carries out a duty, 
or operating service is attained. While showing a personnel training plan into which 
everybody material is grown up with growth of an organization to an organization 



furthermore according to invention of claims 4 and 13 The capacity which is 
insufficient when an organization carries out a current duty as the supplement 
talented people to an organization, or operating service, The talented people and 
service with which the capacity which will be insufficient by the time it grows up along 
the growth direction where the everybody material of an in-house was set up is 
compensated can be offered, and it can support that an organization grows toward 
the purpose. 

[0209] Since the amount of **** according to the degree of growth of an organization 
is set up to the training plan shown to the organization according to invention of 
claims 5 and 14, proper service can be carried out to an organization. 
[0210] According to invention of claims 6, 7, 15, and 16, even if it is a talented person 
unsuitable for the duty of an organization, since it becomes possible to set up the 
talented person as supplement talented people of other organizations according to 
capacity, everybody material can be made to be able to belong to the organization 
according to the capacity and fitness, and a talented-people resource can be utilized. 
By performing processing using the information about a future duty or talented 
people's future capacity especially, it becomes possible to support that make the 
organization suitable for self capacity and future image attach everybody material, 
and an organization grows in the direction of an ideal. 

[0211] According to invention of claims 8 and 18, since the assessment information 
using the excess-and-deficiency degree of the capacity as each operating track 
record and organization of talented people is created, it becomes possible to perform 
assessment reflecting the contribution of the everybody material to growth of an 
organization, and everybody material can be evaluated justly. 
[0212] In invention of claim 11, since the report information the report information 
addressed to the organization for which a personnel training plan introduces the 



supplement talented people from other organizations in invention of claim 17 
indicates the assessment information about everybody material to be by invention of 
claim 19 is outputted, respectively, it becomes possible [ showing an organization and 
everybody material various plans and report matters intelligibly ]. In invention of claim 
20, it becomes possible to provide an organization and everybody material with the 
medium for signal transduction which outputted [ the personnel training plan ] the 
information for operating track record assessment for the information for introduction 
of a personnel training plan and supplement talented people by invention of claim 21 
in the predetermined format by computer at invention of claim 22, respectively. 
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[Brief Description of the Drawings] 

[Drawing 11 It is drawing explaining conditions required to carry out the concept of 
missions and missions of an organization. 

[Drawing 21 It is drawing explaining the example of the class of capacity. 

Drawing 31 It is drawing explaining the concept of the amount of need talented 

people. 

Drawing 41 It is drawing explaining the outline of the processing for calculating the 
amount of need talented people. 

Drawing 51 It is drawing explaining Field of application of this invention. 

Drawing 61 It is drawing explaining the conventional example of a personnel training 

plan creation system. 

Drawing 71 It is drawing explaining the outline of the personnel training plan creation 



system which applied this invention. 

[Drawing 81 It is drawing explaining the outline of processing by the personnel training 
plan creation system. 

[Drawing 91 It is drawing explaining the conventional example of a temporary staffing 
system. 

f Drawing 101 It is drawing explaining the temporary staffing system which applied this 
invention. 

[Drawing 111 It is drawing explaining the role which dispatch talented people play to 
an organization. 

[Drawing 121 It is drawing explaining the role of service of the temporary staffing 
system to an organization. 

[Drawing 131 It is drawing explaining the relation between an employment agency and 
an organization. 

[Drawing 141 It is drawing explaining the outline of the processing which a temporary 
staffing system performs. 

[Drawing 151 It is drawing explaining the processing which asks for an output in a 
temporary staffing system. 

[Drawing 161 It is drawing explaining the concept of the output in this invention. 
[Drawing 171 It is drawing explaining the conventional example of a talented-people 
introduction system. 

[Drawing 181 It is drawing explaining the talented-people introduction system which 
applied this invention. 

[Drawing 191 It is drawing explaining the outline of a talented-people introduction 
system. 

[Drawing 201 It is drawing explaining the outline of the processing in a talented-people 
introduction system. 



[Drawing 211 It is drawing explaining the conventional example of an operating track 
record assessment system. 

[Drawing 221 It is drawing explaining the operating track record assessment system 
which applied this invention. 

[Drawing 231 It is drawing explaining the outline of the processing in an operating 
track record assessment system. 

[Drawing 241 It is drawing explaining the relation of the administration and the 
organization which used the personnel training plan creation system. 
[Drawing 251 It is the block diagram showing the hard configuration for realizing a 
personnel training plan creation system. 

[Drawing 261 It is drawing explaining the data input / output relation performed 
between a system and an organization. 

[Drawing 271 It is the block diagram showing the data configuration of the function of 
the processing means of a personnel training plan creation system, and the database 
section. 

[Drawing 281 It is the flow chart which shows the acquisition procedure of the amount 
of need talented people. 

[Drawing 291 It is the flow chart which shows the acquisition procedure of the 
assessment information on capacity. 

[Drawing 301 It is the flow chart which shows the acquisition procedure of an 
accumulating-totals amount of capacity. 

[Drawing 311 It is the flow chart which shows the comparison procedure of an amount 
of capacity. 

[Drawing 321 It is the flow chart which shows the generation procedure of a speciality 
and unskillful data. 

[Drawing 331 It is the flow chart which shows the creation procedure of an individual 



plan. 

f Drawing 341 It is the explanatory view showing the example of an output of an 
individual plan. 

fPrawina 351 It is the flow chart which shows the creation procedure of a personnel 
training plan. 

[Drawing 361 It is the explanatory view showing the example of an output of a 
personnel training plan. 

f Drawing 371 It is drawing explaining the relation of the employment agency and 
organization which use temporary staffing service. 

rDrawino 381 It is drawing explaining setting processing of the output for which an 
employment agency asks an organization. 

f Drawing 391 It is the block diagram showing the data configuration of the function of 
the processing means of temporary staffing service, and the database section. 
rDrawino 401 It is the flow chart which shows dispatch talented people's extract 
procedure. 

[Drawing 411 It is the flow chart which shows the configuration procedure of an output. 
[Drawing 421 It is drawing explaining the relation of the talented-people introduction 
firm and organization which introduced the talented-people introduction system. 
[Drawing 431 It is the block diagram showing the data configuration of the function of 
the processing means of a talented-people introduction system, and the database 
section. 

[Drawing 441 It is the flow chart which shows introduction talented people's extract 
procedure. 

[Drawing 451 It is the flow chart which shows the creation procedure of a 
talented-people introduction plan. 

[Drawing 461 It is drawing explaining the relation of the administration and the 



organization which use an operating track record assessment system. 
f Drawing 471 It is the block diagram showing the data configuration of the function of 
the processing means of an operating track record assessment system, and the 
database section. 

[Drawing 481 It is the flow chart which shows the creation procedure of an operating 
track record assessment report. 

[Drawing 491 It is drawing explaining the output item in the case of outputting an 
individual plan by the temporary staffing system. 

[Drawing 501 It is drawing explaining the output item in the case of outputting the 
personnel training plan to an organization, and a temporary staffing plan by the 
temporary staffing system. 

[Drawing 511 It is drawing explaining the output item in the case of outputting a 
talented-people introduction plan by the talented-people introduction system. 
[Drawing 521 It is drawing explaining the output item in the case of outputting the 
report addressed to everybody material by the operating track record assessment 
system. 

[Drawing 531 It is the explanatory view showing the example of the handling business 
of a subcontract firm. 

[Drawing 541 It is the explanatory view in which a support special firm shows the 
example of the business made applicable to service. 
[Drawing 551 It is drawing explaining the gestalt of an employment agency. 
[Description of Notations] 

1 Processing Means 

2 Database Section 

20 Computer 

21 Arithmetic Unit 



26 Input Means 

28 Presentation Means 

29 Information Acquisition Means 

30 Transform-Processing Means 

31 Capacity Acquisition Means 

32 Future Image Acquisition Means 

33 Capacity Accumulating-Totals Means 

34 Comparison Means 

35 Personnel Training Plan Creation Means 

36 Individual Plan Creation Means 

60 Dispatch Talented-People Extract Means 

77 Personnel Training and Temporary Staffing Plan Creation Means 

67 Excess-and-Deficiency Capacity Extract Means 

68 Introduction Talented-People Extract Means 

69 Talented People's Introduction Plan Creation Means 

74 Operating Track Record Acquisition Means 

75 Operating Track Record Assessment Means 

76 Assessment Result Report Creation Means 
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SB******^:/, BEfi»rt©&A#©Brtfc 

B*a«»*»*ftttfc«fc, *©«s*jB^Te«ff 

B*©a»*ic, *©«a©^B*a»ff«#r*B 
mtmLxffl&Kwmj}<»M*%m&mt 

SXr y 7> «»E«itMS«t3StJtl9EftA#©«*fc: 
■t*1IWIfr6*A#©iSfi»l^*ffiWJKttet*Xf' 
©SXrv^fcUffta. 

[0016] rj^tDtt^j ktt, Huiabfcj;9{c, m 
i, mmmmicfrfrz>m<Dm£tLxmz 

ffSSHSSK, *©SM»©fflSk^»I«k©fi^k 

iT*tai:<:5© mmb&mcmtzttim its m& 

ff. ff*©«HK#A6n*Rl(l6tt©*4tt»*^t1f 

3iE©tt»**"riMB*^feKd*n5ci:fe**. cn 

ttfifc»*ttttfc1«IW, ««©JWWH-iilclS^< 1WB 
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titcttmrntzmmmic zmmmvmic 

Mfc£M8ik#$ftT cvctit, u 

T<DWMm, 6. 9, 12, 15, 2 0, 2 1, 2 2 

[0017] mmxmttzmm tit, mm 

icmmno c t *w ? a mn, 1 ?mmnm 

mjjtfmLzgmftz>i§&t>&Zo mmwm 10 
ttzmm tit, ®&<Dimic$ztx%m®m& 
&*®&Lfcnz,xh^x, mmmm^mmnrc 
wommj]®® mzbrcmmmmtrntimttD 
m^^o 0 ) <D$k-&wtLTmmzz> 0 
[ooi8] mm<D&Ammi]imt%mm t 
it, ®4<DAtttfmsLx^z>mMc-o^T<Dmm® 

X&Q, Ati&M J P±m%E'\<D7y>r-h<D&% } P, 

tmmx&Zo %tsc<DmtimK-o^x$>, &m 
m&mtmtittmtmst, &Atttmm%t 20 
z^mm&zmtittKtWi-ettmzo %tcm&is& 

it, J-XT<0H*S3, 6, 9, 12, 15, 20, 2 

1, 2 2ico^x$>mmx°&2>o ) 
[0019] r qmm&tts) mxo>mm t 
it, mmmmfitz±xmtt%mmjiic~D 
^xmMznzmtimoctz^oo tfrnwrntt 
mtKomm t vmfmmzmiim tmm 

it, m&ftm*%m%kx>-mt?z>mh*-\-9tic 30 
mLx^zfr^frZKt&vx, mmcit, mtt 
mttmmmmt'tiDmtjmcom^s.com^^ 
tmmt<DM&eiz&-DX*tzt&x2z,o ittt 
Lm^mt-M L*>mxit* < , mm tcit^zt 
zmmwtmrmxh^x^^o tkit 

#jj , r^jifjj t^o&?ic, mtim<Dm*%<D& 
szmmxKtmmmL, mmzmmzm 

[0 0 2 0] mm&mtmtimi it, m<o 40 
rcMcmtKzmtucD^x, &Ati&mtmt> 
mmmmimm zzttcz? xm z>ct& 
T*t 5o gfc $&Am&&fifai tit, &kmm 
mz*tmx'&'), Ammit^mijomm* 
zmnmmm&ttKtmmz tic^ x*z 

[0021] mmzvmxit, mvm&v&m 

mznmrmz, : tmmm^xm&%>x.m* 
<Dmm<mttzmii&$.ibzzTv-7, mmm 50 
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<D&Ammt>t5&v®micmt5mz%imurz 
mc zmmm^ximffm&mtmtiiszv 

f, mmtE&zvmvmffimttzMiimm 

mtfmmitz^m&o&zmtimtimLxm 
izm%m><Dm^m.w&&mz>*Tv7, mi® 
mmcmmmkmmito&mmimtz, 
it Mfrz&Am&mfammmfetzzT-v f, 

[0022] iniftfej: vn*<Dimtf&g: ttzm 
m tit, mmmvmis&mm&mctznz, 
mmzmmmictt?xmtz<Dic&mmii 
(octzm\ m&tszvmvmmnt^m® 
(Dtctbicmmtim (MtiLfzmmwmtmnm 
tm&£*^? 0 ) <Dm£fctLxmixz% a &a 
m fmmcmtzmm tit, A#i#©g*jg 
m. %m, m<DmmEicm-3<mx&-3x, ® 
^(ok^mmmmmh^mhicD^xnm 
m® (t*&mi3<»mmtmtimt<D®&#) tea 
K>mz.ti$xi<z> 0 vimm*mtz^m<D& 
zmmi it, &km^mmtmw&Dh%m 
mmtwrnmn t itt-r zctic£r>xmz>cttf 
T*t§o ^^±iBtfc mmicmt^m , 

it, mttmimi, 7, 10, 13, i6tt>&T 

[0 0 2 3] 1 , 2<D%miZ%>^X, MtWWf 

%.mmmzrcib<Dimmicit, im^tm 

o^saj £ vmm&mtmtimi tzttm 
zctick*), m&<om&icmimtivwf%.ttm& 
fttB^n^o tmmmimttzmvm 
m t Timt^mmt^mm^mtim tz 
ktmtzctiM, ®&<D®mcmz>mt><D^& 
mmmnzo mmimffmttzm 
t><D>mm t mwtm&mtzmhm t*tm 
tzztic&K), mmm<omicm^m^x'<D 

[0024] mm9<DmiM^Am^fyy^ 
ffci/7,Tm, 1 <Dmznmzrctb<D¥&t 
lx, mvimicmtzmtskiszmmcmt 
z&Ammtucmtzmzgimitzmxm 
m, mmmmcmtzAmmm^xctiz&m 
rctbicmwm&im tt^wi^^-mmsmm 
m &Amco^x<DAii%;mm^x&Ati&m 
tzmiittmzmmmnm, mttmttz 
mtiiz-D^x&Atiffmtz>mt>*mjj(ommmcm 

mmmmmmmm ttz mmmm t jt 
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[0 0 2 5] ffi&Sl OORWlC^SAtffflS^y 
S*A*t©li*fe«kim*»fc:Bt*flH8*S»#tt* 
AttfcOl/^TOA*fl«B*fflV^T#AIW«ft«#r5 

mmmzm, &xmcD^xmmznrz&xm 

[0 0 2 6] ±E»*«9 J5«fctf 1 OKft^T, KH8A 

ZKititzmrtfi-yitktitzmv&Zo £©« 

SA^SS, T-**#A*Jt Flc 

**A*-r*«^i4. *•©««*»© f^^hic* 
v-mmftLTT-9*x-h*z%&it. mm 

[0027] mtmmxti^mmm^T-m, 40 

&Atf©6fc^#*&£o^m ME 
LfclHaiWB, tabs**©******©**** 

©ItfBfcAftU 3>tfa-^rtT?A^^nfe1f«*^ 

£©ffl£j t r«3fcoffl»j fcjb^KA^^nscfc 50 
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®t bxxtiznfcm mmmmmmtz 1 ® m 

-^0«*ffl^TfflWl!WtJSr-*A**ff9«^ 

Ji*U ftKHE0»t*f:^9#ffiTr-*A**ff 

t»wrt6T*fe-5 0 « fc±fE©1l!ffiA;>J?g©£8 
fi, »*Jgl5, 16, 18, 1 9©&SKi§k:o^Tfc 

[0 0 2 8] »$£ 1 1 05HBOA#WlS^7^jS"> 
fcB***1ll*«a*«*JI«t*. £©iSfgtti*J¥& 

a, mmmtzitmv&xtis $>L<i*mic, 
brc%i&-77y%Wfitzctzm£tzt><D-e, fz 
tzmf&77yzimtommz7vv*. m£© 

mm (T-*mm(omz$ts a ) zzic^xnm. 

[0 0 2 9] HtjRJg3©%HI§T*«, tf*S 1 tm»K.L 

x. mmvmicmzm, mm^xmmtnc 

mtntznznmrzm^ wmmtt&ww 

mLxmicmzmtiwm&ttMmmzo % 
Lxctommmcm^. m^mm^t^mm 
xmrzitzmmMmr-ztizimv-vxm 

[0 0 3 0] $fe»*ffi4©aWT?H:, »*S2i:Ha 
OXf7 7£l&fT LTlMlC*ttSI£a©3a*Ettt8© 
mm. **tf*Atf©J8&Sffa©RJ£*?fofc»fc» Id 

E*A#©iSfi*iei**tiiHi*^w js^v >*ffia 
fttt*©»!llcJ:D«f«n*l»»- exa^sssti 

rzT-?*-7.frt>, l&KBSECffiSKft-rSfila©* 

nwEW6«nftj««rrtic»oT*ft , r**"p©Bic 
t*. 

[003 1] Bf&S 1 2©BW£frfrSA*tti;fe5'XT 
Lit, M*S 3 ©35FSt .1:5 *BEA#«»R-rs S/^r 
2>T*&oT, »*S9i:l?ia©««A*m 

r*jmw-*8*», m&mmxttmmztirzT 
m^wi<^mm^bfzmi^Mt^x^ w 

Er-*^-X3^6aait4A*fllllHl¥g*^«-r«o 
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[0 0 3 2] gfcM$gl 3<mm£frtoZktt18fti' 

mmnm, mmmmm. mtimmm®. 
mm®, mmmmicm. &xmmm 
*7fst hm&fyy zmucm. wkm&cf 

\*i<D&Atttfmzi\rc&%i3Mc%t?Ti$.%tz®\c io 
^mzm>*Mt%Am. miT-z^-*frt>m 

[0033] ±iHH*^ 12,13 OAtttijfci'XT L 

it. m<DAm%m£T\ m^m^ttx^ 
Mm^mm cx-h*^, m 

>Bwtc^r^Am^m^<ofyy^m^t 20 

[0034] mm \ 3<D®mas^x, mzAm& 
mmatzmAtt m *>, % 1 <oAmmm 

»j t v&Attm&mtzmumoMmsi tz 

vAmmnfttzz mmv&Atitfmzntc 
mmK^xmtm^mmiji a, m 30 

umzmjimmmsi * v&Attm*mt% 
mt, ^gt^uTMiH rmmmtfimttzm 
mmmnm^mmic £ xmt % c 1 1 mx 

[0 0 3 5] %m lC±IBtl*« 1 2, 1 3©^XtA 40 
ffAtimV-\iZlcm-Zti%%£&, MfBfffoM* 

[0 0 3 6] H*a5©%^m «^4©#XT7 
*©i$£fc:lbntS£A#©&7]fcirr£1S«£ffl 

^xmmmtmtKDwm^mtaL, zomti 
(owmsicfc txmictt bxmt zmmmm 

tit, mtfmtzmmmmmmnvwms so 
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mm** mmmm&t, mmmmrat 
m'pz*mmmc * ? xm c t # r*# * 0 £ 

[0037] m$«i io>mit, immmtz 

fiErt»£fc¥gi:, Attvmfcfyym-hLXfrbffi 

mzm^xzmjiix<D&Ammj]it#tbzmi] 
mmt, mmmmztmcZAmifim)] 
icmznm-t>&mt><Dmmmcmtz ttuc 

[0 0 3 8] »*S60^m ffl«SKffi^t5Att 

^mmm^xmmmmtt^mm 
zztv7, zmicD^x, ztiZftZfommm 

zMtimtimix, zmicmzmnm^mm 
mmz^T v mmmas^x^ztz tm 
mtifcmt>\ mmmcts^xm\trj;z t nm 
nfctt, m<Dm\c%^xmmt>*iiitzAti 

[0039] m-mimmxit, mmtmico^ 
x. zn?n*(omm&<D&m&vim\cm$ 

ft«*t*!6*43*tf«^^ffJlH!iWt*^l!lttO* 

<Dmb<Dmmzmimmzmt}mt3& mm® 
?m%t%nim<D3bzmmtimix, «bmhc« 

ffio«mic*v^Tafis tzitmm tit* tmm n 
fctt, m<om,ici3^xtmmti*G?zAti$rc 
it^mm^t^mioyh^Am, mosm^ 
<omAttt Lxmtz*Tv7<D&ZTv7znfi 
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[0 0 4 0] 1 5<DmiCfrfrZA#ffi£i'ZT 

mmmmttmii, m\H<»& Atwrntzm 

ttzmmwrntmbx, mmcmmtw io 
m*mmzm\t mmt , c (omimic * o 
mcDmmas^T^&tz tnmnmjjzmz 
Am, cmtitfm \xh% trnmnmomfr 
zmt s Attmm t mm 
coo4i] mm. 1 6<omiM"5Amjt*s*T 
mmnD^mmm^rab^ mAm 

mmmmtiisztfmmtz'sim&mzm 20 
a. &Amm&mtzmmts&vmmtz i si 

icmzmmmzmmmzmimt, c<o 
mimic £ 0 mvm&ias^xmm kim 
t%tm\2tircMtiz%tz>Am, z.<omm& 
s fc imm® tat it nmvmfr *>mt 
z>Att®m®.t*mtz> 0 30 

[0042] ±ffi»*S 15^16 ©fglifcifrfrSAtf 
*f3r>Xr2^ £*±©A»SimiftfA»#ifl£§f-£ 

imimvAmmtz mx® mtz c t *> 

[0 0 4 3] ffi*^ 1 7©89!fcfrfr£A#$:fh>XT 

wtmAmmmt* omztircAtt*m&mti<D* 

-Ymmmz&iitmmttmmtZo c 40 
mmmmzit. mm\ 1, 1 zomtm 

[0044] mmsmmxit, mm<DAmm 

m&imfx, zvamtcibmmmttm 

mtz®m%mwm\c, ^mm^xm 
wmtzmtittrnzxTv?, mmtfimtt 
mmmmiczvmij'O'mmzmomtm 50 
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mtmLxmtmzmvmzmzmn 

*t, cnmtmimictsifmijvm^zmt 
&AmgMmzmtz>*Tv-7zm 

[0045] mmi 8<D%wicfrftz>$mnmmfei' 

ts*«, mvmicmmtzzAmmicMtztii 
fccfcy^A^oii^iiafciitsifs^w^^s 
is«A*/m mm&<D&mc®t%Ammm^ 
x^m^tzibKim^mtt^m-hmib^m 
mmnm, mz&Amco^x<DAt)mm^x 
^Ammmm^mmmm^mmmm, 
mmmmttzmtiic-D^x&Atitfmtzm 
mmtKDmmmcmtmmmm, mm 
mmumic & omrcmm%zmsktfmttzm 
timmmtmLxmicmmmm^mmz 

ma^t, &AmMm®nm\cM?mm®frt> 
zvAmmtzrMgfemmmmtzmzft 

[0046] ±amms, 1 %(»im\cm% M 

momtm. tmmmmmmmtms 
tt&Q&tctffxzZo ) o &a#<d mmmmic 

XtifflU tt, SAWDfiailSO^I^fcfcA* 

mnk^xt^znrcEmzMj&X'Ztcfr&fr*, 

[ 0 0 4 7 ] $ 6 1 9 ©H^Hii4S~>XT A 

tti^tCfeV^T, *A*tO*Sffl««**fc«)Tffl«»K 
mLX$>£^t>\ *A#»teH#©*3£ffl1W8*ai* 

an, 13, 1 7fcfc»t*i*«ffia#ai:ra«fc* a 

[0 0 4 8]«*a2 0O«Wtt, ayi!a->Wf 
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co o 4 9] nxmz i ©aw*, nytra-^xr 

UfcAtftJS^7^i:wjiaffi^A«©iS^ffl©1t«fc^ 10 

[0 0 5 0] S*«2 20%Wa> 3ytfa-^->7f 
ix««|«©*A#*««fe: bfc1WI*«*&A;J£1IHIg 

WfflbTfctK MfEffiJ8£llfcS^£&A#0Mti» 
€f. 

[00 5 1] RftEf 2 0-2 20&flHR£3fflKft& 

mm<Dnt)\ mmmttmTitLzwr&tsctm 20 

<£%IBi!j8{* (7n>ye- (Sftffifl) n> 
M*hfVX*fcif) fcatr. 
[00 5 2] 

UrtO&AttlcJ: Dff&ftS&ftfc bT«#r*ma« 

&A*f<D$fi£fiti, bTOflia©!* 
JBtt«i:#A»0«Ji:*»6«tt«n*OT, &A*t© 

%tmt}<o?*>, tK>mwmctix^%.*%m 30 

KJSCfcAttWJffT^yfctttfrsc irtf Rlflik&S, 
*i3ffifflSn*1liatf®llilfflOffi»fe:Ht*1WRlclB£ 

rtK*tt*#A*to»*B**R)et*Kas*. en 

feflU 1^0lMOtt^*A#0«3lM)«|«n4 
$05 *m^j*o»tS*iRilc*A*t*«< J:^ »A*m 

[0 0 5 3] H*«2feitf 1 OOJSflfcitUf, $& 40 
rto&fili:, ffllrtO#AtrKJ:0»5n*fflli:t 

Tfi^t*ii*«sfea:»*«st*Rri!itt©**iii* 
twin?, m&mtt&tzwj, m&omm 
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<ommii*m*z. &Amimmft»imm& 

-hfcLTtMjStU IBM. flWOAttO^fcfc- 

[0 0 5 4] M$R3, 1 2©««fiKJ:ntf, 
U ^OfflSKHtSflHRJMWIrtOAIfOllKlfcH^ 

HittSlfclfcJ*, «*fc*fit*!l6a*ii$ AMBUSS 
»W««E©A#©li*tK*«n*«^fcl:, affittjfcb 

TOAtt^-txtfaRsnscfcKas. cnti* 

[0 0 5 5] §f#«4, 1 3©89ilc«J:fttf, SfifeJ: 

st ««**fftf t«fe 5 4 Ammmzm bt\ 

mmoAmrdmrn-v*^ mm&Att 
m^nrMmic^xmt^txm^s. 
tzmzttoAmrcimm-vxzmsitZo 
[00 56] mm 5,14 <omic * tu±\ a#w$ 
^y*ii^uT3&»63f®Hifflaoa»rtoA#oi!i* 

#A#©fli*o#tffl^t*t<ft?), ftvwm 

[0057] mMm, 1 5©«wfc«tntf, a$©ff 
«wcatft^A*f*» ^o^^gfrsffios^o 

ffiftA#kbTB2£t£ tfeS^S 
7. l 6©»WKJ:ntf, ttlOSfcOffSWS*©* 
«K:aLft^A#"C*t>Tt>, ^©Attfc, Hfcb^ff* 
ttCfSCfcffi©fflM<Dffi?EAttfc kJ^RT 
tlk^So $e>fcftsl<«l JfflTfll, c©ffi^A« 
©«3^1:ft*aift6K:, wmAtt%®ft?Zl'$-h 

[0 0 5 8] H^8, 1 80SW!fcJ:fttf» ffl4©A 

*^T©*B#fl±Lfc*£tt, *^ff#ijft*tttt** 
t\ filOj«filC«t**A*tOJlitt*EI«tfc*3t 

It. *Atffcov^Tff*«nft*JE1IHBKJ:D» ffl^^ 
co^», #Att»©*S8**0a»*ft 
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[0 0 5 9] m#m 0O5»BTttA*m*y5V*, 

©its*, ztiZtoyVi.-Mz&mfewyt--? 

[0060] 

[?gW©&86!©J$§] 0 1 it, fflfS© 5 y i/ a X 

to ccTf 3kc5© rami ttt, attrt-e*** 
tf, «. r, & /h^-^ftff> «*©#& io 

(*ttfctt, *ff*^t!»^l^fc*©ilJ^iatfc 
tffVt&o 20 

[oo6i] mmttttiMMs* fcttoimm 
mmimmmm±ifm>pmm&, man* 

isi;fc^©^%*-rsA«*m»^fc%5© 

[0 0 6 2] -(SIC, 1 0©18*H?T**{C«> «K 30 

a©ifea*5Hs**tfc!ft23rttfc*, cneojn* 

tt, *©!SSlc1«i©*Fltt©»i,>lia (fcfc*ff« 

©i^^ata^is©^^ (u«i*®*TS 

(02#M) o 

[0 0 6 3] «T©KWtti\ H5©Hff©fei6{c^ 

£$*>©;: r^fli^jj , *<Dmm*n?Ati 
»fs©««jfl[*i»fcfc#, t©A#tijimf*sifft** 

«©»jSOtttt*HKJ:0^ A*t©#o&gfi*i©iS£ 
©SS*jS*ci:tf-et* (ttTcoflWOAtt©** 

mtKomzm^z rti^u t^*. ) . tfc# 
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[0064] ^zmto^Tnmkmmmm 
it. c<Dm<Dm%m&tzrc*b<Dmit. ha© 

[ 0 0 6 5 ] 0 3 it, filttf 5 7 * 3 yZMxtilX' 

ifrtftfeftoiisttx *©s y ^3 yomm&m 

m, m&^yxThmmzmmz) t, 37m 

m*wwv>m. mmmz) ter^am*. 37 
» **-nwBtt, a»a©i6»*dA,7f*o, 

[0 0 6 6] mfrMX^t, 37M®*ft?miJ% T37 
©R (Ht, r^gAMSu tmto ) fc©fi£€ic«fc 

o-casn, £©«$#/<*-:✓©*£<**«, ffl^^tt 
t lt =• 7^3 y*iifftsfcA©*ft*a-rc fcfc& 
a. 

[0 0 6 7] CCT'ffl^Kfelt^^a^g^fc^gA 

«si:©ffl^©«^ (03 (1) vmwomm 

E«fe*flHB*, r^AMU ££g-T3o * 
«ra«©#**fcJ:t)> <2aAtf«tt, 03 (2) 

ti^fc, an^nff^ns^iKSfc^ciesAfiRi: 

[0068] sfcit, rac^UKj^fflBSinfeAtf 
T-feoTfe, ^©lii^Bttta^csttfp**), og 

*«©»v^A*W^*nT^*tt if'i:>SAtf ©tt*4>4 
<t5<ii:3b<T*tS. LfcftiTrctz.likyyWz 
7Wl*0&. Bv>^©37t6^x^- • 
i^E, ft8«lll*i:*©l)6*lfc©fi^«©*^fcJ: 
■3T«MI©5 y i/a >*lfTt*fc«>©*ft**-rc fc 
fepI^T'fe5 0 (WT, <:©^«©«^k:<tS«S* 

[0 0 6 9] 04 it, zyVj.-fi'XTHas^T, 

©fliK^snww^sn*. iitie)«gs©is«^ 

^3>tfa-?i/XrAEA^t5o 
[0 0 7 0] a>ea-^^XrAfc(i, fee>*>Ui6# 
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rco<ommm t )mrctbmmT-7}i (act* 

5r>3>< tT^g >WSr-7;W ««£Sft* k k 
fcfc, «ffiS»tO^T. iit$©rtSk«&/c:!)©ig 
8*k©fi£e©><*-> (WTcofi^fr/^-v* 

mww-yj kv>5. ) st, ^n^n*©^*- 
>\> m*. mmw-ym»T-7)\<i k*t. ) # 

RS«n*. n>t?a-2i/XrA©8ii|flliatfi, tuf2A 
*Ttt»SCklcJ:D* fi»fcfettS<BKAt«**a 

£o 

[0 0 7 1 3 H 5tt, c^iiiisns^s 
to fi»fc»rM**#A*f (WT> 

rStfcAttJ k^ 0 ) ©WfiEMM^Kffl^ck 

tfT-ts (wt, c©Atm«*«-*affit*fcftO'> 

XrAfc rA»W*^5>ft«^XrAj ) . 

c®^fA(t i»©AWRW»noj:aa»»-e« 20 
ffl«n*8*\ fflfS©ts#*atfis#*kffliSirt© 
1te©AttfcJ:oTffiffl**J:fctf"T**a. £fcfi®« 

[0 0 7 2] OSftCCOfWitt, fifHclrfc&A#*ft 
^t*BOH»£AttoaRfcjWit*«:i:*«T** CW 
T, COWEAttWUBOSarA* rAttHftS'Xf' 
Aj ktt»t*. ) o c<DA#mwrm, fck* 

a:, ^aoAWOTfc^TifAaji^Beaii 
ojm*0ioj:5k, A**M3idaK*v>Ti)iaiAtt*a 

ftt^XrA GMT, rAtfflBiS/XrAj 

3. ) *\ A*f«WWitl:*W^O««fc:Bfl|-rSA#* 

So 

[00 7 3] $P>KC<D%Wlt, fi»fc*tt*#A#© 

ie»iai*SESi-sfe»os'Xr Atfeaffl-rsc k* 

T*f « COT* c©~>XrA£ rg££«lE£->Xr 40 
Aj t^Oo ) o afctOJSJUtt, ±fB©48S©>'7. 

■rsckfcw^T'^^o 

[0 0 7 4] ±IBLfc4®g©*>XTAM®B 
[0 0 7 5]<D A*tSia^yff*5/^rA 

06 a, kmiSL-fvy^^rmmmmo so 
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z%ZLTmnrcAmmjiz*tmnm^T, a 
*»#*«iih*s mmhmm . ssk 
jLoames*^, A#B£©£*jB<skL-c, fckx 

tm¥kt«iia0fflBfc£tf*©lirt©#t«©B« 
5 (ffjg£fHBR) o 

[0 0 7 6] ±IE©^XrAT*{i, ffl>5r©A0©#¥, 

fckAtfAtffc»*B«k LT^Snfc^frtffilSiKk 
oT«t#£&W?£ffi2jT*&ofd§3\ ltu?E©W$£ 
$Ki, fi«©tfl^fctt*A/6H«Ua^t>©fcfc 
*• RWfc, A#fc^*nfelH**»«Mllck- 3 T^S"r 

Cktt, ffll<( i aB%»fit*ci:lc^*<J||Kt*<J: 

AT*«, a*©*5fc8aB#fcSAtffc**i: kK<fc 
9» fill. A#£ktl;:$fi$-iiSfc©T*&So 

[ o o 7 7 ] m 7 c©aw*affl tfc Atm/s^ 

yftm/KThvW&fcmto co^Xr Att* fiMU 
OSSaoSy^a^ftiCPIMEC^g^ 01*, *© 
fflKffl5^*«MWW«E« tafc%fi»c«*# 
AfttlSRHHttCfeiSy^aVOrtSSft-r. ) ICR 
t**«*#*i:k«>lc, fi^rtfc^amStS^AM 

Ht*1WB*»T. filli:tT8WEfi»rr*IE**J:tf 

fi®k bT©&*«k&fi$tf >^ tT^a 
^t5±T^k?SfiErtlk£it«rf 3<l k fc J: 

o , fitiic k o x*%tzffit}*s£tfz<D*%m*mi 

U *3WA*ftfc©*£*Slta**fco*:K m^© 
ffiHrttfifil*w*©tr^3 yKfafrvX&mfz&zc 

[0 0 7 8] 08 (i, ttKAtttta^VfftaS'XrA 

©tf9©a©«g%^-ro c©AttWi«^5>ffja'>x 

S*A#©Sft©^W*SltKtSlSlg%ffl^T, 

*awA»©«^©iag*s (wt rfflsu^s^iPij t 

^Oc ) %R£t4. $e»fOXrA(i, £Att©fflS'J 
*g»lRl*fflir^T, fi«56©A#WJ«^> (^A«© 

v«AM-«^rttMi) *%ktm<om\7?y (#a 
[0079] tam^yiyay^^Byicmt^mm 

it. im<D s gm%%£'\<D7y f r-h>Pt J rVy>?lc£. 
^rAK4^.6>ti5o 

[0080] zmAmmtumtzmit. ittzxi 
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ct££?xfto 0 mmmmt, mh<mmm\ 

mzT-mmt% 0 Lrdt^xmmAmmm. 
it. mt>mm<Dmmm*Lx ; t<Dmicmm& 

hmmimmtzmit. xmmtmmm 

afrmtLxmmznZo (WF<owmxit, com 10 
®* mm<D&m®mi mz* ) 
[0081] mmtit, mxmnmm^m 

co o 8 2] <KDAU^fyy^y7,y-m. tuia 
m 4 (DWMtm-iz im<Dm&<o ^ ? *s a y * tr v h y 
\co^xmm®frzmiim®A2-y*mrc 20 

imw-ywmT-z<-x\c%ximx, mis* 

4«, >mmtim5\cwmz-<bn5 0 
y3fr$mmmmijm5m<zt$>aimxh*), z 
rc-micfc cxmmm 5 *mA#m 4 m mz. 

[0083] $ rcmgxmim&x<Dmti 
mmtu tmo ) ©asHie^iiJMMs^iHi 

men, mt><Dmm*>&vz<Dmm) mm**, > 
xrAa, m^Aum^mmem^x, &mx 
mmmmtKommcmi. mmtLxmm 
tmtims axT, en* rumbas aj 

mtzmmmm^x. m^xmnmm^n 
mmttmbm, m^Amc^xmLm 
mmtKomm^mmu m^tixmrnt^ 
mmhm-hms vxrenz r^mmmms 40 

bj tl^Oo ) %®Zo 

[0084] zzicz/XTm, tummnmtsms afc 
<fc^siu-^«8b^, znztm&iskxsmo 
mmmsa, 5btitmzo zixzmmg 
9ticJf, &mAm®m%m\ o^y^yi 

[0085] mzAmmmmm. mm? 

ffi4©«WAtt©^;^#*®£tcSc5£^££n3o 
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mtLxmfeznzc ztchmtitfvy^mmy 
yit. wmimmtz>t)\ &Ammwmm>pc<o 

•7\s-Y\ObX&ib%ctftZ\z&iX\ftiLlEinZ>o 
[0 0 8 6] ££±1207, 8<Di/*TMCtS^X, M 

®.mmwny, m^kmmmcmtzm 
it, &?A$Lmm%it>%^t^? t<DT*(i*< , 
m&<Dmz*tm<Dfrx>$>, mmmmmz 
±.xmw*km tij^ymmz z. tmmxh 
* 0 rcrcLnmm^m^xm^no^ m<o 
mmic®mirMBk^7°7ymj£tzzttfx 

[0 0 8 7] © A#»>XrA 

zmmnrcT-z^-ztts 5mm%o mm 
limit. atsmxm^fyyim^TL.in^xm 

% a ~> xf hit, m*mt%ft®AmcttL, &m 
xmmTfiLx, znznvnmcK-rzAmm 

[0088] ^yyjyvx'hmmt, k&im&#. 
icttL, m&Amm}*mmm%.ziz^xmm 

<Dmmnrcmti*mimici£*tz> 0 gfcffi^n* 
mAmm&Ax&zwfe, mmm^ntcAm 
wzmmvAmmfcLx, zvAmwmm 

[0089] ±m>y*Tkxit. &< %xt>mmifr 

zm*i£ftrcmicfovrcAmmmzrcifx&t), 

z<DAm<m<D&mtiLic}i-ox*mcm%Atit 

ftzfrtxit, #«$nr^*i/\ 
[0 0 9 0] 0 1 o«, c<D%w*mmLrcAti'»y 

ZTL.IC&5-V-- exOttg^-Tc H(DAU»y7, 

T-LztgmtzAttim&mt. t^jTyhx&z®. 
mmAmm}*m£%.£*mLx, mm& 
<D5.vi/3 ymntz>±x*%.tmt)zmAm 
mtZo ttcimm%<DVi;ayicfafr?xf8.&x 
1 5 * *> ic zmAtt omtfttmwcfc. l xmmzfe 

tiztzmcmLfcA&mmtZo 

[009 1] B5fBA«W^fit©tl^a, &m£Ati<D 
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m. tBmcttLTmtzAmmz&r. cow 

[oo9 2] ®&icmznzAmt* m 1 1 j: 

iWEHi ooA*«iei^ym -9-- 

mm t lt\ sis© s <y 3 < mxttm 

■tf-eaaafr&msaaaaaoaaAtt*, $*© io 
©aaAtt*aafc««*s. ft*, aaiA*f*ss"r 

**-f5>?l4aic«J&£ft"f\ ffla©3tWA#©1l)jSc 

»a*fc» *»o^ry^iiiiA#orts*«a-r* 

<fc9KLTfe«fcV\ Sfc*rt«BjWR7l,fcaj£rc?©» 
WA#©&*lT*k£j3#lf A#»c*£t i> 

fcft©»aAtf* 

sin-So 

[0 0 9 3] 01 OlcKoTx £ 6 £ A*M£*i:fct 20 
a*LfcA*to*tf»BjW»aLfcliW^ £§iWA# 

<om<om\c&Ktc m*m «8£u cn^iaa 
kiww*. trcmxmcnixit, mmnrnm 
®mm)\ auwHiBfcfe»*stAtt©jiKjo#tffc 

iS&fc raj^iffj tctcicoy ra*«j ©s 

[0 0 9 4] 0 1 2H\ ±E^rAKJ:*At«Ra^ 

A#ta*«*i*jaflWiRitt, #atA#©ifiEot6t» 

fc«3<1$ttS£ GBa©a»*fT$±"T?»¥, 30 
fc&«aa©aa**©a*a©a*E©*&*^ 

waM<mhmomm&*w. ) **&aai:b 

[0095] tmt. AWtms&frsmnztircAti 
mfy y^mwMfy yta&vx&mAtivm 
mzvt&u *©*«-K»oT*A»*w*t*o * 

w«t« mm*m 0 ZAwmztiitrnt 40 

3?a yfc*Lfc*»><*->*cft*fc»©flHaaa 
fCifi-3V>TV< 0 

[0 0 9 6] AlWRJI^att, 1t-eX<DM$S^T*ffi 

a©aw^fc*tt*«^£*a3 fc»©A#*aa 
-rsis*\ c©»aA#*» ftswAtt^rtatsaa 

♦ft, aa«9«**. Sfc#»*A*W«l««*lftK:« 

•e*jet*iifc*j!W&4aafc«\ *©a**fi«i5fc 50 
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ft©A*f*aat* 8 ioTfiati, aaaaaic&B 
ftA*fo«a«»tfttf saa*»fc lt©b«icjsi; 

[00 9 7] **COAtffi0l'>XrAK^^Tt, » 

*©aaoe^a y^wBtAttoaaafcatswa 

5 y > 3 ^. £«5Atf©«aE©aa©* mm m 

ft ©sat s&g^ *a t aa©as a« t j; <o a 
6n*aft©aita*afc©tt«*>6aa!waft©iaB 
*ff5±^at*a*4»aju *©a*^fi*a3 
fcfccaaAtttaflrt-sckfcaD, fie*©*?**! 
a©sstec5f£it©AMMi^-ex^e>, *§a© 
a*©a^s«afcawic»fiT* s * 5 * Awsaw- 

fe, 5>r>3 >*affr*±T*©A#oa* J WKEfc 

isi:fe8*sa*3vrci:3yBiaT»*. fcf£tc©*§ 
^km:, »*ia©a^ttja"fbt> < jan?{i4^. 

[0 0 9 8] 0 1 3H\ miAtt'mi/XTl±*mt 
*Att«BI6a4:aai:©B«**t. MBAttaaf 

xrAfi, aajJitf^oatA^eoaa****^ 
ttxm7yymtit?mmmi t, r-*^-* 
»2i:«r«y. aa#ai& ayea-^ocpufc 

©SttOSyS'a^lf^g &IWA 
*t©«fc©a*fc*ft*aaa«, *«ktfli*A«©a 

*aKH-r*a**»T, buibamw^^v x xm 

M7yy*ttJ&? aaA#*aa"r*. 
[0099] mmmm 1 a> aa tfc#sit«%ffl 
v>t, aELfcA*wa^5>ff*i'Xf'AfcHao* 
a-p#asA#©a»ja«#isi*»at*. a*c©« 

fi73|p]{i, *aWA#©a»©#tf*^x«y^t*fe* 

[0100] S6fc«yi#aia:, *a*rA*t©a»M 
a35ra*aif^Taaa*j©A#taa^5y*A*HBi^ 
5>*ffat*. A*ma^5ya, WEA*f»a^7 

i#^TBabfca»ia«*at*fc»fct©t**. a« 

aaAtt******)©?**. cnso^^tt, ffl 

afc3WB«n*{:i:icj:0«afl:5n, r-^^-xrt 

l> ^n^ftoaBiiiwwratstaw^yaffat 

So 

[0101] r-*^-xa$2£&> iw*nfc^5> 

©g*>, Buf2!§iA#©4£©fci&©t6*i«i> m^lS 
©aiA*t©«SHIMI. «aKB*6nfc^5yicHt 
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[o i o 2] a 1 4«, m&wmwrLmm 
m<ommtc c©^ri»t, mmxm^yy 

murn&te <fc tm#©&gA#t a , mmtrn 5 £ 

^©St^fllS 6 ^Jfcl&fcHt 7 £ffc#Lfc 

ftH1Sflt8a, *SSS«1iia*8b**«>, Ctt 
&©StHI&&«8a. 8bi:ffi«©^S^«5a, 5 

bt^itKs-rso 10 
[0103] mci/XT-m, mm<Ditm£%:9m 

Jtt88£ 9 fcg-3£MfEr-*^-Xg|5 2 LT, 

AM^ftffl-T^o &fcCCT'(40*LTl/^a\ MfB 
7°7>i lfcfi, «8iA#©fflffil6S8 0lc8-3<Att 

SCktJ:t), lulEiM3tAM©atH^tScJ<A«P 
^JEAttttTfi^ltMji^nSCfct^So 20 
[0 1 0 4] 01 5 (4, ±fEA#»>Xr£>(cfc^ 

MHE01 4fc*^T, tf-ex©H*&l$lcJW§L;fc&B 

tiflBa, T-^^-Xg|52»i:1giW$n5o ">XrA(4, 

-X*2 t««LTV^ttl9©«lrtl** 1 4 fcJttt 

u ^©Jtissesi 5tjsi;Ta*»i 6*j*£t*. 30 

ftfe*rfclc#fe»H«** 1 3, »flB©^tf^l©it 
t&Bgil 5, «£Lfcffi*Kl 6&if(4, r-*^-X 

[0105] ±iB©jaat«j:os^nsttj*i«fc^ 

0 1 6 (c*t <k a (c, ifiBtAtfff * ommmMfR 1 
fcfltefcj£i;fcfl*»©S>&\ MlE^XrAtj: DM IS 
Lfc£g-/5/ y fc<fc tfifiBtAtf A<i!Ua©»{«Hin«ffi{l:fc 

ttta«I{l:i:(i, ±fcLT^A*f©^©Inl±K<fcf) 
a«£^»**lltojW±Lfccfc*»*. 40 
[0 10 6] £4o±fE©Att»>XrA©|§jj!cii, ft 

[0 1 0 7] <3> A«Sfl">XxA 
01 7(i, f^OAHfBft^XrAOfll***. 0/tP 
©AttlSrt">XTA(i, ffil©fi«S*>5)*©e8l*^ 
i:t5AWco^T©sfeff^#t5fei:tt, *-©ffl 

®tm%zmmAm*fr$mi&mcf£xrcm 50 
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fl-f5fc©T'&3 0 «^fcJ:oT{4» 0*©<fc5(i:, 2 
"O©fi»|ffl-e0flJA*t©ASA*ff 9 <fc 9 

s-rs 0 sfefinofta^fftcufcAtf^ao*^* 

^i§£(4, »SJ©iMA#*»«-rSo fcfcfrSAHi: 
(i, ^■fft©CHlcfeJJfJ|UT*6 , f, SWCMftA 
*t**fi!Tt4V^lC*BiS©«iik!8:*A*JT**o 
c ©frMA« Ltd, fc t *tf *9l2AWi!a#a©a 
8 Atf*7rt// W If AttJlft if^tfS C T' 

[0 10 8] ±tE©A«S/|->'X'rAfe, BUHE09K:* 
Lfct*#S©A#il6»*XrAi:E«fc> SS®!l©g* 

Kisi;T«*A*f*asi-r*fe©i?*So £fc£<©it 

(c*£*$»tf£e;5<:i:#&3o 
[0 1 0 9] 01 8(4, C©aW*afflbfcA*tta^"> 
XrA©P%^to COWfA?it }i^©i^S©^ 
£©$*£tf ft*»J U feSffigST^© 5^3> 

[0 l l 0] 01 9(4, fflEMtmfti'ZTLtimb 
<D9Mk1t*to C©5"XTi»t>, fufSAM»>Xx2> 

tmmmmm 1 ^r-*^-xa52*jwrf §*>© 

T\ r-*^-Xg|52(c(i, ^ii«©S#A*f(cov> 
«(i:iBt*flHB*fflv^TI9ELfc20©S/XrAfc^a 
tttttWMb, lt*©^£-rSfi«lc»LTI4» ^©^ 

-rso *LT«W5fe a^7c©attr©aia(!:»b, mih 

«WAtf(i:||t*®6« («T rA#M^7^yj fcv 
[0 111] 02 0(4, t&EAtWBrtS'XT^fcfctfS 

jaa©«is*^t« <:©yxf-Afe, miea«w^7°7 

yfffigS/XrA^AtfMjt^XrAh^t, 
(c^©iSM©^ft©5 >S/gy*IMW)^a y^St 
»^->3%TOU, *©SM#1f!ffifre>Sifcfc<fctf 
#*©^A#14, jjaili*«5**»5. S/i^ffl 

«rt©s^A#fcov>T» tn^n©fi6*©*sflffli6 
^ffjtniMciit «KM8 7 Lfe^, mnmm 8 

a, ^,^H-tl*S8b^«>, Cti5©StHi*a8 
a, 8b£tB»©&gl£ft*5a. 5bt%Jt$5[tS 0 
[0 112] t9E©JtiaS«9*ffl 
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^xmzmttzmmmLmt. m^m 

S 0 Z<D7yyftimZtiZ>t, t5ISttlll^*8 IKS 
•3<*&>A#Plf4, ffi&^V>ffiiktttLX®ftfr<D 

co 1 1 3] tmkum^rut^m, mm 

A#£#LTt>, i#©&7^$*&{Clbfcii§m\ 

C©->Xr.M;:o^Tfc, $*©^3>$A#©## 

©*§£, «Mlc43fr4«ft©^©S*EttffilcjSi; 
T0fSA»oafi3b^t>nS«t3k:S:O, 

CO l l 4] SSfcJJB©A*flBftS'X?Att» Atf*S 
ft£tt©*&e>1\ AttOAVSrWAKHttftHOi 20 

CO l l 5] © 88£*IB£5'Xt£H2 lit, 1» 

XrAti, a»rt©S#A#©liaS^i*Bf«Oi|»J£» 
*Pfc33SiEj£U *©«JSI8****IMMi£if£Jl§ 

jSKfAtfa^icffi^-rsfeo-eifeSo &*53S8!S»©2 

m&m®KmzAm£*±mmwmm 30 

tmsts z.tic&-3 TfTt»n5, 

co 1 1 6] coaos/xrAa, immmmrcit 

fc#A#o«waio*s**wafflfi:-r**rw-*-- 

lOS/XrAm fl*©A#fco^T©«13Ji 
^k#AttO«*i:0»fftt**«ftT^4^. Lfctf 

mict?Tmmm*mmm%Lx^z 40 

co 1 1 7] 02 2(4, c<vm*MMii>ttmMm& 
a, wirtosiSAWojHSWismjiotiJsiPfc* 

•3£S£-r*£fcfc{C> fill© 3^ a 
AttO(l6*©«jeiWW>5tllE5 y>a y*)£tTtS± 

x-o>m<D&ti(Dm*%m£z#tbZo zixzvwf 
*>. mtLxom, *m&mLfctmmzft 50 
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v&oicLX^Zo 

co 1 is] @2 3i^ mmmmfXTLmwo 

3 *w»u j £©SMHt$Bfre>3<y>'3y© 
aaic < 8«* 1 E«A»i4. 5 £j&&s„ * 

fcSWfAtt©f!6*fco^Tt», tiflB#$I0!l&HHftlc, 

#A#o«rr*«*o*si«ii6*iifea, &a#©& 

■ 5fcJt8tSo 

CO 1 1 9] SfcS^rAtt, £3WA#©it8*«c 

Bt*m«*, fci:*tf#A#©aaii»©««c» 

U *A£fctt±Sk **^fcm»WlfiUfclS*fcL 

5 imttt^a 8 1 ©Haass 9 *£»£a©8tf§i&« 

fcfclftLfcfc©*, g&W&S£11i$fi 1 8 t LT*B£ 
U Cft*fittK«**S. tfcfcSS/XrAtt, &3t 
8Eo^T, *©H8fc^%^*fitS!b^K:WL 
TV^3b\ ^©iiajb^JlbT^SfrfcioT. ^©Jt 

nna©fpiiffi*iiS-rSo ktmw&tLx^L 
x^zmm^rcMmco^xtt, mnvmmmk 

5fcl5U«S¥T'^«t§o c©<fc5*iB£&8lc 

fctfT-t, SS#*A*ffl=1#©81K*fcK9fcL:8: 
< fex #A«©iHB*»*attKIKlW« C fc "?§ 

So 

CO l 2 0] ^fe±f2©H8liaS£^XrAT'tt, 1 
£©3 y fa >*^flHH*JB^Tfi»©fll*j©ifffll 

Lrcmmtzmt>m^x. mmicmmtmt 
<x<Dmicttt&imt i/T©*i*©a^ES^*fij 

9JU *©|iJ9JI8ll**A*t©llffi9llifcjEift«"&*J: 

jf>A»*n"p**«^tt, «^if«{4fi8i©**s-r, 

^AtfKffl^t^tSiltA^-pfeSc 
CO 1 2 1] 

imm WT> ±ELfc4«»©'>XT^KO^T© 

mftw^flus^ffla©^*, mz&oxmtZo 

CO l 2 2] <D HfifiWI l : A*fW*^5yff*'>Xr 
A 

m 2 4 (4, A*a5P!©<fc ? ft*8»rwAtfWj*75 > 

ff*S/^rA*ffiffltfc«^©»li:«l»nk©Bi« 
^/Txto frtHfaSPP1T-(4, AtttlS^yffjas/Xr 
A?rffl^T> fflfil©3ia© 5 >y a yfc<fc t: ->*3 
Mt*1WB, a6tffc£a*A#©l!6a**tfl3#«fc 
Mt*1« «*»6*Att©«9M»*lSl*BBet 5 t 
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WMcWfitti* mmtcvJyytm-iz, &mA 
KB, *n*ft*©A#©fl0M^fl*j^flWJ75 

a**si* « fcfto a v e a - * o^- Flutter. 

(CPU) 2 1 2 2fc*±#fr5 0 2 10 

2 1 Km&wr2*<D®m®t Lxnwmmtzk 
mntztxmmmmt Lx<D7u?yi>nm**: 

U2 4tf#£n£ 0 

[0 1 2 4] ffl8S&f&R2 1 Kf4, 4*9-7 
2 5%ftLTmZ=.y*ay, Way. fc£0£9tft 
AWco^TOfflAflWI (&ftfccfctm#£!) *A2rT 
Sfc*©*g2 6 (WT*K ^#©2 6 J fe^ 
? 0 ) IfflRZti. *fe1MIHl*ffl©K7>r^aJ2 7* 20 
ft LT t|jffiAttWlS^7 2/*fiiaHJ>£A» 
£8**5fci!>©#&2 8 (WTJjlfc rfi^#S2 8J 
fc^5o ) *A Sit^n^o A*J¥©2 6. Ji/T^g2 
8©ttS&&fc©i:UT, *ft^ft+-*-F, 7V* 
9ZmZZ.ttfT*ZZ>o fcti LkJl¥& 2 6 
^>)t*W«[*iR D Sfifc ff fc J: 0 , if 2 8 (4 7 r 

[0 12 5] SfcH2 eiCjatriSlC, CRfcS'XrA 
©«■?©««©*»> W Off FD, CD-R, DVDft 
2©BS*^ffl^TfTfcftS*£lk A7J¥f£2 6*5 30 
J: X$m?m 2 8*. &ffl*3KS$iftffl© F 94 7^ 

& A*#82 6 ka^¥S2 8 tit-wx&ox, m 

hu-tm&zvAm^mgmmz 

K>mtti^t\cts.^ a ftfecOA-FflMttt, AW 

t $77 >M'>xf AicBs-f , «e* * Assets/ 

XrA, AttttrtfXrA. IH*»MEJ£S'Xf AO* 
[0 1 2 6] 02 7(4, tWLMffirt75>'ttJ8S'XT 40 

ki3m%zmm<Dmx$ii&zftz>m£Lx, a 
«©5 ?i/ay*\£*j* y\tm%T-9. mxtim 
f-9s mmm.T-9. mMkmmf-9, 
mmmmwr-9. mtzmzmvomm 
%t-9, micmz&Amm • *mr-9, 
®m%mT-9%z<Dm®m 7-4 sm&z 

aas-fTv yfftacofc&fc if (c 5 y a y • e->* a y 

W£r-7;P4 6, 1?^*-^&t-77I/4 7, ffi 50 
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flffflrV^U-b 4 8, m.mr-9T-7)VA 9, H 
*WJSt-7;1> 5 0 4 2«Mft»*n*. 
[0 1 2 7] 04", ffla^gl tt, KHE7n?7i>«tt 
ffl**l> 2 3rt©7DyvA^HfTt5Bfiieill*^«2 

wt^xnm-^<DX\ mwm^ms, %m 

mmm®3 3, ttmm*, Am^y*m 
m3 5, «w^>ff*¥a3 6ft2o*a*«r. 

[0 12 8] S5IB1t^^S2 9(4, y^a 
if 5>a yfcHt*1WR©Aa***{*WT, a 
«lc*tt*S«E*J:tf«*Oil«rtS^il»i**«lll 
-r§fcJ60fe07$5o l!t*ffi»#®3 1(4, &3WA 
ttO«**^t1IH80A**Stff*»T, MWlft 

«^S3 2tt, »«*A#0»3lHiWt:H-r«««OA 

**»tw»tT, &Am*mm?mm.<otb%m 

*0«B*.J:tf J E-©liH]«**»S. 

(4, &3!*Att©fli;fo©8£fc<J:tfffi;fr*K:o^Tf4, 

SfiE*±tm*or-^*$k»T riaif-^j k 

[0129] mmmvmmote. ?r>ay, if 

Att©^*r-^^?,BuIEL/c^H'^a j f^^ll- 

[oi3 0] mmyyttmmen, &mAm 
aKWssk-r*fl6*t»-r*fflAo^, ^##*^t 

¥ • ^»¥r-* i:t«Ettl2^S3 4 «fc 0«ia«nfc 
fi»lc*tt*li*o»fSa^k*ffl^T*A#offli9J 

i&%mmizi. =t<Dmr-9\zm^mMAU 
<D®m7?y*mtz>o 

[0131] A#*«y5>ff*#a3 5 a. mm 
m2 9 ^mmm®. zo\c& z m&%*. nam® 
%m yftf&m 3 6 1 <fc t) K££nrc£gi£A#©ffl 

9Mfi3flRl*fflv^T, a«i:bT©AtfWfi!t , /vy^ 
h©*«HWU8fctt, A#*rt^5>*J:tfffll9jy5 

>{co^t> ^sit*^-rs?T-^o«*\ MiSffi 

Mf&mfim£<DT-9frt>C<D%.m$M<D7yy9® 
ftlcm&tST-9*m < fcfeO^n fyhJi. mm 

[0132] saa^ai rt©*^afcj:*»a© 
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[0133] z.<»mm<mmmm 9 it, 
*> ztmmzwsmm'tkht 

£J:oT#fjdc£tlSl§£«, JfflMfciflr'TiliftAft-r 

scfctfwe**. io 

[0 13 4] r-^^-xa52rtO^ »S/g^» KS>h 
>t"J3er-7;l/ 4 6 & MES v * a y^K^a y tifl 

mm mzv mt *£»©&©■?*«. $mmwm\ 

©fca&lc It, fc k *iflt»l©ji»*3- Kit SlcM 
■^fcJiWr-7;l/tflB&£ft*. $ fe^SSSOfiJgiJ 

[0135] mem mm® 2 9 it, mes 7 * a y 20 

>lt, T-2^-Z.&2<D5.vi/3>, \£z/3y<»&T 

its fij«©thii*»6#tffl*n«ck^^c 

[0 13 6] IWaW/W-yfflftr-7;l/4 7 icte, 30 
BuE04lC*Lfc8l&fCg-3£, #m8/<*-Vfc*f 

js«*t, *©j*»^<*-:/*i8!-r*fca©&»Atf 

[o 1 3 7] 02 8 a, mmmmmz ovrnz 

BfflHtstf, ff*o<MiA*J«Ko^Tfe, re->*a 40 
DJ&tfStSCiitfT-tSo 

[0 13 8] 1ML1t3i5ks aKOSyfaVtt, 1 

8¥S3 0 ft, «$©S T 1 T\ huEt-*^-X9$2 
© rs-ys/axi r-^©m»Mii?3 8ckO, S18IC 
*»fr*«i/<*-y*llJWJt. Wlit ST 2, 3 

j; 9*JH»^*->t*ns-r«j£aiA#«*ii*iwi-r 

S, *l/Cg»ftfc:, ST4t*^T, «3»Sfc*0 50 
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mmwmmm t rnxm t znmmzT- 
m*&m&Mfcmz&xxT-*«-7M2i£imt 

So 

[0 13 9] o^lc, SBfA#OllHj7 s -*OWflfcO 

ifcftoiMwiioRWfcAwaASfcttiHitfiaaFt 

®LfcmtLXmm% 0 ) . ttEl0£JflT-*T- 
t-7/1/5 OlCti, #KBIlCj*t*lHl*^^->3b»61i 

mms nt, A*«nfci!#A«»©HaF/^-^ 
^n^nfflEf^s^icfcTit&T, #swaw« 
wtsteaorafeitf*©!^*****,, 

[0 1 4 0] 02 9 It, MKjfeflWt¥&3 1 3^S# 

mcmmm*m*LxmmKmt%mm&xti 
tz>z.tzmtLx^zt>\ commm&ftftztc 
**)tmu *©0§£, 'gmmrnxxtitzzoic 

[0 14 1] 02 9©?JiT'li, S-ftuES^fflr-* 
r-7;l/4 9<kt)#^Si© TMtttLj ©»^*K* 

SK^*ft2©#ttfc*9#Attfc«wt* (ST 

5) o tuE rmau tit, ^©fflifcg-r^iffB 
(fck*tf±a*, iwrswmj, mmmz) xhr> 

[0142] mmmmmmmnz t, s t 6 

*»6 S T 7^f:ji*, r-^^-7.gi52©$Sfflr-^ 
t-7;1/4 9fc*tflH*«PJ«T-:/rt'5 0*^6, ^-n 
^na»!«*ifc#ii»j*iicoi>T©«aw3j:tfWjai 
¥*mm$nSo $^icof©sT8T»it, s!^tB$ 

nfc^SK^IuEt-^BSlcffi^^n, A0ffl©HI^ 

Atllii^ffl-rSo *LTHHfc*WS@«F#ArtSft* 
IPS, S T 9*^ S T 1 OlCl^, A^J^nfclHl^© 

rt§%tufiB-/n^AHfT^ ; e , J 2 4*ific-^«^-r 

So 

[0143] mmtnrct<x<Dmu:m^m^xii 

mitZt, S T 1 lfr&S T 1 2iC®ftLXs M®. 
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ittbxmvmmm at. c ? Lxmnrmm 

tWJ 2 4ft2t-l*«#Sn*o 0^©ST 1 3T* 
£lia8B«0ff«t*?-xy*t*. *LTj?ri£ 
07h¥iiJX±Offffiffi^/c«i*^§Ji^(i, S T 1 

4 T»*offi*jgio^tii*fcafl!it4ii&jtaR«h 

tiff, ST 1 6 W>8B*»RtS. *l/C3HRLfc 
*#H@fcO^T, H«KtMEST7~l 2©©a*n 
frtsefcfcJO, cft&«j*Bfco^T©IHrttt 10 

[0 14 4] COJ:3fcStA#©»RLfcl£&«Bli: 

AilT*%fi7^5„ ST 1 3©*iJ5£# TNOJ & 
fctiST 1 4©W£# TYE SJ t%Zt, ST15fC 

©«b© riaitj icm^tircmtiQwmtm&t 20 

%AH©ftfcfjT-2i:LT, 7*-*^-XH520flW4 

1 icmtz, 

[0 14 5] ft*WE*£fflr-*f— ^;I/4 9, «a 
WJ£f—7;I/5 0fctt, aft©llg*0*46"f. 

©¥«£*»>, *A«0@«F/0-y*6*©A*KW 30 

ttfflU J tOftffltS**AtfOff*0<i^7*-*kbT 
T-*^-XgP2[c£#tSo 
[0 14 6] B3 0& gl*^?S3 3fc«J:SJ!ia© 
fcfccc?tt8fc<DtKjS«ltf-t5i:fi 

0©S T 1 7T\ &Attfc-OVvtflfflEH2 9©#JWcJ: 

on6nfe«*T-**R*ait. ^-LTorosTi 
8x\ mmmtKommcmn urn m<si 40 
1 9T*. mvmmmwnmmm'imcT 
-*£fW3o en?>©T-#fci, m&icmzmt 

mmr-Z £ LTr-^-Xgtf 2 2 ©ffitt 4 2 rtK 

mtitLxmznmtnm^bx^\ 

[0 1 4 7] 03 Hi, «MBItiM3 4©ffig#II£ 

^t 0 4fecoH-et, m&nwMmtsm^mxm 
titmz®sm%.Lxisffltzt>\ nm^mm 
mmtmAmtvimmmLxmnzo m 50 



^2002-76 4 6 
38 

3 1 OS T 2 0, 2 1»T, JtR#83 4tt, *n 

^©fflswtc mmxmtmmtimttttmtz 
( s T 2 2 ) „ o^O s T 2 3 t*&, miitmsmcM 

<M51iKiOWBi:(IK3«©*^£lS^**t»fii 

-X#2©S*4 3fc«#t5o 
[0 1 4 8] 03 214, fflgm\~f?yftfi&&'i§ft 

¥J®%*t 0 &fccCT*tt-A<DA#K*hr£T-#£ 
J*Wtt**l/Cfc»>, fi»©&AtrtHcH3 2©¥§j* 
HOiBt&Stffc*. c©ffl8©g#J©XT>y:/T*&£ 
S T 2 4 T'(4, kttvmt)T-Z, t%t>%m&tS £tf 

S&fcO*f©ST2 5^ ME<£®tl*»r-^*ir^ 

ftfiiiKHBttsjMMKjoajHiroit*. *it«* 
mtKommmc «T©*3*«s*sifTts. 

[0 14 9] S T 2 6*14, BtSOjMMWjICOV^T, 
IB#A#oa«EOl!l*«*»f£©»MIi:lt«t*. 31 

a, MmmmtiKo^xm^mtiZGix^z, t 

LTST2 8Afclty 0 ST2 8T-fi, *i>f)©ftSI£ 

*©««. ztDmmtiic^xAtttfmtzm 
®mm 4tfi5#ts 0 

[0 15 0]-£, ST2 6tf TNOJ ©if£«ST2 
7 Kit*, HUt2&gffiftfCO^T©A#©Si&©ffi2l« 

mu±x&m, mmmkmmi?^m&v>h%k 

ttX&Z tmLX S T 2 9 Kit*, *B4>©&Sfift 

©as, zvmmMco^xAtiffmtzmtim, 
mimiimm^E^tT-^ a#© r?pf§ 
#t-#j tbxmmu en%r-^^-xgp2©s 

«4 4K«#t5e 

[0151] %l3%ELX^Z<mi&l}Kttl&tZmi 
r-^*^ftL*V^(i, ST2 6, 2 7©fj3£*V 
tnfe TNOJ ST3 0K8fft«o ST3 0 

T'ti, o©»g*©'iM*J©8Sifcnull3-F&££ 
WS^t/cT- ^*ffJ«U iin*A*t© HfH^T*- 
2J tLTT-^^-Xg|52©®igE4 4K«#t5„ 

[0 15 2] C©J:9tLTffl^©^g^©aSS 

tc, zommtfA.mctix'm, mm. wf 
©^tmcKsts^f-xy^u mz, * 

#^©^tn*>©x-^^fi!tLTr-^^-xa?2 K 
ffi#t^o t^T©^^tO^T©r-^©{M, 
«#A^7t5i:, ST3 1*< TYESJ il^O, buIE 
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co 1 53] 03 3fi> mmmyywmmeK 

C<D0*k 151203 2 fclBWK, -AOEIlAtffcO^ 
T©ffla#JB*3*LTl3!K IffllO^AttOfflffl^^ 
*ffjjWSfc{4, Atf«tH*©¥«««Ojg'rci:fc 

[0 15 4] mWVttfS&M&jfaT-ftLT. fi 10 

*t„ flWr, B»2jt-*I4, fflJ8fc:fc?T*£t5tl 
rtMMFAttJRWi: l/t<^4 c t **t. *fc*a 
r-*tt, SSAWb^k-r*(!Hj*fcH:»f kftO 

%^to 

[0 15 5] H3 3t*^Tfit!IO¥IBi:«:SST3 2 
*B*©S£A*fk:o^T©1#? • 

*r-*^SnS«^tt, ST33tf TYESJ kft 
S T 3 4 ~ 3 7 ©ftSfc cfc 0 iSfESg&lftr-* * 

*rrtr-**f&sts. tmmLfcT-zic^m 

f-^A'tSnSS^i, ST3 8tf TYESJ fc4 

d , s t 3 9 ~ 4 2 osaate* s> s^^t-^amm^ 
ns„ 30 

[0 15 6] i¥f-^ *Pf##r-^JCO^T(i, M 
\CO%<D i. o %m.ftftt>ftZo &•? S T 3 4 T*(i, * 
B t 3r-2 tcttfSt Si&g&fttfilUSfc 1 o T^jgt 

KkoT^ELT^SM^tt, S T 3 5 CitA/Plg^ 
*r-**ff<St*. SfcSBtS&JjtfffiltKfc^T 
-f-#-T?fc5*£tt, S T 3 6 KJtA/Tf^r-* *ffjS 
tSo ft*aS«6*r-*, **f-*tt, ^ttlt, 40 
9B *©f#¥r- * * rcimmr-* fre>fflcA#<D 

fcMltitftffclWl* 1 0 » T-*^-Xg& 2 ©®8 4 5 

[0157] r>^\z.^%^T-^\t^xmm^ s 

T 3 9T*it@#©T-*Ktt£t5&ftam&fcfcoT 
^£t*(i*-p**A^*f-x'y^t*. CCfW 
tSfll^TfaBSfcWBiJjnSk^ ST39frfcST40 
'xfcit*, ^fcLT©fll*©a*Mft£ J MI5Att© 
&&£KScS£, *©1irtfco^T©SRfAtf©#tf* 50 
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t**aictntf» cofl6**ciSUfcBfllffi*KSt 

[0 15 8] li*©#tffi^OB«li%»3Et*k, O 
S T 4 1 T% SSSJrr-* t l/T, tulBB^ffi^^ 

[0 15 9] C©<fc?fcLTJiWAtf©Jj!cg?j|S]T-* 
tffftSStlSfc, »ti©ST4 3£fe'^T, fiHEr-* 

S#A#K»t*flgijy5>*fflStS. mztifcf 

So 

[o 1 6 o] 03 4 mmmciatittirMi-fyy 

[0 l 6 l] 03 5fi, A*fW*^yff*¥a3 5iC 

«fc*«Bi¥)B**to c©»am stages t 4 
4T% Mfax-^^-xa52 io, 

^©ass»cOT©5aa*ntTts„ 

[0 16 2] S T 4 5m SBtSflKjaWBHItko 
T^F£t5<ll*T?*5*»S*»*f-x*y^tSo ^LT^F 
EtSffi^-PftSfcWfflbte*^^ S T 4 5fr6> S T 

4 6 tit*, SI!E&S5A#©jRS£fir-**l**t 

mti\c^x<D%t)T-*bmmznfcAmmET- 

[0 16 3] t^TC^&JjfCO^TOT-^ttfiiM 
l!tf»7t* i:, ST48^6ST49 KJt*. A»W 

5 T 5 0 Tii, HUIB S T 4 5 ~ 4 8 -canBSftfcSr- 

aHR^nfcttstjttiStsry^u-nca&Ta: 

Effing 2 8 fctH*rf So ^43l« Lfc«S(C <fcoT 
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a, s9e«iht-*©*&&*\ mxm, mm 

[o 1 6 4] 03 6(*, mmmxttirzAmtiLf 
<D7yy5&ft*jjit a m^mvit, ~?yy<owmc 

iixstQ^s&mtm*, mmmzmmm io 
zimnxzzkmzmmmmztix^ 

fltts-^Tmssnso *fc*«Hi*©A*t*w& 
ftfct>©-?&3 0 

[0 1 6 5] © %9tM2 : AWftl^XrA 

sit^M^^^tc coAMm&m, mfrzm 20 
»o tcxmrnt « 1 1 1 *us©&sifjA#fc:*j 

U iNEA*fl*J»7*5 yfcJB? fcfiWMfi^fca** 
So ft*«»A#0»Rtt» T-^-XrtfcStiStt 

mmMt<o*frt>. mzMim-fyyKfctm 30 

aom**j:tfiii***ft*t*A*f*«iiat*c 

iotT^nso 

[0 16 6] 2 t>\cc<DAtimmm, «*Lfc7*5 

rcmx^mMUc^mnmtmm&mu m 
mmmtim t 77 ymm&xmmmtzit 
mzztK&^xmmzftz&ox&Zo rcietco 
mniommt, &r itmxit^\ 40 

[0 1 6 7] 03 9«, tmAtiffi&i'ZTLQmtlfi 

mmmer*. c.<Di/ZTi>*>. %\mmmm® 

&3¥§il2 lfe<kt>Vn^At*DHat5ffla 

[0 16 8] f-*^-7sg|52Kti, fg 1 ©USStflfclf? 
*©r-*ISW««lcJpAT, *BlA*f©SST-*, 

illT-7;l/& ^OffiMfiV 5 1. 5 2, 5 3. 5 4 K 

^$ns 0 sfctea^a 1 % \ <ommmtmm<D 

8§j£©S*\ 77>»£#S5 9, HJ*»£^g5 50 
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5. mkmmm®5 7, mxmmmss 
yftmmsKR^x, Mm*- kwmivvtt- 

[0 16 9] &«H3 9*. £ l ©iatWI:£iI-f ** 
dfcfc<i:tf*©iGS!rt8lco^m flrtSHS&fllfcPt&fc: 

Mkmrnizmm&khLx. mmnms 1 
*«t tf nswRtrea 3 3 * a tfga©ss ah ©ma 

[0170] MisAttf fig • kffimtjyimmi 
7 mm i ©*«wfcH«fcA*ffij877y*ms 
*©Attifj«^7yfci&t?Taia«nfc«3i 
k#zimtzrcib<Dkfflm7yymj&u nmt 

^S2 8fciaj*tSo &*5C©At«ftS7-7:/m 
3ME©a«c*JE**flia**$ ^©^©ifRfiAtf 
^ A«©WfigJBH*^7Lfc^T^^PS-rst6* 

5 litoommrnkwimztii b*\ 

ftCAtf*, gWA#*A*ffija77yfc»oTii»;£ 
[0 17 1] 7*5>SI)£#a5 9tt, ^Cit)*^ 

*sfcj&©fe©T-^o, «««©aaicisi;T7 , ^>* 

iiEtsafi6*>*lt5o 

[0 17 2] «BIA*rtl*W»¥a5 7tt, r-^^- 

;l/5 0*ffl^T, MiaH2 9 4:ra«©«!at±0M» 
aAttfco^TClWjr^^tffftr*. ilRjIAtfS® 
#a58tt, C©Hflr-*fcA#©f&&&H©fflAfll 

X»2©iB«5 lK«St* 0 

[0173] mkmmm6 o«, tuiB^^st^ 

9«fct)«SLfeAtffiBl7'7y*#*6ftTl9E 
r-^^-^gP2©®«5 lfcfcf&U h5IBA«M)I7 

7>tisi;fc(ii**#r«»aAtt*atfits. 

[0 17 4] l5iBHl*iffi8S¥S5 5lCtf\ tg^TOtf 
#S6 1 . fg2©it$S#S6 2. tH*ili^«5^g6 3, 
tH*?«JI^¥a6 4!8:Hjb^$n*. Z.ftt><D$mt, 

[0 17 5] 04 0(4, ffiHJSjBA*Hftlti^86 OK* 
S^ao^li^^-ro £-f$!ia©g«J©;*r-y7T*&5 
ST 5 1 Tii, r-^^-^2©S«4 3*t)ffltat 
fett3flg*»©jS*£fi£T-**«*tiJU ^s-rsgi 
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£(4, ST5 2tf TYESJ tH*>. ST56T* 

mttmmmmm* a tx\ s t 5 3 ~ 5 5 mm 

[0 17 6] tfS T 5 3THi, fufEr-*"<-xa$2 
©ii«5 l£&£;LT, jwE*j£t*^£$&°HiiS 

^Jjgtf ry E S J T'&m S T 5 4 (ClA/C\ S^t* 

Mt(OmT-*ZmtZ>o ST5 3tfTN 

OJ ©«£(4, *l*i©A# (ffiSA) fcO^T*©fi& 10 

MAtitlXmtiitZ (ST 5 5) o &43ST5 4, 5 
5(c*5^Ttttf}2n*Al*(4, -Afc(4SS>-f, 

[0 17 7] *Et£t^T©tktyCO^TZlfttA1*tf 
ttffl^nSi:, ST5 7tf rYESj Og<DS 

T5 8T*ivmAttm7?ym&£®mcLT. a# 
m&-fyy<Dmm^mm^> a %Lxm< s t 5 9 

T*(4, miiBilRjiAtt©ft)ai^%aS?$n/-c^©ry 
TV- Hc£T(4J&T, Affiftl75>©*?T-*£ 20 

[0 1 7 8] 04 1 (4, B-flBtB*iSfi5^S5 51C&Z 

T 6 0T*(4, &*J«IiStf#3M86 Otf, f-*^-X952 

©gt$ 42, 5 3 <tD, * nzw-zzmm&x 

t 6 1 xit. %2oimm6 zmmmmm* 

mtZo m < s t 6 2 m nj*iti^&^ a 6 3 # , 30 
z.omti<Dm&£*T-z^-z& 2 ©a^iSr-? 

;1/ 5 4 (c&T(4i!>S <: t fc 4: 0 , mftefttf JS&£0r£l 

© $etorosT6 3m 

aj*sjf*?a6 4*\ mm*mm%<»mm<D 
^o^m^mm^rcmn^T-^m^ *© 

[0179]® mmz : AmftyzrL 

04 2(4, C<DfmKfrfrZAttBfty*TL*mAL 

rzAti®ftm±tmt<DMm*to cvmmA 
mfr&mt, mmim (mmmt 2 mm a , 40 

b */Tto ) 4; 0 ^n^ftS®©^ ^ a y$>&WJ 

mmizmmmnx. znmizts^x^wa 
ywj* y*mit%±x*m%&mwt%&&z 
mtz>o zLrmmmmst)^ &z>mx> 

mAmmLXM%<DMmcmtz>, ztzm, 
gmx-mt&oic, 2?oimmx\ ztizmmtw 
m%.tf.mcg-3^xAm$&t z * 0 mm*® 50 
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[0180] %m4 2*><»mAmt. Amft£t± 
mm<DAtttLxmbrcAtix$>?x. mmm 
mmmmvAmfrDtfw&ft^rc®^ 
Amfrkm. z<ommAmcfovrcm*%t 
zmAttmfttZo 

[0 1 8 1 ] 04 3 (4, BUfHAtf^^XrA<D*ftW 
&fitJjSc£*1- 0 %&C<D?/ZTLl,t, mtmi 2(c*L 

rcA#mi/ZTh<D-mMx>$>zt>\ £*±©a»$ 
rwAmmm zmtzix-mt z ->xf a 

[0 18 2] CCS/XfAfc, ffil. 8?2<D*S60lJt|i3 
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